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New Politic 


hope everyone had an enjoyable sum- 
mer vacation. The summer seems to fly 
by quicker every year. 
I, along with the rest of the delegates 
of Local 222, have just returned from 
Quebec City where we attended the CAW 
Constitutional Convention. 
This was the best attended convention 


1 FOUNDING MEMBER 
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Unit Chairpersons 
Skilled Trades 
Retirees Picnic 


our Local has ever participated in. The high- 
light of the convention was without a doubt, 
the speech given by 89 year old Victor 
Reuther, brother of former UAW President 

Walter Reuther. 
My report will be relatively short 
because of time constraints with the 
see NEW - page 2 
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Local 222 President Mike Shields 
welcomes Victor Reuther, 89, a 
founding member of the UAW in 
1937, to the CAW’s 6th 
Constitutional Convention in 
Quebec City in August. Victor 
along with his brothers Walter 
and Roy played key roles in the 
early struggles of the UAW. 
Walter eventually led the union 
as president. Victor became 
responsible for international 
affairs while Roy was in charge 
of political action. Both Walter 
and Victor survived 
assassination attempts in the 
late 1940s as well as receiving 
numerous death threats, 
demonstrating the immense 
pressure and hardship our 
forefathers endured in their fight 
against corporate power. We 
should never forget. More 
Constitutional Convention 
photos on pages 12-13, 
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New Politics Initiative — continued trom page 1 


Oshaworker. | along with the other del- 
egates will report in more detail on the 
convention in the October issue. 

As a note of interest to our members, 
I would like to briefly inform you about 
the New Politics Initiative (NPI). This is a 
group of individuals who want a new pro- 
gressive political party in Canada. The 
incredible protests from Seattle to 
Quebec City show that there is energy and 
support for progressive alternatives. It is 


Mike Shields 
addresses the 
audience at 
United Way’s 
Award Night. 
Mike was one of 
the Campaign 
Co-Chairs for 
Campaign 2000. 
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Notice of Motion 


The Election Committee of the 
CAW Local 222 Retirees Chapter 
met on Wednesday, May 23, 2001 and 
unanimously agreed to propose the 
following Notice of Motion regarding 
an addition to our election by-laws. 
This is to be voted on 
September 10, 2001 at our 
regular membership meeting. 


“Chapter members must attend seven (7) 
out of ten (10) regular monthly 
membership meetings during the year 
in order to be eligible to stand for election 
to executive positions, delegates 
and alternate delegates to the 
CAW Retired Workers Conference 
in Port Elgin and all other conferences to 
which our chapter may send delegates.” 


Respectfully submitted by: 
Bill Clark, Chairperson 
Election Committee 
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the right time for Canadians to come 
together and make the political left a 
strong and inspiring voice. 

It is not a political party, nor do they 
want to be a political party. They believe 


electoral politics are important and we 
want a political party that speaks for the 
left. Endorsers of the NPI are activists in 
progressive movements including labour 
organizations. Some are NDP members 
and some are not. Since the posting of 


PEREGRINE PLANT 
CHAIRPERSON AND 
FIRST VICE-PRESIDENT’S 
REPORT 


will return 
next month 


LETTER TO THE EDITOR 


Thank You 


A note of thanks to my fellow workers 


who voted for me on election day for 

the position of Union Counselor. Your 

effort was truly appreciated, thank you. 
Lucy Gustave 
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the NPI website in June, over 500 
Canadians have endorsed the project 
and many others are still offering sup- 
port. 

While it is too early to know if the NPI 
will ultimately lead to the creation of a 
new progressive party in Canada, the NPI 
is determined to pursue this vision in the 
coming months. Feel free to visit the web- 
site at www.newpolitics.ca. 


Secretaries — 
CAW-Canada 
Re. Strike Fund Report covering 


of March 2001. 


Fund is as follows: 
Cash Assets 
(Cash/Investments/ 
Per Capita Receivable 
Other Assets 
Mortgages and Loans 
Fixed Assets 
(National, Vancouver, Windsor, 
Winnipeg, Chatham, Halifax, 
Ottawa & Montreal Offices) 


Net Worth, 31 March, 2001 


In solidarity, 
Jim O'Neil, 
Secretary-Treasurer 


Strike Fund Report 


To: All Local Union Presidents and Financial 


the month of March, 2001 

Greetings: 

The following is a summary of the Strike 
Fund for the month ended 31 March, 2001. 
Net Worth, 28 February, 2001 $57,535,599 
Income For The Month 

Per Capita Tax 360,929 

Earnings on Investment 138,859 

Total Income 499,788 
Expenditures For The Month 

Weekly Benefits 522,401 

Other Strike Expenditures 526,546 

Total Expenditures 1,048,947 
Income Less Expenditures (549,159) 
Net Worth before undernoted item 56,986,440 
Interest to General Fund (138,859) 
Net Worth, 31 March, 2001 $56,847,581 


One strike was in progress in the month 


The Net Worth of the Strike Insurance 


$25,412,994 


6,936,773 


24,497,814 
$56,847,581 


Increases Take Effect 


y the time this reaches your home 
the COLA will have increased by 32 
cents, bringing the float to $1.45 per 
hour. Also, on September 17 you will 
receive the Annual Improvement 
Factor increase of three percent. For most, 
these two increases will amount to over $1 
more per hour. 

Document 13 applications have been sent 
out for the 2002 year and must be returned 
by September 14. There are 863 eligible for 
the remaining 205 left, to be used up by the 
end of this contract. To be eligible you must 
have either 10 or more years of credited serv- 
ice and be over the age of 55. 

We have concluded talks on combining 
Departments #65 and #69B and presented 
the proposal to both departments. The results 


were 82 percent in favour and the new 
Department #70 will come into effect around 
Labour Day this year. Department #70 will 
replace the old Departments #65 and #69B. 

There have been some pretty hot days 
and nights recently. Unfortunately, there are 
guidelines from the Ministry of Labour, but 
that’s all they are, guidelines. The Health & 
Safety Act does have some requirements, but 
they are values based on readings for indi- 
viduals to make sure “workers’ core tem- 
peratures do not rise above 38 degrees 
Celsius.” 

As most will be aware the National Union 
made some public statements during this 
time period that seemed to indicate that the 
company were obligated to give rest periods 
when in fact they are not. Because of these 


GM SHOP COMMITTEEE 
CHAIRPERSON’S 
REPORT 


statements, you can rest assured the Shop 
Committee will be pressing both the Company 
and the National Union in the 2002 negotia- 
tions to negotiate terms that are acceptable 
when conditions become as bad as they were 
during the first week of August 2001. 

Till next time... 


A Summer To Remember 


hope that this article reaches you after 

a safe and enjoyable summer. For 

many, the summer months are an 

Opportunity to spend time with chil- 

dren, grandchildren, other loved ones 
and friends. Over the years, the CAW has 
negotiated substantial time off for its mem- 
bers to be able to unwind and let their bod- 
ies and minds recuperate. 

As with all things, some areas of the Car 
Plant make greater effort than others to 
accommodate the membership’s requests 
for time off, but it seemed that this summer 
there were fewer problems with vacation 
requests than in the past few years. 

This summer will be remembered by 
many for the weeks of extreme heat and 
humidity. The Department of Health was 
advising people not to engage in strenuous 
activities, to stay at home, and to be provid- 
ed with one cup of water per hour to pre- 
vent dehydration. 

Other companies showed their concern 
for their employees by sending them home 
in the height of the hot weather, providing 
extra heat reliefs, etc. 

However, the arrival of summer weather 
seemed to take the management of the Car 
Plant by surprise. 

There was not enough water for Car 
Plant employees, and the water wasn’t 
chilled. As usual, certain areas of the plant 
were very slow to hand out water to their 
employees. With manpower stretched to 
the barest minimum as usual there was no 
possibility of heat reliefs. This culminated 
in numerous heat-related illnesses and a 


safety-related work refusal in one depart- 
ment. 

Although Car Plant was not proactive in 
being prepared for the summer conditions, 
I do give Eric Stevens and Dan Hermer 
credit for wanting to learn from the experi- 
ence for the future. Dan had a meeting with 
the Shop Committee to discuss the issues 
and to listen to our proposals for how to 
deal with this better in the future. He has 
committed to future meetings so that some- 
thing permanent can be put in place to 
ensure that our members’ discomfort in 
summer conditions can be kept to a mini- 
mum. 

We have also had discussions at my bi- 
weekly meeting with all the elected reps., 
so if you have any suggestions on this 
issues, you can pass them on to your elect- 
ed representative. 

While it was hard to find cold water in 
the Car Plant during working hours this 
summer, it was served in abundance during 
the first family appreciation event on August 
11. This seemed to be a well-organized, 
well-attended opportunity for the commu- 
nity to see the Car Plant. 

I was particularly impressed by the car 
show which exhibited the vehicles proudly 
owned by our members. Could it be that 
current plant management is starting to 
recognize that our membership (and their 
families) are deserving of being treated 
with respect and given a pat on the back 
every now and then? 

I hope we can see many more events 
like this, and like the health fair which was 
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CAR PLANT 
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organized very well by the nurses from our 
Health Centres. 

I am happy to report that we have final- 
ly reached a resolution on the Car Plant 
repair situation. 

The final package, which guarantees 
jobs for our members, was presented to all 
members in the Repair departments for 
both plants and was accepted by 82 per- 
cent. 

I would like to extend my appreciation 
to many of the Chassis elected representa- 
tives, who spent many hours meeting with 
each member in Repair to explain the pro- 
posal and answer questions, and to the 
members from Repair who attended the 
cross-shift meeting and provided their sug- 
gestions. 

A special thank-you to Jim Douglas, 
Doug Sanders and Tom Hoar for their par- 
ticipation in the numerous hours of negoti- 
ations with the company. The support that 
we received from the Chassis Repair areas 
during this long process and the very posi- 
tive agreement has confirmed in my mind 
that when we provide a united front, we can 
continue to secure jobs and improve con- 
ditions for all of us. 
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CAW Rings On Sale 
September 21 


irst of all, I hope everyone had a safe 
and enjoyable holiday this summer 
season. 
Due to continued interest and 
demand, Baron Rings will be back at 
the Union Hall on Friday, September 21, 
2001. We have had more requests to buy CAW 
rings. They will be on sale from 8:00 a.m. 
until 4:00 p.m.; there is a wide range of styles 
available, and are priced accordingly. 

The CAW Local 222 Annual Picnic was 
held back in June in conjunction with the 
Oshawa Waterfront Festival. While having 
slices of pizza as refreshment seemed to be 
quite a success, we still have had complaints 


On June 11, 2001 our Local Union 
lost a very special person with the 
passing of Penny Blears. It would 
be an absolute understatement to 
say Penny was a good friend to the 
membership of Local 222. 

She was so much more. 


Penny was not only my good friend, 


she was a confidante. 
Penny Blears, the dedicated 


secretary, the proud mother and the 
loving and devoted wife will be truly 


missed by us all. We are all better 
off for having known her. 


Mike Shields. 


about the rides. We are continually searching 
for ways to get more “bang for the buck.” 
There is ongoing discussion about the picnic 
and we will keep the membership informed 
of any new ideas. 

In the interests of safety for all concerned, 
we are posting signs regarding people run- 
ning dogs on the Local Union property. We 
are under City of Oshawa by-laws, one of 
which provides a $90 fine for failing to pick 
up animal waste; and one with a $105 fine for 
allowing an animal to run at large. We’re hop- 
ing people will respect these by-laws. 

Green Shield has notified us that a group 
of prescription drugs used to combat high 
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FINANCIAL SECRETARY’S REPORT 


cholesterol, notably one called Baycol, has 
been taken off the market due to serious side 
effects. Please check your medication and if 
you have any questions, immediately contact 
your pharmacist or family physician. 

On a sad note, we mark the passing on 
August 5th of Bruce Moores. Always involved 
in the Union while he was working at General 
Motors, particularly in the area of substance 
abuse assistance, Bruce continued to help the 
membership after he retired. He will always 
be remembered as a caring, compassionate 
individual whose presence around the Union 
Hall, and in the community, will be missed. 


IN LOVING MEMORY OF 


Sharon Lynn (Penny) Blears 


echoed Wife of Rober 


Bown: Pebruory 18", 1) 


Dahan, (Oita 


Died: June 11°, 21 


Oshawa, Cntare 


Services 


Kingsview United Charch 
Friday, June 12", 2001 
at 14H) PM 


Officiating: 
Reverend Crip Donnelly 


Cremation: 
Thornton Crematorium 


Fall Will Be Busy With WSIB Appeals 


Ithough WSIB appeals are coming in 
at a steady rate, this has not been a 
productive summer. 

With my vacation period along 
with those who work at the board 
and the employer’s lawyer who also takes 
time for vacation, we have not processed 
appeals at the same rate they come in. 

September will be the start of a busy fall 
and winter for WSIB appeals. I’ve been doing 
the appeals for Local 222 for several years 
and it’s clear to me by now that when the 
summer months end and the fall begins, the 
scheduling of appeals takes me away from the 
office on a regular basis. 

Fortunately we have made provisions at 
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the Union Hall to accommodate the wide vari- 
ety of WSIB inquiries that come in each day. 
Several months ago, Brian Bittorf joined me 
in the task of handling WSIB affairs. 

As reported in previous articles, Brian’s 
responsibilities can be described as those of 
an intake person who handles first line 
inquiries or claim and appeal status. 

On the other hand, I study the files and go 
to Toronto to argue an injured worker's case. 

Both Brian and I are quite proud of our 
success rate but realize there is a lot more 
that can and will be done. 

There are five appeal dates for the month 
of September and six more dates for October. 
For the many of you who have not yet heard 
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RECORDING SECRETARY, 
EXECUTIVE BOARD, AND 
SERVICE REPRESENTATIVE’S 
REPORT 


when your hearing date is scheduled for, I 
can assure you things will pick up this fall. 

Hopefully we will be able to call you with 
good news in the near future. 


CAW Local 222 Financial Report 


Covering the Month of July, 2001 


Total Receipts 
Total Expense 


Surplus (Deficit) 


CAW Local 222: Balance Sheet 
As At July 31, 2001 


ASSETS 

CURRENT ASSETS 

Cash ease Metso de oe delatiat hes oie LALA ans doo RUE EA ols hoa ARS 382,935.44 
Bank....... 821,616.53 

Total Bank.......... 821,616.53 
Deposit — AWCU........ 37,640.17 
Due from Dental Centre.. 91,144.25 
Mortgage Receivable........... 37,485.45 
Dominion of Canada Bonds 12,000.00 
Short Term Investments ......... oF 772,185.48 
TOTAL CURRENT ASSETS ..0........ccccscsssssssssssssssssssssssssssssssssssssssssssen 2,155,007.32 
Fixed Assets 

Danish ce tecteencctercteva oasatresccatiniesentaatensoniacmeencien 615,195.00 
Buildings . wee 2,829,533.00 
Equipment siti cz i nin ae. creed cevevnsseaagieea odansntaaatiarcesec 92,627.61 
Total: Fixed ASS€tS 0... cccscccsscssestssessssesseseesssnssesssseersseeeseeseeenes 3,537,355.61 
TOTAL ASSETS .o........ccscsssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssset 5,692,362.93 
LIABILITIES 

CURRENT LIABILITIES 

Accrued Liabilities ....0.c.c.cceccceccessesesesestetesesesesteseseeesneesesesesteneeeeeeees 3,020,122.13 
UI Payable... 861.07 

UI Payable — Lost Time..... —1,217.01 

CPP Payable ..........c cece 1,360.32 

CPP Payable — Lost Time .. 530.06 

Income Tax Payable.............068 .. 10,448.64 

Income Tax Payable — Lost Time . 2,189.27 

Receiver General Payable... cece sees 14,172.35 
EHT Payable............... 34,816.48 
Union Dues Payable 2,246.49 
AWCU vecccccccssssvsessssesee 1,923.72 
Charitable Deductions. 2,166.31 
WCB Payable... cesses 30,217.35 
Loan from CAW National (Strike) ... 215,671.36 
Due Re:Duplate Council Fund.... 500.00 
Retired Members Fund .............. a 2,854.04 
TOTAL CURRENT LIABILITIES vee 3,320,842.79 
TOTAL LIABILITIES.............cccsssssssssssssssssssssssssssssssssssssssssssssssssssssssen 3,320,842.79 
EQUITY 

NET ASSETS 

Net -ASSetSis.c.issvecorcesscesccssevavesvvevesceosssesssseasavssvevvsoesstssessvaaxassovcastecssseedls 2,065,313.55 
Surplus ....c.ceeeceeseeeees 2 306,206.59 
TOTAL NET ASSETS wee 2,371,520.14 
PO TAR BQUITY: c5.c5isiibtte ntsc cesennsinnssesetseadeeustaasusvsstens¥enstoe 2,371,520.14 
LIABILITIES AND EQUITY .......::ssssssssssssssssssssssssssssssssssssssssssssssssesen 5,692,362.93 


S$ 851,634.29 
825,737.66 


S$ 25,896.63 


CAW Local 222: Income Statement 
July 1-31, 2001 


REVENUE 

INCOME 

Membership Dues...........c.cccssseessesseseseeseseeseseeeesneeesneseeesneneeneaeeneaseees 818,949.48 
TOU AM ONS 3 arcaceiis i ucteansaciens descuvsiaresens tietorn col ibe pea tauecreatoaereeslaa 150.00 
Oshawa Area Skilled Trades ...........ccccssssssesssseesseseeneseeteseeeeeenesneneenens 141.87 
S:UIBs RECEIptS: sce toca Gees cet eanndecdovccoansspasbeadleweuedsvettisesdeegeed 9,534.76 
Greenshield RECOVEVICS.......c.cccccsscscscssesssessssesssescessscsescstessscsesceessescseaes 1,361.06 
Hall Maintenance .......c.s.ccccscccssscscssecssssssssstsscesssssssencsssecesscecensssssnsenenees 2,533.25 
Staff Wage ReCOVETICS 0.0... ccceseecesesseeteseeteseeseseesesteeesesesneseeneeneneeneneenees 1,649.40 
Miscellaneous Collections .......c.c.cccccccccesessscesesessesesesesesteseseseseeteneeeeeens 45.00 
Oshaworkérs7:.siccarsncai ais aunanadaiscunranaarmaniantaand 8,393.75 
Rett ss vesccessesed eied ta avsevcsssesed nacanstoevneressseeaeian eerae ene 8,060.20 
Soft Drinks and Vending 0.0... ccseecseesesseseeseseeseseeeesneseeeseeneeeeneeneneenens 50.00 
Telephone Income........ . 765.52 
TOTAL REVENUE ... % 851,634.29 
TOTAL REVENUE ... 851,634.29 
EXPENSE 

OFFICE AND BUILDING 

Employee Salaries... cc scccscscesesesesesseesessessessessessesseesesnessesneenease 70,753.75 
UI Expense........ : 1,741.71 

CPP EXPC0SE aitecttiasvtstesssccacecdecstutsssnstersageaceedséobteseet’ 2,157.99 

WCB Expense .....sceccesesesseseseesseseesseeseeseessesnenes 1,676.11 

BHT Expense is casssesensscecctevenisercennierciceuanans 3,209.54 

Other Benefits 0.0.0... . 27,251.41 

Employee Benefits and Insurance........cecscccsssseseseseseesesseeseeneeseene 36,036.76 
Halll Expenses. :scscescsosscvceseesdqervonnseavnaucstecessness sha tevctnadivehteetanamnasencres 1,621.93 
Miscellaneous purchases ..........csssccsesesesseseseesesseseeeeseeneseeneeeeneeneneenees 26,397.16 
Building Maintenance ..........ccceceseeecsesecssseeseseesesneeeeeeseeneeeeneeeeseneaeeens 12,247.98 
Melephone cessceseeee.ssevsveescosdtessaehdesvvarvasseaseeetnenunninreyecen ean 6,329.28 
Office Supplies and General Expense ..........c.ccccssssesseesteseeteseeeseeneetens 15,820.41 
Officers EXpense .......cscecseecseesees 3,208.14 
Professional ........ccccececeee # 7,957.79 
Total Office and Building 0.0.0. sees 180,373.20 
ORGANIZATIONAL 

Per Capita — CAW Assessment ........ccccecseeeeeeeeeee 439,111.64 

Per Capita — CAW Council... 8,284.84 

Total Per. Gapitarssisiessisastsyssdeers Sissies eariteasnnctiaree aes iarsninamina 447,396.48 
Lost Time: Wages and Benefits ..........c.cccsecsesseesseeseeseeneseenesneeseeeeeees 25,410.62 
Lost Time Expenses M&E&H........c:ccceseecseeteeteeteenees 26,165.07 

Lost Time Expenses — Hotels .......c. cscs 52,106.62 

Lost Time Expenses sais csecsssssecsessescassesressecivssecvesscsvsnsavresescrsendeduanssvontngs 78,271.69 
Misé;, Election: Costs A8 cscs: scseusiiescoheedenincccunavaceseemaiauneratons 9,603.25 
BUCA ti OM 32.5220. soca casa. vvaess scdagutsssea asevscen ts saueueerisaanieeetseeselagiet data 1,142.61 
Oshaworker — Printing... cece 23,641.65 

Oshaworker — Postage ... 8,949.48 

Total OshawOrker sve: covsceosssegeeveuserravenvecovssteaeevannavenvasctiaeaninnrenes 32,591.13 
PRCHIG ig ress osc id costs co satstaadinec es cac eeepc eaes eas caleoes cose aasbbee eas 42,069.38 
Publicity secsicsstsssestevsvavecetdseiostdvsessvsoneecccrestuansuaserennsvarsenaonuenteaea’ 787.43 
ROCHEAtI OM 6/63 cuevscrasasssvacesessdscupessnssaesdiaeseesssapusvescasasiaieeecessiopupav a GR 550.00 
Welfare and donations ........cccccccccccsesesessscsssssssssecsessscsescscsescsesesesesesesees 7,400.00 
Skilled sTradesss yc ccs ceceasaesccsesavaccessiova cast siaecgtuan ca tveaaaeeevectaadeeceaness 141.87 
Total Organizational 2.0.0... cscs eseseeseeeesesseeseeneeneene 645,364.46 
TOTAL EXPENSE .........cccsssssssssssssssssssssssssssssssssssssssssssssssssssssssessesseeee 825,737.66 
NETS INGOMEB 35 55.sssisoxsccosssedesviuberteesesgortecdasbuanynonreesthueayee 25,896.63 
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A.G. Simpson Revue 


hope that all have enjoyed their holidays 
and all the great weather this summer. 
The hot weather has been great except of 
course for the effect in our workplace. 
Even with the supply of cold bottled 
water, cold gel neck/head bands and heat 
breaks when the humidity soars, one other 
change our plant saw this summer was the 
introduction of shorts in the workplace. 

Language was put into the new collective 
agreement to have a feasibility study done 
with recommendations to Management by the 
Safety Committee, on the issue of shorts. 

Before the study was completed by the safe- 
ty committee, a group of workers in the 
Assembly Department decided to make the 
shorts issue an immediate issue by refusing to 
work till wearing shorts was allowed. After 1.5 
hours of meeting with the on-shift steward, safe- 
ty rep, myself and refusing workers, they agreed 
to resume work with an understanding. The 
workers were told that the next day during a 
safety committee meeting, the assemblies stew- 
ard and myself would sit in on the meeting and 
express this concern and that we would update 
the members in assembly by week’s end, and 
hopefully have a resolve in one week’s time. 

The day of the safety meeting I contacted 
union reps at Duplate, Peregrine, Lear and 
Mackies to discuss shorts in other work- 
places, and received some helpful tips. 

At the meeting we came to what seemed to 
be a resolve. The Safety Committee had to put 
some final touches to it and management stat- 
ed they would respond by week’s end. On that 
Friday it was agreed certain areas of the plant 
would be allowed shorts, while others not 
and some particular jobs still needed further 
review. On the issue of work boots the com- 
mittee will not be recommending any changes 
and safety glasses are still under review. 

Although Management did not argue 


CAWSTCA 
LOCAL 222 


is an amalgamated Local made 
up of the following units: 
General Motors 
Peregrine 
Mackie Automotive Systems 
Lear Corporation 
A.G. Simpson 


Woodbridge Foam 
Columbus McKinnon 
Oshawa Transit 
Blue Circle Cement 
Center Manufacturing 
AVPEX International 


President 
Mike Shields 


Financial Secretary 
Terry Spence 


Recording Secretary 
Garry Murphy 


First Vice President 
PPG Wayne Murphy 


Second Vice President 
Jim Hoy 


against shorts, only wanting to hear recom- 
mendations that were safe and clear, the 
workers in Assembly did speed up the 
process and their timing could not have been 
better with the heat wave in early August. The 
safety committee will complete the balance of 
recommendations as soon as possible. 

The Pension Incentives bargained have 
taken a little longer than anticipated. Eligible 
employees were contacted the week of August 
14 by the Union. Hopefully the incentives will 
create some movement in the five plants. 

The grievance pile was almost cleaned up at 
the bargaining table but since July 1 has started 
to grow again, mostly due to vacations and 
some overtime to cover them. The two parties 
have also had different vacations of two weeks 
each, causing a four-week delay in meetings. 

Union/Management meetings resumed 
July 30 after a long delay, the last being 
December 12, 2000. At the time the Union felt 
no responses were being received and meet- 
ings were not productive enough to continue. 
Since the bargaining table and the launch of 
Dr2002 and the upcoming GM MCE the Union 
felt the need to retry meetings. 

More important are the expected changes 
within A.G. Simpson from a corporate stand- 
point. The Union needs to keep all lines of 
communication open with management to 
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A.G. SIMPSON PLANT 
CHAIRPERSON’S REPORT 


see if the changes to the Oshawa Plant remain 
on stream or get delayed/sidetracked. 
Rumours are flying within all five plants, ours 
is no different, and meetings with the local 
management will help to keep all in the loop. 
The chair of the bargaining committee, Dan 
Williams, the National Union and myself have 
and will continue to meet with Corporate 
office to stay abreast of any changes corpo- 
rate have in mind. 

Weekend workers were requesting to have 
someone from the human resource depart- 
ment make themselves available to them peri- 
odically on the weekend so pay/benefit prob- 
lems could be personally reviewed. The 
Company has responded by a simple no! They 
have said call into H/R and ask for Monique 
at extension 6206. 

Elections: By the time this article is 
received, postings for our elections should be 
posted already. Full Elections, Shop 
Committee, Stewards and Safety Committee 
should be wrapped up by the latter part of 
September. Best of luck to all those running. 
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Knowing How Lucky We Are 


irst and foremost I hope everyone had 
a safe and healthy summer. In July, 
after weeks of discussions, we were 
able to negotiate a 1:1 ratio with the 
company allowing dozens of addition- 
al members to work the shutdown. Those 
members in Buick who sacrificed their holi- 
days for our customer and the membership to 
train on their new postings deserve a lot of 
credit. Rather than bump hundreds of mem- 
bers throughout the plant the Union worked 
tirelessly to cause as little disruption as pos- 
sible in the membership’s lives. Considering 
over 200 members went to new jobs and a 
totally re-engineered system for building 
seats was introduced, we were unable to 
accommodate only a few members. 

While it is obvious that the primary goal of 
converting back to a linear build was to 
ensure quality as in years gone by, it’s no 
secret the company will attempt to recover 
this cost. The company had immediately 
moved to lay-off all students along with sen- 
iority members. To eliminate manpower in 
the summer is foolhardy of the company 
when our members are using their vacation 
time and paid hours. We have convinced the 
company for months to delay or resist any 
layoffs. As of today (August 20) there are 10 
members scheduled to be laid-off in several 
weeks. That’s a far cry from 40-50 with a ton 
of denied LOAs. Still my argument was simple; 
“Not having to hire 10 new members to 
accommodate 100 new members receiving 
68 paid hours off and at least 50 receiving 
their third or fourth weeks’ vacation, is the 
same cost savings as laying off 10 workers!” 

With all this additional time off the Union 
has negotiated, it saved at least a couple 
dozen members directly. There is a huge 
dilemma now arising. The company must 
show corporate cost savings in one of two 
ways: layoffs or reduction of doubles. As it 
now stands over 80 percent of our member- 
ship receives four weeks vacation and 100 get 
an additional 68 hours paid time. We as a 
union have resisted SPA in Whitby for several 
years but the company is using high absen- 
teeism as a leverage to deny LOAs knowing 
that as a member’s leave is denied they'll 
pressure the Union. The more leaves denied 
the more pressure the company is able to 
have the membership place on the Union to 
deal with high casual absentee problems. The 
company has been pressuring the Union for 
some time that the absentee policy has to 
change, knowing that eventually the members 
who are always at work and have their leaves 
denied will be demanding it. With no mem- 
bers being laid off in years there hasn’t been 
the urgency for the membership to grieve 


BY MARTINE FOURNIER 


management on what may appear to be 
menial work. This MUST now stop. No mem- 
ber of management must do ANY bargaining 
unit work while members are laid off except 
as provided in the contract! We are presently 
looking at placing a “window” on LOAs of a 
specified period. This would ensure that if a 
number of leaves go into an area at the same 
time they would have to go by seniority. 

Below on this page is a photo of an award 
from United Way for the Lear Whitby can- 
vassers who did such a tremendous job of co- 
ordinating and organizing last year’s incredi- 
ble campaign when this membership donated 
upwards of $40,000 to the United Way! The 
awards we have received can be viewed in the 
front lobby’s trophy case. If anyone ever feels 
the need to donate to a worthwhile cause, 
whether it be through solicitation by phone, 
door to door, at cash register line-ups or what 
have you, there is no simpler way of donating 
than through United Way. United Way provides 
funds to such a wide spectrum of worthwhile 
causes. By donating through payroll deduc- 
tions it provides you with the piece of mind 
and self-satisfaction that with such a simple 
act you are able to help so many. The percent- 
age of Lear members who participate reflects 
the number of truly good-hearted members 
working at Lear. On behalf of the United Way, 
as per their award, a great thank-you. 

In closing I just wanted to remind every- 
one of how fortunate and lucky we are; and to 
relish each and every day, not be transfixed 
with trivial matters of mind or soul. Sadly, 
several months ago the Union Hall lost a staff 
member. When I first was elected in the union 
in 1989, as I attempted to find my way around 
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Luxton 


the “pitfalls” and “landmines,” Penny would 
give me gentle direction, but moreover, 
always an upbeat optimistic personality. I 
send my deepest regards to her family. She 
was such a truly friendly person to deal with 
in a sometimes not-so-friendly job. 

Last month a member returned to our bar- 
gaining unit that has been off for extremely 
serious medical reasons. The member was 
found in a serious state on the side of the 
highway, endured countless surgeries, 
months of rehab and a medical future that 
while optimistic, is unclear. This member 
returned not only in the same upbeat jovial 
mood he had left in, but brought great com- 
fort to me personally in his words. He told me 
how grateful he was that while he was off 
work he received four weeks top-up vacation 
pay which the Union had negotiated. If not for 
this he would have received literally next to 
nothing. His sick cheques came regularly. He 
told me how his medication cost thousands 
upon thousands of dollars, all covered. Two 
of his children received new pairs of pre- 
scription glasses. He ended the conversation 
by not only saying what an incredible place to 
work; but just how lucky a guy he is! This is 
after all he’d gone through; if he’s “lucky,” 
what are the rest of us? 


© Proud United Way award recipients at Lear included (from left) Plant Chairperson 
S Shane Luxton, Sherry Grill, Helen Nickerson, and Tania Vine. 
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Unit Elections At Whitby Transit 


TRENTWAY 
WAGAR-WHITBY TRANSIT 


ell I hope everyone had a safe, 
enjoyable summer. There isn’t 
much to report, being things 
have been quiet at Whitby 
Transit. I'd like to first off wish 
Bob Ayres, Grant Irvine and Bill Majors, all 
speedy recoveries. As of the time this article 
had to go to print, these employees haven’t 
returned to work from medical leave. 

There will be Unit elections for chairper- 
son, one full-time committeeperson and one 
part-time committeeperson. I will be seeking 
re-election as your chairperson and look for- 
ward to your support in the upcoming elec- 
tion, which is to be held on Tuesday, 
September 25, 2001. As we all have seen the 
increase in illness in our workplace, it clear- 
ly drives home the message of us all being an 
aging workforce. More and more it’s clear in 
the upcoming bargaining in 2002, Long Term 
Disability coverage will be the most important 
issue on the bargaining table. I hope to be 


your chairperson to lead the committee into 
this fight in 2002. 

I was to attend the CAW Constitutional 
Convention on August 20-24th, after the 
Oshaworker deadline. 1 will give a full 
report in my October article. 

We will be again starting up the Local 222 
Unit Chairpersons’ meetings in September. As 
in the past these meetings keep the unit chair- 
persons updated in the challenges and the 
successes within each of the units. I person- 
ally feel because of these monthly meetings 
we’re able to call upon each other to assist 
our members in our continuous struggles 
against the corporate agenda. 

In closing, we are challenged on a daily 
basis with the right wing agenda from govern- 
ments like the Harris regime in Ontario. 
Harris feels it's okay to give himself and his 
flunkies a 45 percent pay increase while erod- 
ing our social fabric — closing whole floors 
in our hospitals; slowly destroying our educa- 


UNIT CHAIRPERSON’S REPORT 
BY 

Tim 
Thompson 


tion system; changing our labour laws; putting 
each and every one of us at risk in our work- 
places by legislating changes to the health and 
safety act; and making it harder for new work- 
ers to certify their work places and become 
unionized; and all the while trying to buy our 
vote and approval for his medieval actions 
with a $200 kickback. Well brothers and sis- 
ters, give my $200 to our social programs. 
With a government like this its never been 
more imperative collectively and in solidarity, 
“we must never stop fighting back!” 


a 
Heat Relief System Did Help 


PPG-DUPLATE PLANT 


ince our return to work from the 
summer vacation period we have 
been exposed to some very hot and 
humid weather. Within the plant 
temperatures on some lines have 
reached upwards of 110°E I commend our 
members for their concerted efforts to con- 
tinue working in spite of these record-setting 
temperatures. We can be somewhat thankful 
of our heat relief system that allows for extra 
breaks off the lines to try to cope with the 
heat. There are too many shops (both union- 
ized and non) that do not have any kind of 
heat relief system regardless of what the tem- 
perature may rise to. 

Presently we are starting production on 
quite a few new part numbers. Chrysler Jeep 
rear light is in-house on a spot buy with guar- 
anteed production until the end of September. 
At that point we will get notification whether 
or not production will continue here or revert 
back to McGraw. 

The Chrysler Intrepid has also started with 
samples for size, form and beauty being 
shipped. This part is guaranteed to remain 
here until December 31, 2001. After that it 
could return to a stateside PPG plant. These 
two parts coming in has enabled us to run #7 
furnace for the first time in six months. If we 
keep these part numbers and the furnace 
continues to run it keeps 10 more bodies in 
the plant making plant rates. 

We are now a tier one supplier to Ford for 
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the Windstar Minivan front door lights. This 
contract started with a spot but and has pro- 
gressed to fulltime production. Crown 
Victoria is also a tier one contract with direct 
shipment from our docks to the St. Thomas 
Ford plant. Full sets of side lights will be 
keeping our cutting lines and hot ends run- 
ning steady with all possibility of regular 
overtime. 

One would never have thought that Ford's 
business would be a moneymaker in a GM 
town, but here we are. Here is a little quote 
from Henry Ford himself that I liked and it 
goes like this, “It is not the employer who 
pays the wages — he only handles the money. 
It is the product that pays the wages.” It boils 
down to the fact that if we produce and ship a 
quality product then the work and the wages 
will continue. I realize that it is hard to ship a 
quality part when supervision is mandating 
that you pack even if you know the quality is 
lacking. This kind of management will be to 
the detriment of us all (including them- 
selves). 

You will soon be seeing some new faces in 
the plant. We are in a hiring mode to replace 
summer students. All the hiring is being fun- 
nelled through a private manpower company, 
with testing and interviews being done. 

A quick thank you goes out to all who par- 
ticipated in the chocolate almond sales cam- 
paign. Your support enabled underprivileged 
and handicapped children to attend summer 
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camp. Christine Thompson from Peregrine 
heads up this yearly fundraiser and with the 
help of Debbie Bull from the Women’s 
Committee and in house volunteers, each year 
surpasses the sales level set the year before. 

This year our day off with pay winners 
were Dave Blake and Shaun Whalen. 

Also, $225 was raised in the raffle for Blue 
Jays tickets. The monies will be spent on 
goods for the homeless walk-in centre here in 
town. Again I thank all who participated and 
assume all who attended the game had a good 
day of it. 

Finally and most importantly we will be 
holding an amendment meeting at the 
October unit meeting. Any and all changes to 
the language you may wish to see at contract 
talks should be brought with you to this meet- 
ing on Tuesday, October 9, 2001 at 7:00 p.m. 
at the Union Hall. This gives each of you the 
time to pick your brain and come out with 
suggestions that will make our workday lives 
run a little smoother. 

see HEAT - page 9 


A Call For More Manpower 


hope everyone had a safe and relaxing 
summer holiday season. 


Manpower 

The whole General Motors chain over 
the years have cut their hourly manpower, 
especially here in the Car Plants. There is no 
need to have the hourly workforce cut to the 
bone as they do here in Oshawa. Facts are, 
the Oshawa assembly plants are paying the 
bills for a lot of non-efficient GM programs. 
For instance instead of having silly little 
expensive BBQ days (August 11), you would 
think management would hire a few of our 
laid-off brothers and sisters back to give our 
membership more of their contractual time 
off. Worker burn-out is a major cause of 
stress in the Big Three chain. Giving our 
members more contractual time off will 
refresh a person’s physical and mental ability, 
thus a better productive workforce which 
improves all aspects of our workplace. Again, 
manpower shortages and work standards are 
the two main issues that need to be addressed 
come 2002 bargaining. 


Overtime 

At this time Car Plant #1 has 11 Saturdays 
scheduled for the remaining calendar year, 
providing the sales of the Impala and Monte 
Carlo stay the same. Car Plant #2 has a possi- 
bility that a few weeks could be taken out of 
the schedule in the fall, Christmas time peri- 
od. If this is true, the Car Plant Committee has 
approached management that if weeks in 
Plant #2 are necessary to be down, would it 
be possible to have them on the hunting week 
or weeks. At this time they seem somewhat OK 
with this, however there is a new assistant car 
plant manager who makes that call. Dan 
Hermer (ex superintendent of hardware and 
body shop) hasn’t had a previous friendly 


working relationship. We as a Car Plant 
Committee can only hope that the previous 
assistant manager (Karl Slym) will rub off 
some of his people skills to Hermer. Ap- 
parently Hermer is willing to at least try to 
work with us, time will tell. 


Appreciation 

I would like to take some much, deserved 
space in this article to thank the people who 
work at our Local Union Hall. Of course the 
elected benefit reps try their best to resolve 
problems on the many daily problems that 
occur with not just the GM Unit membership, 
but our entire amalgamated local, which has 
16 different bargaining units. 

Thanks to the editor of the Oshaworker 
Joe Sarnovsky, who puts together every 
month, a decent informative union publica- 
tion and keeps the cheap politics out of it. 
Kudos to Jimmy Campbell who heads up the 
janitorial/maintenance staff and hands out 
hats, shirts, etc., to various charity groups 
with Mike Shields and Terry Spence’s bless- 
ings. Thanks also to the secretaries who do 
the paper work on various benefits, appeals, 
administration, answer phones, etc.. 

Special thanks to Eileen Corbet who does 
my typing of Union write ups, dispositions 
and numerous other duties. Also to her sub- 
tle, cheery but determined way of reminding 
me when I’m running behind on deadlines, 
meetings, etc. It’s a total group effort from 
everyone at our Hall who try their best to sat- 
isfy our needs. 


Check This Out! 

Thought you might enjoy this one, this was 
actually in the Ottawa Citizen and deemed 
true. Can you imagine working for a company 
that has a little more than 300 employees and 
has the following statistics? 


_ DISTRICT #4 REPORT 
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Carlyle 
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© 30 have been accused of spousal abuse 

@ Nine have been arrested for fraud 

@ 14 have been accused of writing bad 
cheques 

@ 95 have claimed bankruptcy in at least two 
businesses 

@ Four have done time for assault 

@ 55 cannot get a credit card due to bad 
credit 

@ 12 have been arrested on drug related 
charges 

@ Four have been arrested for shoplifting 

16 are currently defendants in lawsuits 

@ 62 have been arrested for drunk driving in 
the last two years 

Can you guess which organization this is? 
It is the 301 MPs in the Canadian Parliament. 
The same group of people that crank out hun- 
dreds of new laws designed to keep the rest of 
us in line! 

In closing I would like to thank the vari- 
ous committeepersons who have filled in for 
me as August and September are hectic 
months. I attended the CAW Constitutional 
Convention in Quebec City in August and will 
be attending the Intra-Corporation Council in 
Montreal in September. Both were very 
informative and productive conferences on 
how we in the CAW are trying to fight the 
almighty corporations who have endless 
influence and money to take on unionism. 

Any questions arise I can be reached at 
905-644-4010. Until later... have a good 
day. 


Heat Relief System Did Help -continued trom page 8 


Once again, should you have any ques- 
tions or concerns, come see us, call the 
office at ext. #296, or call me at home if 
need be. 

Until the next issue. 


Zone One Report - 
Fred Taylor 

The questions are still coming about the 
retirees’ fund deduction being collected 
through payroll. This deduction was origi- 
nally established to cover the monetary gift 
and wallet that is presented to all retirees 
when they leave employment with PPG 


(Duplate). This fund has been collected 
previously and will no doubt be collected 
again at some point and time in the future. 
The money in the fund finances the cheque 
given to each retiree. The money does not 
go to GM, Lear, or AG. The money is col- 
lected from PPG employees and used only 
for PPG retirees. The original purpose of 
the fund was to ensure that each retiree was 
given a monetary gift from the membership. 
This gives everyone a gift so that the hit- 
and-miss collection system for retirees 
doesn’t miss out when any brother or sister 
retires. 
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The fund was discontinued during the 
early 1990s when it had been built up to 
over $26,000. With the retirement level we 
have had since then, this fund had dropped 
to less than $2,000 by the spring of this 
year. The discussion of the fund was raised 
at one of our membership meetings. There 
was notice of this discussion and the mem- 
bership decided to restart the deductions. 
Once the fund is raised to sufficient level it 
will probably be removed again until need- 
ed. Remember at 50¢ a deduction this 
could take quite awhile. 
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It’s Time To Look Ahead 


eptember is here and with that 
comes the third year of our collec- 
tive agreement negotiated in 1999. 
This means an hourly increase of 
three percent of your present hourly 
rate. This becomes effective on September 
17, 2001. 

After saying this, it is time for all of us to 
prioritize our demands for the next set of 
negotiations in the fall of 2002. 

As you know, the UAW and GM are in a 
four year agreement, which means our con- 
tract expires a year before theirs, which could 
make this set of talks interesting, to say the 
least. There is a good chance that General 
Motors will be picked as the target this time 
around, so it is important to plan for this 
ahead of time to alleviate any unnecessary 
financial hardship in case there is a strike. 

In the coming months I will be asking the 
members working in District #11 to give me a 
list of what demands they feel need to be 
addressed. Job security, work overload, and 
working conditions improvements are just a 
few of the issues that need to be brought to 
the table. I am confident that with our united 
shop committee chaired with the experience 
of Tom Hoar as well as Mike Shields that we 
can negotiate a collective agreement that sat- 
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isfies the needs of our members. 

You may or may not know, we are present- 
ly attending meetings on the Truck Plant’s bid 
to get allocation of the new crew cab. This 
product would be 35 percent of our schedule 
but would also mean better security for our 
members. Although the truck that we are 
presently building is a good seller in the mar- 
ketplace it is advantageous to look further 
down the road and not be caught with all our 
eggs in one basket. 

The company has not given us any indica- 
tion of when and if Saturdays would start 
being scheduled again. They are not blaming 
this downturn on the product we build but 
more on the state of the economy south of the 
border. I realize some of you hope they never 
return but for some that extra cash is much 
needed. 

By the time you read this all the students 
will have gone back to school and some will 
be retained as TPTs. I trust they managed to 
make enough money to assist them in fur- 
thering their education and benefited from 
the experience of working at General Motors 
for the summer. I hope the laid-off members 
who returned to the Truck Plant for the sum- 
mer are not laid off for long and end up being 
retained for full-time employment in the near 


DISTRICT #11 REPORT 


BY 
Keith 
Osborne 


District #11 Committeeperson 


future. It was a pleasure meeting you and rep- 
resenting you these past few months. 

This is also the time of year when mem- 
bers are forced onto third shift as their sen- 
iority does not hold them on swing shift in 
their department. I don’t believe this issue 
was something that was given much thought 
when the third shift was negotiated and we 
will have to create ideas to rectify this situa- 
tion. I realize that third shift members some- 
times feel isolated from the rest of our mem- 
bers but this should not be the case. I per- 
sonally come in every Wednesday morning at 
4 am to address your issues as well as com- 
municating with your elected reps on a daily 
basis. I am also in my office shortly after the 
end of your shift in the mornings and my door 
is always open to talk to you then. 

Until next time... 


Membership Commended For 


Heated Perseverance 


ith this being the first Oshaworker since the summer 
break, I hope all of you and your loved ones enjoyed a 
safe and relaxing vacation period. Although the weather 
was not the greatest during the two-week shutdown it sure 
changed for the better once we returned to work. 

The entire membership is to be commended for their efforts and 


plants during this period, and 
personally experienced those 
conditions in which you were 
producing their vehicles, they 
would most likely not have had 
a problem waiting an extra day 


DISTRICT #7 REPORT 


= » 
Buckley 


perseverance while having to come into the plants and bust your butts 
during one of the hottest spells we have experienced in a long time, 
especially the first two weeks of August. 

During those days when we experienced extreme heat and humidi- 
ty, our membership demonstrated to this company exactly what you are 
made out of, and capable of, while all along producing a quality prod- 
uct and maintaining the plants. I only hope that management realize 
and appreciate exactly what the membership endured by faithfully 
reporting to work on those days. 

As a Union we approached the company in an attempt to obtain heat 
reliefs for our members, but were told low manpower levels would not 
allow this to be put in place. We then requested production be stopped 
periodically to allow for a mass heat relief. The company’s response 
was the scheduled build was behind and stopping the lines for anything 
other than the negotiated breaks and lunch periods would result in a 
delay of delivery to the customers waiting for their vehicles. It is my 
opinion that if any customer or potential customer had been within our 
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District #7 
Committeeperson 


or two for their vehicle. 

Within our District we expe- 
rienced a few problems as a 
result of the extreme heat but they were dealt with between the parties 
using common sense and co-operation. As a Union we have made sug- 
gestions to the company as to how to better handle this type of situa- 
tion in the future. Hopefully when we are faced with these conditions 
again we will have fewer issues to deal with, and procedures in place 
that will benefit the membership. 

In closing, I believe both parties need to sit down in an attempt to 
design a formal heat relief policy within our plants, designed to get 
relief to our members during extreme temperatures. This issue is of the 
utmost importance and will require the support of the National Union’s 
health and safety office, along with our in-plant representatives. 

We should not wait until we experience a tragedy of a worker's 
death or serious illness as a result of the heat. 


Plans For Two-Tone In Truck 


DISTRICT #13 REPORT 


ince this is the first edition of the 
Oshaworker since June I hope 
everyone had a safe and relaxing 
summer vacation with your family 
and friends. 

On July 31, 2001, an election was held for 
Union Counsellor. I would like to congratu- 
late Steve Bobas for being re-elected by such 
a large margin. I know that both Sharron 
Kehler and Steve Bobas will continue to do an 
excellent job on behalf of our members in 
providing professional guidance. Once again 
congratulations Steve. 

Doug Sanders and myself attended a Con- 
ference on navigating changes to Employment 
Standards. This Conference was held on June 8, 
2001, in Toronto and was presented by 
Lancaster House. There were a number of guest 
speakers that presented debate on the pros and 
cons to the changes in this Act. We must keep in 
mind that the Employment Standards Act is real- 
ly the minimum standards that employers must 
comply with for their employees. 

In my opinion, the drastic changes made by 
the Harris government to the Employment 
Standards Act have weakened the rights of 
workers especially in non-Union shops where 
they're more vulnerable to management. The 
Harris Government has masked these changes, 
trying to make people think they're beneficial to 
workers when in fact they benefit the employer. 

Areas such as overtime hours, overtime 
pay, length of work weeks and vacation time 
have been changed to provide workers with 
fewer rights. Fortunately, as a Union Shop, we 


have and will continue to negotiate beyond 
these minimum standards to protect the 
rights of our members. 

At the time of writing, management in the 
reliability area have informed the Union they 
are in the process of assessing three jobs for 
elimination: one within a transitory period 
and two jobs in the October or November 
time frame. We will be meeting with upper 
management in an attempt to prevent the loss 
of these preferred jobs. The District 13 rep- 
resentatives for their respective areas of juris- 
diction will be around to keep our members 
abreast of the situation. 

Paint Shop management has informed the 
Union that the two-tone operations will shut 
down on October 1, 2001, and will restart 
around the end of December. Based on the 
present information we have been informed 
that the two-tone operations will restart at a 
23 percent ratio, which is our maximum 
capability. We have met with Management and 
they have agreed that all regular operators 
affected in this area will be assigned alterna- 
tive work in an inspection capacity until their 
regular assignments return. 


Document 13 Applications 
On August 10, 2001, the Document 13 
pension incentive applications were mailed to 
all eligible members. In order to be eligible 
you must be age 55 or older and have 10 or 
more years of service, or 30 years of service 
by December 31, 2001 regardless of age. If 
you're eligible, and have not received an 


BY 
Jim 
Beaudry 


District #13 Committeeperson 


application form or require further informa- 
tion please contact one of our experienced 
Pension Representatives, Charlie Peel or Bill 
Mutimer. 


Annual Improvement Factor 
Effective Monday, Sept. 17, 2001, there 
will be a general wage increase of three per- 
cent applied to our base rates. This increase 
will raise the Production-Operator classifica- 
tions by $0.77 per hour and the Utility Repair 
(U/R) classifications by $0.78 per hour. 


Tuition Refund 

If you require Employee Tuition or 
Dependent Children Applications forms, you 
must call the GM Canada Benefits Centre at 1- 
877-442-4625. Electronic voice messaging 
will activate application mailing directly to 
your homes. Please remember that forms 
cannot be attained in plant. When ordering a 
form you will require a personal identifica- 
tion number. If you have lost, forgotten or 
would like to change your PIN number you 
can do so by also calling 1-877-442-4625 
and follow the voice prompting. 

Until next time... In Solidarity. 


————— 
Formation Of The 


New Department 70 


irst of all, I hope everybody had a safe and happy holiday peri- 


Department 69B. There will still be 
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od. The Company and Union worked through most of the leave 

for vacation time off to everybody's satisfaction. The next peri- 

od is deer and moose hunting season. It looks as if Plant #2 will 

be down the first week of deer hunting season this year, but it is 
still subject to change before November. 

The biggest thing happening in our District and District #5 will be 
the amalgamation of Departments 65 and 69B reject. The new depart- 
ment will be Department 70. 

The people currently working in the two rejects will all be going to 
the new department on the same jobs. Repair people will be repair 
people, and drivers will be drivers. There are temporary employees 
working as SVRs or covering long-term absences that will be returning 
to their former status or departments. 

The date of the physical move was the long weekend in September. 

The people who were represented prior to the amalgamation by District 
#5 will continue with their current elected reps, as will be the same for 
District #6. All the District Letters will reflect Department 70 in place of 


a few problems to work through. 

The new motorline has had its share of problems and concerns. The 
biggest is getting more women’s washroom space and wash basins. The 
Union reps have a list of concerns and problems. If there are any oth- 
ers that should be added, just tell your elected reps. 

The summer heat this year is by all records the highest ever. Dan 
Hermer says he was very proud of how people acted. There were prob- 
lems with ice and cold water. Dan acted very quickly to get new supplies. 
We always say actions speak louder than words. The Union is talking with 
Dan on a plan of action before another heat wave happens again. 

It has been over a year since the gathering at Gates 4 & 5. To every- 
body who was disciplined, it will automatically be removed from your 
records, you do not have to call anybody. 

To the people who have come into District #6 through transfer, 
reduction, placement on temporary openings, I would like to welcome 
all of you. If I have not already met you, call me over to talk. 

Until next time, I’m only a phone call away. 
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SIXTH CAW CONSTITUTIONAL CONVENTION 


Local 222 was well represented at the CAW 
Constitutional Convention in Quebec City, August 21-24, 2001 


PHOTOS BY JOE SARNOVSKY 


Skilled Trades Area Chairperson John Scanlan Congratulations to President Buzz Hargrove, Quebec director Luc Desnoyers and 
addresses the Constitutional Convention asa _Secretary-Treasurer Jim O’Neil on their re-election during the Constitutional 
member of the Resolutions Committee. Convention. 
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SIXTH CAW CONSTITUTIONAL CONVENTION 


Local 222 President Mike Shields speaks to the convention as Chairperson of the Constitutional Committee. Inset, Mike at the 
podium nominating Jim O'Neil for the position of Secretary-Treasurer. 
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THE NEWSLETTER OF CANADIAN AUTOWORKERS LOCAL 222 7 


1LLED TRADES 


Busy Time Ahead 


would like to welcome all of you back from vacation and I hope it 

was a safe and happy time for you and your families. Now that the 

core of the vacation period is behind us I will be moving forward 

with preparing for 2002 bargaining both in Oshawa and across the 

chain with my brothers on the Master Skilled Trades Committees. 
We will also be trying hard to position ourselves to be the target. Please 
don’t be concerned if we are selected. This simply gives us an oppor- 
tunity to set the pattern for Ford and Chrysler to follow. Another posi- 
tive in being selected is a greater ability to deal with local issues and 
concerns. I believe that we have a good Master Committee in place 
under Mike Shields leadership. Not only is Mike our local president 
and a member of the National Executive Board but he is the 
Chairperson of the Master Bargaining Committee. Mike’s credibility 
throughout the chain will go a long way to ensuring a good agreement 
in 2002 Bargaining. When you couple this with a united shop commit- 
tee, lead by Tom Hoar, I believe we will be able to do a good job for 
our union as a whole. The main ingredient of success of course is the 
membership and membership support. Without that the company will 
see us as weak. So I ask all of you to support your union and your lead- 
ership as we head into this crucial round of negotiations. 


Truck Plant Vacation Agreement 

I feel the union did a good job under difficult circumstances recent- 
ly when the company announced without notice that approximately 50 
percent of the Skilled Trades had not requested vacation and that they 
had not applied in line with the vacation agreement. As one of the orig- 
inal negotiators of this agreement many years ago, I take this letter per- 
sonally and believe it has helped our members over the years. We 
should be maintaining this agreement and working towards improving 
it. The most recent letter was signed by brothers John Gibb, Mike 
Bested, Terry McDonald, Terry Wilson and Ray Shuddered. Both Terry 
and Mike have shown their disapproval on the membership’s behalf by 
filing grievances even though at the end of the day only 21 trades were 
impacted. We will continue to work on this. 


Serious Concerns In South Stamping 

Over the past month or so we have been dealing with management 
in South Stamping with regards to a shortage of IMMs and a backlog of 
PM work. Most of this work is weekend work and the truck plant did 
agree to supply the four IMMs. However they have problems with selec- 
tion and so far the district has not signed the loan letter. Although the 
company does not need our agreement, I believe that a letter would 
give us control of the situation and their overtime rights. 


Clear Position 

To be very clear, as chairperson I will be doing everything I can to 
help supply additional IMMs to South Stamping, and the reason is that 
management has given the union notice of intent to outsource over 500 
hours of overtime work to outside contractors. This is our work and I 
will be talking to construction and line repair to avoid this very serious 
pracice starting in District #12. 


Line Repair To Construction 

In 1999 bargaining we worked hard to gain back the ability for line 
repair trades to supplement 49C on overtime. The sign-up mechanism 
works but you have to sign-up. The biggest problem recently in the 
truck plant was that only a few trades signed-up. The company then cut 
the long weekend overtime to a minimum and only those who signed- 
up were used. We have plans to further improve this process in 2002 
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REPORT 


negotiations. In the meantime, 
please sign-up. 


Tool And Die 

South Stamping have requisi- 
tioned three temporary tool mak- 
ers for the 367 Project and have 
recently received four die sets. The workers will be in South Stamping 
for approximately four to six months and hopefully will be made per- 
manent as reqs come in from the car plant. 

A short time ago our National rep John Graham informed me that our 
London Diesel plant has a need for production machine operations (CNC). 
The London facility has a very high standard of skill level and have had for 
many years as their products (locomotive and military vehicles) require 
precision workers. We agreed to have letters sent to all laid-off tool and die 
makers to offer them an opportunity to work in London. When Skilled 
Trades tool and die workers are hired they are usually drawn from the pro- 
duction and machine operator ranks. This has been successful in the past! 
So if you are interested please answer the letter or call me at 905-644-4360. 

On Monday, Eugene Weber was nominated and elected by the shop 
committee, as were brothers Pat Blackwood and production’s Chris 
Buckley. This will complete our voting delegates and Master Members 
from 222. I would like to thank the entire Shop Committee for their sup- 


port. : 
Shake-Up In 


Management 


elcome back to DISTRICT #10 REPORT 
all of you who BY 


have managed 
Pat 


to get some va- 


, Scanlan 


cation time in. 
We certainly have enjoyed a Blackwood 
great summer as far as warm, Skilled Trades 


dry weather. Unfortunately, it’s District #10 Committeeperson 


not so nice when you're back at work and the plants are stifling hot. 

I want to thank Paul Goggan for getting into the water issue in the 
Car Plant, where maintenance and production employees were being 
given bottles of water, but our WFG Construction people, installing the 
new Grand Prix equipment, were not given any water. This is not right, 
and should be corrected by the time this article goes to print. 


Management Shake-Up 
Due to our Assistant Plant Manager being offered a scholarship 
from the Corporation, the opening created a couple of moves. Dan 
Hermer replaced Karl Slym, Mike Thomas replaced Dan, and Ian 
Soutter replaced Mike Thomas. With the retirement of Ken Coverly, Ivan 
Novak has been promoted to that job. 
This has really created a bottleneck in our grievances. Now that we 
have the proper people doing their own jobs we will get back on track. 
I see some of these moves as being positive, although we as a Shop 
Committee will most certainly miss Karl Slym. Karl had to pick up the pieces 
and mend the fences with the Shop Committee from the “Devastation Days with 
Deveson.” He certainly earned the respect of the Shop Committee, and I wish 
see SHAKE-UP - page 15 


THE 
OSHAWORKER = 


ELED TRADES 


Looking Ahead For Trades 


trust that everyone had an enjoyable sum- 

mer vacation this year, and for those of you 

still planning on going on holidays this 

year, I trust you will enjoy your time off, as 

there is no substitute for time spent away 
with your families and friends. 

Sometimes, upon our return to work from 
the summer vacation break, we are faced with 
some sad news. On July 25, 2001, John 
Monkman (tool & die in Department 36) 
passed away. On behalf of John’s workmates 
and myself I would like to offer our condo- 
lences to the Monkman family on your loss. 
John will be missed by those who knew him. 


Retirement Incentives 

For those trades which have no Document 
12 retirement incentives available (that is, 
trades other than electricians, IMM, and tool 
& die), Document 13 applications should 
have been sent out in August to those employ- 
ees who are eligible. These Documents 13s 
will be the last issue and must be used or 
locked in by 2002. If you are considering one 
of these Document 13 opportunities, you will 
have one month to fill out the application and 
submit it to the Company. Watch for future 
updates on numbers, etc. 

In the South Stamping complex, it is fore- 
cast that tool & die will be taking on six more 
diemakers around mid-September. As well, 
the Car Plant Body Shop is looking at four 
additional tooling personnel for mid- 
September. All jobs are due to the 367 Project 
(Grand Prix). These figures are preliminary 
and subject to change like the wind, so I don’t 
want to build anyone’s hopes up too high. 


During the first week of August, manage- 
ment in the Truck Plant decided that they 
would like to loan four IMM to South 
Stamping. I was told that what was being con- 
sidered was to let two of the lowest seniority 
49R IMMs assigned to Truck Plant power tool 
repairs go to South Stamping, along with two 
volunteers from other areas of the Truck 
Plant on loan letters. 

Instead the Company informed me a few 
days later that they had four names, none of 
which had volunteered, two who were the 
lowest seniority in their respective depart- 
ments, and two who were higher seniority 
employees (not the lowest seniority in their 
respective departments). This is where I had 
a problem with agreeing to loan out these 
four IMMs. 

The problem I had with the whole issue of 
loaning four IMMs in the first place revolved 
around the fact that the Truck Plant is short- 
staffed as it is with tradespeople and most of 
the supervision I’ve had to deal with for the 
last five months have complained about this 
as well, e.g. not enough manpower to cover 
for vacation replacements, SPA weeks, do 
preventative maintenance work. 

As a result, Truck Plant management is 
playing a game of hiding the true cost of 
doing business under the guise of HPV 
(Hours Per Vehicle) as I learned when I 
questioned the reasoning for taking and loan- 
ing four permanently assigned Truck Plant 
tradespeople versus moving the four tempo- 
rary 49R tradespeople in the Truck Plant, 
which are a hidden cost that doesn’t show on 
the HPV because these four are not perma- 
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nently assigned to the Truck Plant. I didn’t get 
an answer. 

However, when I was told that the Truck 
Plant was carrying 10 IMMs too many, and if 
they could they would dump them, that was 
the last straw! 

At this point I decided to refuse to sign the 
loan letters as I felt that: 

1. The Truck Plant couldn’t afford to run 
without these people. 

2. Management was not prepared to go by 
volunteers first, lowest seniority second, to 
keep the system pure. 

3. The truth was that management was try- 
ing to hide cost in a totally ludicrous way, 
which I wasn’t going to be a party to. 

In my previous article I mentioned the 
Fact Based Management seminars which are 
now taking place in the Truck Plant. At the 
initial roll-out meeting on July 23, 2001, the 
Truck Plant Manager, Kurt Wiese, made this 
statement in the discussion session that his 
concern was “throughput over HPV’, “we 
have to be able to pay for the people who have 
been working in the plant now.” It’s kind of 
ironic that in less than a month the meaning 
of his words have turned around, again: HP 
over throughput. If I had to sum it up in my 
own words, HPV=KAPUT. That’s more like it! 

Until next month. My office is 905-644- 
2262, in-plant pager *97-2262, outside the 
plant 1-800-361-6793 PIN 2262.9 


Oe 


Shake-Up In Management -continued from page 14 


him luck in his future endeavours. 

In the Paint Shop, a move of Thorsten 
Koseck to production left an opening filled by 
Dave Geisberger. Due to Art Mathews’ retire- 
ment, we have a new superintendent in the Car 
Plant Hardware by the name of Ian Wanless. 

In all, our District now has three brand new 
managers, who will all have their own way of 
doing business. It’s an opportunity for us to cor- 
rect some past problems and move ahead. There 
will be growing pains, but we will get over them. 


Layoff Notices 

Just when we thought we got through this 
economic slowdown without any permanent 
layoffs, management has given out indefinite 
layoff notices to 10 product assurance mech- 


anics, 10 pipefitters, 10 sheet metal workers, 
and six carpenters. 

To date we have only seen two product 
assurance mechanics laid off, and we contin- 
ue to look for work, and non-traditional jobs 
to prevent any further reductions. 

These notices have been handed out due to 
the lack of work, and are subject to change. 


Overtime Agreement 

We continue to try to put overtime agree- 
ments in place in 49P, 49C and 49E. We also are 
going to bring the Car Plant departments on the 
same level playing field as Truck, Battery, Trilink 
and South Stamping, where the Company offers 
overtime to all three shifts prior to leaving the 
department. This should generate more over- 
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time opportunities for everyone. Letter #26 still 
applies, but only after the Company offers the 
other two shifts, and in emergencies. 


Demarcation Issues 

With all the new superintendents in place 
in the Car Plant, it’s now time to try to get the 
demarcation issues fixed in the Car Plant. We 
will set times up to deal with these issues! 


In Closing 

It’s really hard to correct a problem or 
condition when you don’t know about it. 
Remember, if you have a problem, first take it 
up with your supervisor, then call your com- 
mitteeperson. If you still require assistance, 
call me at 905-644-3780. 
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Safe Lock Out 


e would like to take this time to welcome back 
all tradespeople from their summer vacation 
and trust it was a safe and enjoyable holiday. 
Once again, Skilled Trades came to the 
front during the summer shutdown. Major 
work in Truck Plant and Car Body Paint were completed on time and in a 
safe and professional manner. Great job Trades! 


Update On Lock Out On Contractor Violation 

There was a lock-out violation by an outside contractor firm, Sayers 
and Associates, in Car Body July 4, on the Under Body Ductwork proj- 
ect. The individuals from Sayers, who did not follow the Safe Lock Out 
and Test procedure, were removed from the job and barred from 
General Motors for the duration of the summer shut down. Prior to 
restart of work on this project Sayers and Associates will perform a 
special documented safety talk and orientation to their work force. 
Sayers was also taken off the approved bidder list for any future proj- 
ect work in General Motors. In addition, Sayers lost the second vent 
project because the company did not demonstrate it could complete 
the ductwork project in a safe and professional manner. 

So, when we say ‘CAW Skilled Trades during the shutdown completed a 
much more aggressive timetable on the Car Body Paint and Truck Plant 
projects in a safe and timely manner,” we only have to look at the perform- 


A solid effort by the 
WEG trades raised 
funds for Jeremiah 
Wade’s hand- 
powered cycle. From 
left are CAW Skilled 
Trades Health & 
Safety reps Al 
McPhee and Larry 
Carroll, with John 
Goulding, Garnet 
Watson, Ian Watson 
and Tom Wade. 


Trades Issues Continue 


made for a busy summer. 


hot summer did little to cool some of 
the tempers that flared as a result of 
forced shutdown vacations and con- 
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HEALTH & SAFETY REPORT 


Al 
McPhee 


Alternate CAW Skilled Trades 
Health & Safety Representative 


ance of Sayers and Associates to know we can complete our project safely. 

Near-misses (potential accidents) are investigated so as to prevent a 
similar occurrence causing injury. This is a positive practice, but report- 
ing of this information to the shop floor is lacking. At present, the 
method of getting the info needed to the tradespeople is under review. 
Computers are wonderful but the message is not getting from the super- 
visor to the tradespeople on the shop floor in a timely manner. 

This is serious. Recently two WEG tradesmen were working on a 
rollup door to the outside in Car Plant at PX61. They had locked out and 
tagged the door and were working above it out of sight of the door’s 
power source. Before beginning the repair they passed by the locked out 
600 volt disconnect and found someone had deliberately smashed the 
electrical disconnect point, removed the safety lock, energized the panel 
and had attempted to power up the system. We hope this act was out of 
ignorance, not malice, being sure that anyone who had received lockout 
training wouldn’t even consider an act like this. This near-miss was 
reported in the Car Plant “Auto Info” on August 1 and the Truck Plant 
“Pickup News” on August 3 in the plant manager's message. It will also 
be part of the Car Plant September monthly safety talk. 


Thank You All 

We would like to thank all General Motors employees of the Oshawa 
Autoplex Complex for their support. The hand-powered cycle pur- 
chased for Jeremiah Wade, son of Tom Wade, WFG electrician, has 
made a profound change in this young man’s way of life. Once again 
thanks to all who sold tickets and went the extra mile to make this 
endeavour a complete success. A special thanks to WFG carpenter Fred 
Fraley for his donation of a Habs game jersey and to Pete Harris, WFG 
welder, winner of the draw, for his unselfish act of donating the jersey 
back to Jeremiah. As well, we would like to thank Ray Walters of Medi- 
chair Whitby, for his time, effort and his expertise in finding and setting 
up Jeremiah with the hand-powered cycle. Well-done guys! 

Till next issue, play it safe. 


ZONE 40 REPORT 


BY 
Terry 
McDonald 


tractors doing work that maintenance 
does on a daily basis. There was an 
issue in general assembly where management 
deemed, for reasons only they considered justi- 
fiable, that they would move a junior person 
into the job instead of the senior person. 

In the Battery Plant, we had an engineer, 
Frazier MacDuff working alone doing electri- 
cal work while there was no one else working 
in the plant on a Saturday. 

In Stamping people not being charged 
properly for overtime was a concern. 

With all the other day-to-day issues it 
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The Right Thing To Do 

Over the summer we had a tradesperson 
retire in General Assembly via the Doc. 12 pro- 
gram. When this occurs it drives a primary 
opening, in this case a senior tradesperson 
made his intentions known by submitting a writ- 
ten AVO requesting the job and the shift. 
Unfortunately there had to be a great deal of dis- 
cussion until the rightful person was moved. It 
was “the right thing to do” and the people on 
the shop floor understand that most issues are 
resolved on a seniority basis. This is an area we 
need to improve on. We are still paying the price 
for losing our AVO agreement in 1996. 
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Skilled Trades Committeeperson, 
Zone 40 


Battery Plant 
During the summer shutdown I spent quite 
a bit of time in the Battery Plant dealing with a 
variety of issues. The problem with this plant is 
that it thinks that it is different from the rest of 
the GM plants. They are not. They have the 
same collective agreements as the rest of the 
complex and they will honour them like every- 
one else. There is a constant battle with the 
engineers in this department who feel it is their 
see TRADES - page 17 


Picnic: Great Turnout, Wonderful Day 


icnic: Great turnout, wonderful day, 
attendance draw winners, bingo win- 
ners, Family Auxiliary lunch, (thank 
you sisters and the workers involved, 
enjoyable lunch) and a social after- 
noon. Presumably everyone was satisfied as to 
holding the picnic later in the month. Kudos to 
Local 222 membership, Brothers Mike Shields 
and Terry Spence for their availability, our guest 
speakers, Local 222 Women’s Committee, 
Recreation Committee, Family Auxiliary and the 
volunteers who helped out, great time! 


Dues Increase 

At the Retirees Meeting held in March 2001, 
it was voted to increase our dues to $2 per 
month per member. I want to explain how the 
dues are spent. In the $1 you pay now the 
National Union keeps 45¢ to look after things 
for retirees, 45¢ comes to the Chapter and 10¢ 
goes to the Area Councils. The extra $1 that we 
will get of your dues will stay in Oshawa to be 
used in our Chapter. 

This increase will allow us to service our 
membership better. As you know we have a 
large membership, and use a lot of services in 
Durham Region. 

We supply euchre every Tuesday afternoon in 
the Union Hall starting September through June. 
We have three pool tables in the Chapter room and 
the coffee pot is always on. We have dances for 
retirees from October to April at the Union Hall, at 
a small charge, and refreshments are supplied. 

We belong to organizations that make pre- 
sentations to governments to help with our con- 
cerns and problems. We send delegates to con- 
ventions and with more money we can get more 
people involved with our Chapter. 

We go on demonstrations. On health care we 
have gone to Ottawa twice in the last four years to 
lobby the government on Bill C91, to try to pro- 
tect drug prices and to keep our health care pub- 
lic. We demonstrated at the Ford plant in Oakville 
when they were a target company for the last con- 
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right to do skilled trades work. Nobody is 
worse than an electrical engineer named 
Frazier MacDuff. This individual will stop at 
nothing to do our people’s work. One Saturday 
during the shutdown all our Battery tradespeo- 
ple were told that their services were not 
required. On this same Saturday we had people 
working in Truck and South Stamping, so I 
went to the Battery Plant to make sure there 
wasn’t anyone working (i.e. contractors, engi- 
neers). During my walk through I stumbled 
upon Frazier and a student engineer working 
with tools and meters. After reading them the 
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Retirees’ 
President 


tract, which was a pension year, and also demon- 
strated at the CAW Bargaining Conference. It 
helped us get a good pension increase and kept 
our Green Shield intact. We also support local 
unions on strike by going on their picket lines 
and supporting them financially. 

We donate scholarships to students at 
Durham College, and we support the Oshawa 
Giant Christmas Party, Durham Community Care 
and many other groups that look after our 
members who need their services. 

With this dues increase we can do more for 
our members who need services and we can get 
more people involved. 

Remember our next membership meeting is 
on Monday, September 10, 2001 at 1:00 p.m. at 
the Union Hall. There will be elections for dele- 
gates to National Pensioners Senior Citizen 
Federation of Canada Convention that is being 
held in Port Elgin on October 11, 12, 13, 2001 
for which Art Field is the first Vice President. 

Thought for the day — Leaders must be 
close enough to relate to others, but far enough 
ahead to motivate them. 

Passed on: Brother Bert Rovers, National 
Union Retirees Director, in May 2001. Brother 
Bert was very co-operative and helpful in our 
Chapters’ Association. He helped with any of our 
problems. On behalf of our Chapter, we wish the 
family well and to you Bert “safe journey.” 

Notice of Election By-Laws to be discussed at 
October 1, 2001 membership meeting. 


Up-Coming Conferences 
@ USCO — August 13-15, 2001 (Ontario 
Seniors) 


riot act, I left and called the Skilled Trades 
Chairperson. We met in the plant where we 
asked MacDuff and the student to pack up and 
leave. They did, and on Monday I was called by 
the electricians. I proceeded to file a grievance, 
which was resolved with two electricians being 
paid. Labour relations were also brought into 
the mix concerning the engineers working. 


South Stamping Plant 

We had some overtime issues in this plant, 
where some tradespeople were not being 
charged for overtime. This was the result of a new 
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@ Retirees Annual Conference — September 
2-7, 2001 Port Elgin, Labour Day Parade 
involved. 

@ National Pensioners — October 10-13, 
2001, Port Elgin, elections September 10, 
2001 membership meeting — two dele- 
gates and four observers. 

@ CURC — November 9-10, 2001 Toronto 
— eight delegates, election to be held 
October 1, 2001 membership meeting 

@ NDP Federal Convention — November 23- 
25, 2001, Winnipeg, elections to be held 
November 5, 2001 membership meeting 
— two delegates. 

Reports on conferences will follow in the 
forthcoming issues. 

Finally on behalf of the Retirees Executive, 
we look forward to the September meeting 
and hope our brothers and sisters will come 
out and attend the meetings, first Monday of 
the month, 1 p.m. and participate in our fall 
and winter program. Hope to see more in 
attendance in the forthcoming months. 

PS. I know it’s getting tiresome, but the 
food box is still pretty empty! Please! 

The euchres will start on September 4, 
2001, but there won’t be any euchre on 
September 11, 2001, due to a meeting. 

Our dances will start on October 12, 
2001. Here is a complete schedule: 

Friday, October 12, 2001; Friday, Novem- 
ber 9, 2001 (50s Dance); Friday, December 
14, 2001 (Christmas Dance); Friday, January 
25, 2002; Friday, February 22, 2002; Friday, 
March 22, 2002 (Western Dance); Friday, 
April 19, 2002.% 


supervisor not knowing the overtime charging 
rules. It has since been resolved and will hope- 
fully not happen again. The plant has brought in 
another four IMMs on 59-day letters to help 
catch up on the backlog of work. They will have 
overtime rights the same as the last group. They 
will work on a last-to-be-asked basis in SSP and 
will be asked in line with their own plant. 

Until the next time, see you on the shop floor. 

PS. Remember to sign up for construction 
if you are not working in your plant. If you 
need me, page *97-2636 or voice mail in my 
office at 905-644-2636. % 
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Another beautiful day... 
a chance to see some friends... 
eat some delicious food prepared by 
the CAW Family Auxiliary... and play bingo. 


PHOTOS BY JOE SARNOVSKY 
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Summer’s Gone, 


Looking Forward To Fall 


he hot days of this summer have gone by so quickly. I do hope 
everyone had a good one as did I. 

I want to thank all the Sisters who volunteered their time with 
the distribution of the tickets for the Local’s picnic. 
Congratulations to our Local for a superb job in organizing 

such a large event for all members and families to enjoy. 

Sister Helen Rotterman did an outstanding job as the ticket con- 
venor for our annual money-doll draw which again was a huge success. 
All 10,000 tickets sold. The lucky winners were Pamela Reins, Ticket 
#2356; and Pat Longhurst, Ticket #6321. I want to thank all the Sisters 
who volunteered their time to help sell these tickets at the Hall and at 


Betty and Bill Rutherford celebrated their 60th anniversary 
on July 26, 2001. 


CAW FAMILY AUXILIARY #27 
REPORT 


the Retirees’ Picnic and of 
course everyone who took 
tickets to sell. 

Recent donations were made to: 

@ 15th Law Enforcement Roth Run for Special Olympics — $200 
@ 25th Anniversary of Jim Kinlin’s Swim for Leukemia Research of 

Canada — $250 
@ Summer treats for New Horizons — $300 

Special appreciation to the following who volunteered at the tuck- 
shop at Hillsdale Manor: Sisters Helen Rotterman, Barb Smith, Dorothy 
McEachern, Marian Ross. 

The winners of our afghan draw were Sisters Marg Fitchett and 
Kimberly Gowans. 

Congratulations to Sister Betty Clark who celebrated her 75th birth- 
day; Sisters Doris Villeneuve and Loretta Stumpf both turned 70; Sister 
Irene Amey is 85; and Lois Brown turned 65. The month of September 
brings birthday greetings to: Sister Rose Fowler, 85; Sister Edie 
McCloskey 70; Sister Marion Taylor 75. Our young Sister Alice 
Boneham turns 92 on Sept. 21. 

Special anniversaries were celebrated by Sister Betty and Brother 
Bill Rutherford who had their 60th. I am pleased to have had the priv- 
ilege of being at their open house. Sister Lil and Brother Arn 
McEachern celebrated their 55th anniversary. 

Our condolences go out to Sister Jen Carey and family on the pass- 
ing of Brother Fred Carey, he will be missed. 

I had the opportunity to present our bursary awards at Paul Dwyer 
Catholic High, what a beautiful ceremony. The recipients of our awards 
were Rebecca Clark and Dino Nave. Congratulations to both of you and 
all the best in your future endeavours. 

With 2001 being the International Year of the Volunteer, our 
Auxiliary was honoured in June by being presented a beautiful plaque 
recognizing our contribution to the residents of Hillsdale Manor in 
Oshawa, by the Regional Municipality of Durham. 


CAW Family Auxiliary #27 
President 


WeE SHALL REMEMBER 


Q 
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Retired 
Retired 
Retired 
Retired 


Charles H. Adams 
Kelvin G. Brown 
Frank Browning 
Donald M. Cameron 
James H. Cannon 
Fred E. Carey 
George M. Cowling 
Daniel Demooy 
Cory Devin 

Joseph H. Drew 
Philip E. Finney 
Garry E. Fletcher 
George J Gallop 
Lloyd G. Hogel 
George F. Jacobs 
Wilbur Kingston 
Michael J. Kostuk 
Frederick A. Lasage 
William R. Longdon 
Franklin Lycett 
Frank Malawy 


Dec. 18, 2000 
Apr. 5, 2001 
Aug. 8, 2001 
May 25, 2001 
Apr. 24, 2001 
Aug. 10, 2001 
Aug. 12, 2001 
Aug. 3, 2001 
Jul. 31, 2001 
Jun. 7, 2001 
Jul. 1, 2001 
Jun. 7, 2001 
Jun. 10, 2001 
Jun. 21, 2001 
Jul. 13, 2001 
Jul. 18, 2001 
Aug. 6, 2001 
May 6, 2001 
Apr. 3, 2001 
Apr. 30, 2001 
May 15, 2001 


Retired 
Retired 
Retired 


<a 


far) 


Retired 
Retired 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


G 
G 
G 
G 
H 
G 
G 
P 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
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Ivan D. Menard 
Stanley W. Miller 
Morley W. Mitchell 
John A. Monkman 
Bruce C. Moores 
Allan L. Mosher 
Robert W. Osborne 
Earl Peters 

Ronald B. Powell 
William P. Proctor 
James Read 
Thomas R. Reynolds 
Noel P. Rivers 
Keith B. Smith 
Ross W. Steele 
Harlan F. Steeves 
George A. Sweet 
Edmund Szabo 
Harry Vanalebeek 
Albert V. Walker 
Paul Wysotski 


Jun. 10, 2001 
Jun. 9, 2001 
Jul. 29, 2001 
Jul. 25, 2001 
Aug. 5, 2001 
Jul. 1, 2001 
Jul. 18, 2001 
Aug. 8, 2001 
Aug. 8, 2001 
Jul. 17, 2001 
Jun. 8, 2001 
Aug. 5, 2001 
May 2, 2001 
May 3, 2001 
Mar. 31, 2001 
Jun. 22, 2001 
Jul. 26, 2001 
Apr. 19, 2001 
Jun. 24, 2001 
Aug. 10, 2001 
May 31, 2001 


Retired 
Retired 


Retired 
Retired 


Retired 
Retired 
Retired 
Retired Duplate 

AG Simpson 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Turkey Trap Shoot Next URGC Event 


he proud winner of the motorboat and 

trailer from the Local 222 Picnic was 

William Loney, a retiree from 

Pontypool. Bill claims that the small 

pond in Pontypool is very small. Bob 
Balsdon, your membership Chairperson, gives 
many thanks to the sales people, especially the 
people who sold tickets in the plants. 

Earl Whittaker was the winner for the 
largest pickerel caught in Lake Scugog at the 
Weed Drag. The weather was cold, not as 
many kids with their parents, as usual. Tom 
and I couldn’t find the pickerel. All baits were 
used, but the black flurry and a dew worm 
seemed to be the best. Everyone had a good 
time and took home a prize. The grub by Rick 
seemed to taste better when he stopped burn- 
ing the wieners. 

Ever since I have been watching out for 
those wild turkeys, I see them every trip out. 
One early morning on the way out to fish Lake 
Scugog, we saw in a grass field, just south of 
Caesarea, two flocks of little turkeys with a 
mother hen. How they ran into the grass and 
disappeared out of view is a sight to remember. 

The big subject seems to be to spray or not 
to spray. We had no spray on the lawns this 
year and they were green and lush. With a lit- 
tle extra care and no spray we have lots of 
dew worms and birds. I hope you have 
noticed that there were lawns that were 
sprayed and have no birds, except dead ones 
early in the morning. I have also noticed on 
my trips to Lake Ontario in Oshawa, there 
were no swans this season at places where 
spraying programs were carried out by the 
Department of Local Parks to kill geese eggs. 
The local gull flocks are larger every time I 
drive to the shore at Oshawa, and the dogs 
are still running in the evening at the parks. I 
know the Parks Department does a good job, 
but upper management seems to think spray- 


Boat winner: 
The winner of \_ 
the motorboat 

and trailer 
from the 
Local 222 
Picnic 

was retireee 
William Loney. 


ing is the answer to all park problems. I was 
at the Newcastle Harbour with its wonderful 
boat ramp and free parking. I noticed swans 
floating there in the water. 

The Annual Club Championship Trap 
Shoot was another success although there 
were not as many trap shooters. The weather 
was hot and windy; the automatic trap did not 
work at its best. Carl Pavlovich is your new 
club champion. I keep asking myself why or 
how I did not win because I broke the same 
number of birds, but Carl had a better run of 
broken birds so I was second in Class A. 
However, I will win next year when I will be 
(only) 86 years young. Bing Crosby was third, 
after returning from the Grand AM Worlds 
Trap Shoot in the USA. 

Tom Holly was the Class B winner and stat- 
ed that another trophy would look good on 
his mantlepiece. Rob Martin was second in 
Class B and reminded us after hunting fast- 
running coyotes north of Havelock a little yel- 
low target looks awful small. John Cameron 
was happy with third and he was made wel- 
come after being away for 10 years. 

Michelle Cormier, who won Class C, was 
happy to add to her trophy case. Ted brought 
a newcomer who remarked that the yellow 
birds flew so fast. Todd Hovey, who did most 
of the work, was third. 

This was not our biggest Trap Shoot on 
Father’s Day. Where are all the Trap Shooters? 
You're not that old, the cost is the same. You 
are very welcome. That same old shotgun is 
the best. I shoot a Model 12 gauge Win- 
chester, older than you, and it works fine. 

The next big Trap Shoot is the Turkey Trap 
Shoot, Sunday, September 16, 2001. A 50- 
bird shoot, rain or shine. Why not come down 
to the club on a Sunday morning to practice? 
I'll be there. 

For target shooters, on November 25, 


SEPTEMBER 2001 


UNION ROD & GUN CLUB 
REPORT 


2001, the Executive Handgun Shoot is run- 
ning for trophies. 

I almost forgot that Tom Holly had the 
longest consecutive at the Club Championship; 
he shot 23 birds without a miss. Now I know 
how Tom always gets a moose in the fall. 

Bill Perryman collected your money and 
Doug Wade did the scoring. 

Your equipment for fishing or shooting has 
taken you a lifetime to purchase. To have it 
stolen or lost is a big blow to your pocket 
book. The theft of motors off your boats on the 
lake is very simple for thieves trolling at night 
along the docks with an electric motor, no 
noise. Why don’t they take the boat and the 
motor? Hard to trace, most sets look the same. 

At the police station there is a lot of fish- 
ing equipment without your name. So how do 
you claim that motor as your own? An easy 
way is to put your name or number in the 
hood of the motor. The person who steals 
your motor will not bother to look the motor 
over. All motors have a number that can be 
easily changed. Big motors, boats and trailers 
are stolen from your property, so if you are 
offered a rod, reel, or boat motors at a cheap 
price that used to belong to the seller’s old 
uncle, it could be hot. Look it over, it might 
be your friend’s. 

There must be a million squirrels making 
the city trees, birdhouses, and your garage 
their home. They steal the bird eggs, kill very 
small birds, dig up your tulip bulbs, break 
and eat your flowers — especially sunflower 
that you plant for the winter birds. If you have 
a tree with large leaves, the squirrels tear 
them off. They tear strips of fresh bark from a 
cedar or soft maple and weave the leaves over 
the tight small branches. These nests are sup- 
ported by the bark strips and leaves which 
make a large nest with a hole in one side. You 
do not notice these nests until the leaves have 
dropped off the trees in late fall. These nests 
were summer nests, waterproof and cool. The 
next time you see one of these nests, it is not 
a bird nest. 

Remember the Turkey Trap Shoot on 
Sunday, September 16, 2001. All trap shoot- 
ers welcome. Rain or shine. Watch for a 
throwaway sheet. I will be there and on a cool 
day at the Second Marsh fishing. It has been 
hot but we will start tomorrow. 
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A good-sized crowd 
turned out in April for 
the annual Cutting & 
Sewing Reunion. This 
cheerful group worked 
in an area that was 
outsourced by General 
Motors more than 30 
years ago, and they’re 
still getting together 
to enjoy each other’s 
company. Thanks go 
out to Veronica 
Kanuch and those who 
assisted her for 
organizing the 
afternoon, held at the 
Local 222 Union Hall. 


Summer Holidays Make You 
Think Of Retirement? 


é4 laid around and played around 
too long, summer is almost gone 
and winter is coming on.” 
By the time you read this, Labour 
Day will be here and gone, and 
Thanksgiving, the last holiday before 
Christmas, is almost upon us. 

Kids are back to school. The cottage will 
be closed up. Pack the boat and motor away, 
and start working on the old “Ski-doo.” It 
was a great summer. For some of us it was too 
short but for us old retirees it was great. No 
need to hurry, tomorrow is another day. 

Thinking about retirement, did the holidays 
make you and your spouse think about your 
retirement? I know some of you are thinking 
about it. The applications to attend the pre- 
retirement seminars have been rolling in. 
Classes will be starting September 10, 2001. 


Pre-Retirement Planning Course Application 


Our CAW lawyers are ready to attend and 
give much needed info, and the Auto Workers 
Credit Union reps are prepared to give some 
expert advice on your financial future. 

The Canada Pension reps will explain how 
our Canada Pension Plan and how other ben- 
efits work. 

Brother Charlie Peel and Brother Bill 
Mutimer will attend alternate meetings and 
explain about your pension. 

Brother Lyle Hargrove of the National 
Union will do a session on wellness. That’s 
about being active and healthy (we don’t want 
you to just watch TV, gain weight and 
explode.) Brother Brian Bittorf, one of our 
CAW service reps, will explain our benefits 
and medical plan to you and your spouse. 

I do a session on ideas to try to make your 
retirement a happy one, and I also try to 


PRE-RETIREMENT REPORT 


BY 
Gord “Chief” 
Lindsay 


explain what your spouse can do with you for 
eight extra hours in the day. 

Thanks for everyone who e-mailed me, I’ll 
try to get to you. Remember I’m a 
native-smoke signals are my thing, but bear 
with me I'll get the hang of the computer (I 
can really play solitaire on it). 

(The start of this column was a song by 
Bill Munro, bluegrass, one of my favorite 
CDs). 


Have You Planned A Retirement Date: 
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L) Yes 


1 Name Spouse’s Name 

Serial No. Dept. No. Shift No. Plant Column No. 
1 Home Address 

: House /Apt. No. Street City 

Home Telephone No. 

' Postal Code 

Supervisor’s Name Phone No. 

Years of Service Age Will Your Spouse Attend: CL) Yes UNo 


SEPTEMBER 2001 


If Yes, Please give approximate date 


Document 13 And 12 


he Document 13 letter will be mailed out the week of August 13, 
2001, with a return date of September 14, 2001. To be eligible 
for this letter you must be age 55 or have 30 years service by 
December 31, 2001. 

Bill Mutimer and I are quite often asked, will there be more 
with the new contract. I must tell you we simply do not know. It has to 
be re-negotiated in 2002 bargaining. Bill has the best saying, which is 
that you’re rolling the dice if you turn this letter down. We would like 
to think more incentives are coming, but there is no guarantee. 

The Document 13 period is January 1, 2002 to September 1, 2001. There 
have been 783 letters sent out to production employees, and 81 tradespeo- 
ple. With only 200 opportunities left, not everyone may receive $50,000. The 
letters sent back marked “yes” will be given out in seniority order. 

Document 12 letters will be mailed out in mid-October to anyone 
with March 1968 seniority or higher, with a retirement window of April 
1, 2002 to March 1, 2003 for production. Skilled trades will receive 
one if the trade still has any left available within it. Electrical, tool & 
die, IMM, bricklayer, mould maker receive Document 12s, and other 
trades will receive Document 13s. 


Retirees’ Personal Tax Credits 
Every retiree would have received this letter from the General Motors 


PENSION REPRESENTATIVE’S 
REPORT 


benefit centre, which is ask- 
ing you what personal 
exemptions you have for 
income tax purposes only. 
When you receive your Cost 
of Living Allowance increase 
in October, everything should even out as far as your income is con- 
cerned. Why you received this letter is beyond us, because active 
employees never got one. As far as pensioners go, we were told it had 
to be done by law, so I guess active employees must be above the law. 

Before the end of September, you, as retirees will receive a state- 
ment showing how much pension you receive, and how much tax was 
withheld. It also shows a spousal option cost and the amount they 
receive if you were to pass away. Benefits carry on for life to a surviv- 
ing spouse of a retiree upon the retiree’s death. 

If you need me put in a call for your Pension Rep through your super- 
visor; I can be reached in-plant at 905-644-3642 or pager *97-1277; 
from outside the plant my pager is 1-800-361-6793, enter PIN 1277 then 
enter the phone number you can be reached at. Please note that even 
though the Internet is an easy way to communicate, we don’t trust the con- 
fidentiality of the e-mail system. We will only reply to questions by phone, 
so if you do e-mail us, make sure you include a telephone number. 


Pay Attention To 
Document 13 Letters 


hope everyone had an enjoyable summer! 
I know two weeks goes fast, but I hope 
you made the best of it! 


Document 13s 

These applications were sent out in August 
and if you were 55 or have 30 or more years as 
of January 1, 2002, you should have received an 
application. If you did not, get in touch with 
Charlie or myself right away. The Doc. 13s must 
all be used up by September 1, 2002! This 
means if you are accepted for a Document 13 


you must choose a date between January and 
September. Will we get more Docs in the 
upcoming contract (September 2002)? That 
seems to be the $50,000 question asked of us 
lately. Obviously if we knew we would tell you 
but we don’t. I would suggest that when contract 
time rolls around and you are asked for your 
input, that you put down that you would like to 
see these Doc’s continue for retirement. 

Our workforce is getting older, not younger, 
and in the upcoming years we'll have hundreds 
with 30 years ready to retire. It would be nice to 


ALTERNATE 
ES 


PENSION REPRESENTATIVE’S 
REPORT 


BY 
Bill 
Mutimer 


have a little extra to retire with. I'm sure if we 
don’t get any incentives, most will wait until the 
2005 year contract and see if we get more then. 
All I can say is we'll keep you posted! 


Document 12s 
Year 6 applications will be out sometime 
see PAY - page 25 


WE’RE GETTING YOuUR Mart! 


Your Oshaworkers are being returned to the Union Hall because of incomplete addresses, many due to incorrect postal 
codes or because we don’t have your apartment number. Please call the Union Hall at 723-1187 or 1-800-465-5458, 
or mail in the notice below and ensure you get next month's issue. 


CHANGE OF ADDRESS 
Fill in and return to CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


Effective Date Plant Serial No. 


Name 


Street No. 
City 


Apt. No. 


Postal Code 
O) Retired Member 


© Active Member 


1 Surviving Spouse 
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Annual GM Dependent Certification Form 


he annual Dependent Certification 

Form was mailed by the GM Canada 

Benefits Centre on August 31. These 

have been mailed only to those who 

have covered dependents over the age 
of 18 on file (employees, retirees or surviving 
spouses). 

If the completed forms are not received by 
the benefit centre by October 20, 2001, then 
coverage will be cancelled for these over-age 
dependents, effective November 1, 2001. 

Again, these forms only apply to those GM 
members who have dependents over the age 
of 18. Please call us right away if you have any 
questions or concerns about this form. 


BY 
Don 
Thompson 


Insurance 
Representative 


= 


Cee a 


their benefit rep because they wanted to know 
why their insurance premiums have gone up. 
The first six months of the year, the depend- 
ent insurance premiums were waived. All 
members are now paying for their respective 
dependent insurance, which in turn will 
account for the increase in premium deduc- 


INSURANCE AND SERVICE REPRESENTATIVES’ REPORT 


tions. Some of our members wanted to know 
why their regular optional and dependent 
insurance premiums had increased so much. 
Your premium will increase every five years 


Dependent Insurance 


Premiums 
Many of our members have put in calls for 


GENERAL MOTORS 
RETIREES 


Our Best Wishes go out to the latest group of GM 


retirees. Good luck to each and every one of you. i 


BY 
_|Charlie 
Peel 


Doug 
Crough 


my Service 

| Representative 

relative to your age, i.e. increases at age 35, 
40, 45, 50, 55, etc. It is important to note that 
each increase is based on the individual 
employee's age. 

We hope everyone had a great, safe sum- 
mer. It’s hard to believe that fall is soon here. 
The cooler weather is back, which we are 
sure every member will be happy with. The 
summer of 2001 will go down as one of the 
warmest on record. 


Bill 
Mutimer 


Alternate 


We wish you all the best in your future endeavours. Representative Pension Representative 
Years of Retirement Years of Retirement 
Name Dept Service Date Name Dept Service Date 
Owen 0. Aho 61 27.8 July, 2001 OBryan Jones 20 33.6 July, 2001 
Raymond V. Barton 49C 15.1 May, 2001 Peter Juras 4C 28.6 July, 2001 
Francois De Borondy 14.6 July, 2001 Edward T. Knight 51A 26.3 June, 2001 
Guy A. Brideau 4C 36.3 July, 2001 Werner E. Kurz 4B 15.0 July, 2001 
Leon Brygman 26 27.2 July, 2001 Richard G. Lozon 49C 30.4 Apr, 2001 
Walter A. Cannings 49C 2297) Aug, 2001 James Mackey 61 18.2 July, 2001 
Gladys M. Cass 94 17.3 July, 2001 Patricia Michael 61 18.0 June, 2001 
Franco Castaldi 25 19.3 Apr, 2001 Robert Newman 94 18.4 July, 2001 
George B. Chard 20 36.7 Aug, 2001 Ralph B. Nichols 44F 40.1 July, 2001 
Ralph E. Christensen 39 36.9 May, 2001 Harold J. Norton 4C 37.4 July, 2001 
Robert W. Cornish 83 35.5, Aug, 2001 Fred S. O’Boyle 20 25.7 July, 2001 
Ken Cowling 17.0 March/00 Arthur T. Pacey 44B 23.8 Sept, 2001 
Trevor D. Crasto 8 25.6 July, 2001 William R. Painter 50 39.8 July, 2001 
Francois Daigle 94 21.0 July, 2001 Gerald M. Pearce 2A 42.7 July, 2001 
Hutson H. Daniel 49C 34.8 Aug, 2001 John FE Perrault 49P 17.0 Sept, 2001 
Paul D. Davidson 49C 37.3 Oct, 2001 Stewart A. Peters 4C 36.5 July, 2001 
Leonel V. Dimas 61 20.9 June, 2001 Hugh R. Richardson 94 25.4 July, 2001 
Ljubo Donegal 39 18.7 June, 2001 Matthew R. Ryan 20 20.0 May, 2001 
Bernice W. Doucet 94 16.4 July 2001 John M. Serrurier 25 QD, Dec., 2000 
John Dunn 8 27.0 July, 2001 Andy C. Staman 4D 16.2 Sept, 2001 
Eric K. Easson 94 18.3 July, 2001 Richard W. Stone 49G 20.4 Apr, 2001 
Thomas R. Francey 61 22.0 July, 2001 Marcel Taillon 4A 22.0 July, 2001 
Tadeusz Gardzinski 68B 26.0 July, 2001 Colin Thompson 49C 30.4 July, 2001 
Malcolm H. Greening 49C 20.3 May, 2001 Garry J. Thompson 4D 24.9 Aug, 2001 
Ian Grieve 30 10.9 July, 2001 Eugene R. Turchin 81 30.3 July, 2001 
Larry Hamberg 91 30.7 July, 2001 Paul D. Wallace 94 19.2 Aug, 2001 
William A. Hambly 53 30.5 Apr, 2001 Donald A. Woodard 4A 16.8 Aug, 2001 
Francis A. Haw 20 37.0 July, 2001 We also wish to congratulate Yvon Boucher who retired from 
Harold J. Hogel 88 27.0 July, 2001 Oshawa Transit on July 1, 2001 with 29 years, 4 months service. 
John M. Jenkinson 27 37.5 July, 2001 
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Clawback Reimbursement 


n June 20, 2001 we were in Toronto 
for the appeal in front of the Umpire 
(judge). As of the date of writing 
this article the Umpire has not given 
us his decision. When we are given 
the Umpires decision we will forward the 
information on to you in a future article. 


Legislation Changes 
That Affect The 


Clawback Reimbursement 

There used to be two levels of net income 
($39,000 and $48,750) that were used to 
apply the repayment of EI benefits. The rates 
you were clawed back were anywhere from 
30 percent to 100 percent. 

With the new legislation in place now and 
retroactive to October 1, 2000, anyone with a 
net income of less than $48,750 will not be 
clawed back any EI benefits. If your net 
income is above $48,750 EI will be able to 
clawback only 30 percent of your EI benefits. 

What this means to our CAW members is 
that if you were clawed back over 30 percent 


Pay Attention 


— continued from page 23 


in October 2002. In order to get a 
Document 12 application you must have 
March 1968 seniority or better. These 
applications will again ask you to choose 
an option, either 1, 2, 3 or 4. 

Option 1 will be for the time frame of 
April 1, 2002 — September 1, 2002. If 
you pick this option you will be asked to 
pick a date in this time interval. 

Option 2 will be for the time frame of 
October 1, 2002 — March 1, 2003. If you 
pick this option you will be asked to pick 
a date in this time interval. 

Option 3 if you choose this option you 
will be asked to pick a date for either 
April 1, 2002 — September 1, 2002 or 
from October 1, 2002 — March 1, 2003. 

Option 4 — If you choose this option 
it means you do not want to retire at all 
in year 6 and you will wait for the next 
year’s period. If you need any clarifica- 
tion you should see Charlie or myself 
before sending in your application. 

To all our brothers and sisters who 
retired over the summer, we hope you'll 
enjoy your newfound freedom! 
Remember there is no Union if you work 
for “Honey-Do!” Good luck and God 
bless, until next time... 


Representative 


from EI, Canada Customs and Revenue Agency 
will automatically review your 2000 income tax 
return and send you a reassessment plus any 
monies owed to you due to the reassessment. 

You will only receive a reassessment from 
Revenue Canada if you filed your income tax 
return before June 1, 2001. Anyone who filed 
after June 1, 2001 will have Revenue Canada 
apply the new changes to their tax return 
automatically and will receive a notice of 
assessment from Revenue Canada. 

Anyone who has already applied for the EI 
clawback reimbursement or is going to apply 
and was clawed back over 30 percent will 
have to supply the SUB office with your notice 
of reassessment before any clawback reim- 


OO 
Still Waiting 


Dale 
Millson 


SUB ' 
Representative : 


Terry 
Wilson 


Alternate SUB 
Representative 


bursement will be paid out. 

If you are not sure if you are entitled to an EI 
Clawback Reimbursement, check line 422 (social 
benefit payment) on your notice of assessment or 
reassessment if you were reassessed. 


In plant phone numbers 

Dave’s office number is 905-644-1541, 
inside plant pager *97-8525, out of plant 
1-800-361-6793, pin 8525. 

Dale’s office number is 905-644-7839, 
inside plant pager *97-8099, out of the plant 
1-800-361-6793, pin 8099. 

Terry's pager is *97-8555, out of plant pin 
8555. 

Until next time, take care. 


For 


Bonus Appeal Decision 


irst of all this, being the first issue of 
the Oshaworker since before holi- 
days I would like to welcome everyone 
back. I hope you and your families 
enjoyed a wonderful summer. 


Clawback Update 


On May 11, 2001 there were changes made 
to EI Act that were passed. These changes are 
retroactive for the 2000 tax year. This change has 
caused delays and overpayments for our mem- 
bers. Notices have been sent to all those who 
have been sent reassessments from the govern- 
ment. If you have not come forward with your 
reassessment come forward immediately for 
assistance to receive your refund from the SUB 
plan. Those who filed their income tax late and 
weren't reassessed by the Federal Government 
but still got a letter from the GM SUB office must 
also come forward for assistance to receive your 
refund. Also, some of you are not entitled to a 
refund after being reassessed because you were 
not clawed back on your reassessment. 

The new threshold level is $48,750 with a 
repayment rate of 30 percent. Under the pre- 
vious El benefit repayment provisions, some 
members were being clawed back at $39,000 
with anywhere from 30 percent to 100 per- 
cent. All in this category have been reassessed 
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Service Representative and 
‘ Executive Board Member 
by the Federal Government. 

Effective with the 2000 taxation year, all 
those who received Special Benefits (materni- 
ty, parental and sickness) will no longer have 
to repay any of those benefits. In other words 
no more clawback for EI Special Benefits. 

There have been several overpayments set 
up as a result of this. Keep in mind that your 
clawback reimbursement from the SUB office 
is deposited in your account on Mondays. If 
you have not received one and are entitled to 
a refund from the SUB plan give me a call so 
I can look into the matter for you. 


Changes To The 
EI Intensity Rule 
In early June 2001 many members that were 
on lay-off and had an EI rate below the maximum 
of $413 because of the Intensity rule were sent 
see STILL - page 26 
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How To Apply 


For 


New Prescription Drugs 


ith all the new drugs coming and 
going on the market Green 
Shield has asked that you call 
first to inquire about the drug. 
There will be one of three differ- 
ent outcomes: it’s a benefit; it’s not a benefit; 
or it’s a conditional benefit. They will also 
send out a criteria sheet and a special author- 


Update On 
Green Shield 


hope everyone enjoyed their summer hol- 
idays. 

In April 2001, Meridia, a new anti-obe- 
sity drug, entered the Canadian market- 
place. It has the potential to become 

addictive and also has some serious side 
effects. In order that this drug is prescribed 
appropriately, Green Shield has added it to 
the formulary (where the coverage already 
includes anti-obesity drugs) but has tagged 
the drug as “Individual Consideration.” 
Anyone who requires this drug will have to 
obtain pre-approval. The pharmacist at Green 
Shield will review all requests and the drug 
will only be approved when it is deemed 
appropriate. When it is approved, it will only 
be approved for a six-month period. After that 
time, you will have to re-qualify. 

Also, the maximum amount for Viagra has 
been increased to $1,400, from $1,200. The 
manufacturer has recommended six to eight 
tablets per month and Green Shield is going 
with the larger amount. This is also an 
“Individual Consideration” drug and must be 
pre-approved. If you require a special 
authorization form, you may call Green Shield 
at 1-888-711-1119 and ask that a form be 
sent out to you along with the criteria sheet, 
or put a call in through your supervisor for 
the insurance rep and we will get one for you. 

Please note that S&A benefits are payable 
for a surgical procedure that is billed to OHIP 


ization form to be completed by your doctor. 

Before the special forms were being hand- 
ed out and neither the worker nor doctor had 
the criteria sheet for the drug, there was often 
a denial or long delay because the worker did 
not have the right information. Green Shield’s 
number is 1-888-711-1119. 

We will be in Montreal September 5-7 with 


ALTERNATE INSURANCE 
REPRESENTATIVE’S REPORT 


for $25 or more starting the day of surgery. 
However there is no benefit for dental/oral 
surgery. 

Until next issue, I remain in solidarity... 


INSURANCE REPRESENTATIVE’S 
REPORT 


b=» Thompson 


ag i 


CAW/GM Intra-Corporation Council. We will 
be talking about Sick Claim Appeals and what 
we want in the next set of contract talks. If 
there is something you want, email me at 
dave.w.thompson@gm.com or fax 905-436- 
9515 and give us your ideas. 

In closing I would like to comment on the 
recent Car Plant appreciation day for the car 
plants’ employees. I thought it was well done 
and a lot of workers helped out in the event. 
The saying of the day was “Can you feel the 
momentum.” I just hope that this type of ges- 
ture filters down to the workers who slug it 
out on the line everyday. Maybe the supervi- 
sors will smarten up and treat our aging work 
force with the respect they deserve, enough 
said. 

Remember trust the union not them... 


Communication Still Needed 


would like to welcome everyone back 

from summer shutdown. Since my last 

article, not much has changed. In Battery 

we are still fighting for a driver for end 

caps; jobs in the Swamp; improved pres- 
entation of plates for the stacker; and PM 
maintenance on the cast-ons. 

In OSSP we are still working on some 
outstanding grievances with Phil Renner. It 
seems hard for him to see how our over- 
time agreement works. Why the Company 
finds it hard to treat everyone equal, is 
beyond me. This is the reason for the hold 
on over eight grievances for the past three 
months. 

In Tri-link and Control Arms, we had an 
issue on the stocking of the MS line. The 
only reason for the mass confusion was the 
Company made the decision but did not 
inform us on whose job it is. We do not 
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have a problem doing our jobs as long as 
we know what our job is. 

In control arms we cannot get the com- 
pany to lift the repair issue on the welders. 
If you want more information on this, just 
stop me when I go by in the aisle. 

On the overtime issue for the drivers in 
Tri-link, Larry, Dave, Terry and myself are 
working hard on this. On the parking in Tri- 
link, we have been successful in opening up 
parking spots by seniority. This should be 
done by the time you read this issue. 


Still Waiting For Bonus Appeal Decision -continued trom page 25 


cheques or the refund was put in your account 
if you were on direct deposit with EI. In most 


cases your EI rate was $405 and with the elimi- 
nation of the Intensity rule your rate went to 
$413. So if you were on EI for 20 weeks EI 
refunded you 20 times the difference of $413 — 
$405. In this person’s case the refund was $160. 


Now when this all happened the SUB office set 
up overpayments for the same amount of $160. 
In this case the member was sent 20 weeks of 
SUB overpayment letters at $8 per week. 


$1,000 Bonus Appeal 


As of writing this article on August 16 


there has been no reply from the umpire on 
the mass appeal that was heard in the court 
of law in June. When the decision is made 
we will inform you of the result. Once again 
thanks for your patience on this important 
matter. 

Until next time. 
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Appeal Court Declares Drug Test Illegal 


ntario’s highest court recently 

affirmed drug testing is illegal. In a 

landmark decision, the Ontario 

Court of Appeal ruled employers 

could test workers for alcohol, but 
not drugs. 

The ruling upholds a 1996 Ontario Human 
Rights Commission decision maintaining that 
companies who wish to ensure safety in their 
workplaces can administer breathalyzer tests 
on workers to check for impairment. However, 
demanding urine samples for drug tests is a 
violation of human rights law and is scientifi- 
cally ineffective. 

Once again employers have been told that 
drug testing is not an occupational health and 
safety issue, but rather an infringement on 
workers’ civil rights. It is unjustified, inaccu- 
rate and totally unnecessary. 


Lockout And Test 

During the month of August several articles 
appeared in Auto Info, and your Safety Talks 
were about our Lockout and Test Policy. Just 
about everyone knows what we mean when we 
talk about lockout, but it’s a different story when 
we talk about lockout and test together. During 
1999 negotiations we decided that if we were 
going to use one of these words, we wanted both 
words used together. It simply serves as a 
reminder to everyone that one without the other 
is useless. The reason for this is because if you 
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do not test to ensure the power source is cut off 
before any work is done, you cannot tell for sure 
that you have locked out in the proper place. 

For everyone’s information, under no cir- 
cumstances should anyone remove or use 
another person’s lock. If for some reason the 
person who owns the lock cannot remove it, 
we have an agreed procedure between the 
Union and Company for removal of the lock 
that must be followed in every plant. 

I don’t believe anyone from Oshawa knew 
Randy D. Wark. He was a veteran General 
Motors employee and 32-year member of the 
UAW. On Saturday, July 21, at approximately 
4:30 p.m. Randy, who was employed at the 
Flint Metal Center was fatally injured during a 
die change operation. Randy was killed after 
being caught between the incoming die and 
the edge of the press. The GM/UAW Joint 
Health & Safety Committee are currently 
investigating every detail of the event. This 
tragedy is a painful reminder of how incredi- 
bly important lockout and test is. 

In Oshawa we had a very serious incident 
occur in the Paint Shop. Our tradespeople 
were working on a roll-up door that they had 
Locked Out and Tested. For some unknown 
reason someone deliberately smashed the 
electrical disconnect lockout point, removed 
the safety lock, energized the panel and 
attempted to power up the system. 

Luckily, these two tradespeople noticed the 


6793 PIN 1744. 
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HEALTH & SAFETY REPORT 


BY 

Paul Goggan 
Certified H&S Rep, Car Body, Hardware & 
South Stamping, Production & Skilled Trades 
and CAW Local 222 Executive Board Member 
(Trustee) 

damage done prior to beginning any work on 
the job. Whoever did this must understand you 
could have killed these tradesmen. It doesn’t 
matter how long the equipment has been locked 
out; no one has the right to remove these locks 
without following the lock removal procedures 
developed by the Company and Union. 

Please remember if it’s not your lock don’t 
use it or remove it and always remember to 
lockout & test before you begin to work. It’s 
your life; it’s your right. 


Telephone 

My telephone number at home is 905- 
435-0900. My office number is 905-644- 
3608 and my pager number is *97-3608 or 1- 
800-361-6703 pager 3608. 

My e-mail address is paul.goggan@gm.com 
and my fax numbers are 905-435-0900 or 905- 
644-4776. My in-plant radio number is 3608. 
Please remember that if you have a safety prob- 
lem, I cannot help you unless you tell me about 
your concerns. Until next issue, have a safe 
month. 


—)— 
Hoping To Continue 


Forward Motion 


would like to welcome every- 
one back from their summer 
vacation. I hope everyone had 
an enjoyable summer. 

Now that we are back in full 
swing, it seems that some supervi- 
sor forgets to put calls in. 

Since we have returned to work 
there have been a number of job changes. These jobs are under dis- 
pute and have been moved on to our Standards Rep, Dean Avery. 

GM implemented the physiotherapy program, which was supposed 
to help our membership, but as soon as they say we are short people, 
you do not go to physiotherapy. Even at times, when you get to physio- 
therapy, you are told you can only stay a half-hour, as supervision 
advised your physiotherapist. 

During the heat wave of August we received extra water and the ice 
machines were kept filled. It was a good effort on GM’s part. 

We have a superintendent who just returned to work. I hope that 
things will continue to go forwards. 

I can be reached in-plant at 905-644-4696 or pager 1-800-361- 


ZONE 46 REPORT 
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Venting Our Plants 


nother summer has come and gone, 
and it sure was a hot and dry one at 
that. I hope we can get the almighty 
GM to put some better ventilation in 
the Plants, and especially the upstairs 
door line and 200 line area. I have never felt it 
hotter than the first week of August since I 
started at GM. I have to admit though, the 
upper management and the shop floor man- 
agement did their very best to make it better 
for this week by getting extra water brought 
into the Car Plants, bought 90,000 lbs of ice to 
keep all ice machines full, as the ice machines 
could not keep up, and extra people in to help. 
So all in all I tip my hat to you for all your 
efforts. But GM must think that as each year 
passes it will keep getting hotter and hotter so 
hopefully the real big boys will try real hard to 
do something with the ventilation system. 


Visited 

Since my last article in June that I wrote 
about our new superintendent, I was visited by 
one of the higher-ups from what we call (Million 
Dollar Row) South Main Office. He wanted to 
know why I wrote this article. My response was 
we, the Union, have some major concerns, when 


it comes down to “dictatorship” on the shop 
floor, and I only write the truth. We, the working 
men and women, will not stand by and be treat- 
ed as if we are nothing, when all we hear from 
our Plant Managers is that we build the best 
vehicles around. Yes, we're only human, we do 
make mistakes, we do get sick and we do get 
tired. All in all he did agree and said he knew 
there were some issues and problems on the 
shop floor. He told me that she would be coming 
back. I said that’s fine but also I hope she will get 
out on the shop floor and meet the people who 
build these cars and understand we are only 
people, not machines, and let’s go forward, not 
backwards, and have a working relationship. 

The last question he asked me was how is 
it now on the shop floor. My response was a 
lot better, good communication between com- 
pany and union and workers. His response 
was this is what he wanted to hear, and that we 
want to keep it this way. We must make it work 
between management and workers. I said I 
agree, just let us do our jobs. Hopefully we 
will see; the ball is in their court. 


Job Changes 
The real major problem we have is Mighty 
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Mouse (John Burns) and the IE Department 
when they make job changes. They just do not 
think before doing it, e.g. door pad pick and 
install (three-man job) they want to go to a 
two-man operation. How the heck can you even 
think of this when the two operators who install 
the pads are already maxed out on Standard 
Data time and you want them to pick up the 
third operator's job? Hello, is anybody home? If 
you guys all had a second brain it would defi- 
nitely be very lonely. Get the dollar signs out of 
your heads for your big bonuses, because we 
are all so proud of you all, that you contribute 
to your communities on how to eliminate jobs. 
Capitalists at their best, I would say. 

As of right now we have managed to keep 
the job a three-man operation, because these 
IE boys did not do it right and do not want to 
admit they screwed up and put the belt back 
in they took out. Oh oh. 

PS. If you want to know where not to buy 
a boat, just ask. 


It’s Time For A Climate Controlled Workplace 


ZONE 35 REPORT 


hope everyone had a safe and enjoyable summer. On the other 
hand with the nice weather coming to a close, we will be hoping 
we have a mild winter. If last winter was an indication then be pre- 


pared. 


On the topic of weather, many experts claim the drastic change 


going to happen, but 
more and more re- 
search on vehicles 
that are more en- 
vironmentally friendly 


BY 
Dave 
Sitaram 


in the weather is caused by pollution, which depletes the ozone layer. 
Hot summers and cold winters are going to continue, with the smog 
and pollution increasing, the summers would be like the two weeks of 
misery we survived in the plants. 

Corporations are the major contributors to pollution. The auto sector 
is one of the major parties, with millions of vehicles emitting carbon 
monoxide in the environment. The elimination of motor vehicles is not 
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must be put in pro- 
duction quickly. These 
corporations _ that 
make billions of dollars on these vehicles, must build air-conditioned 
factories for their employees, it’s that simple or send workers home with 
full pay when the heat and humidity reaches dangerous levels like we just 
endured. Profits that now go to air-conditioned towers must be spent in 
upgrading current production facilities so workers don’t suffer the 
effects of the heat. 

In control arms, management was aware the one cool spot (the 
lunch room air conditioner), was not working prior to the hot spell, 
someone did not do their job. 

The Union and our members brought this concern to management. 
They made this a priority, however it was a little too late. Yes it was 
fixed but not until the heat spell was over. I ask the question, would this 
happen in the glass towers? The answer is simple, yes, a breakdown 
can occur and no, the white collar workers would not be working. The 
solution would be that the compressor would be fixed in hours not 
weeks, as in the case of control arms. 

I urge our members to speak to their reps to push for air-condi- 
tioned plants as part of our working condition in the next set of bar- 
gaining. 

In closing from all of us in the zone congratulations go to Fred 
O’Boyle, George Chard and Frank Haw on their retirement. 


Zone 35 Committeeperson, 
Tri Link - Battery - South Stamping - Control Arms 


Production Standards, Double Shifters 
And Healthcare 


nionism is alive and well in our 

Oshawa plants due to you, the mem- 

bership, remaining behind the Union. 

Local 222 is once again at the forefront 

and has retaken its rightful place as a 
leader in the CAW. I’ve noticed for years the com- 
placency our Union has had under the weak 
leadership of past Shop Committees, as they have 
failed our membership in shop floor issues and 
at contract time. It’s time we again think about 
contract demands and keep them fresh in our 
minds as next year is our contract year. We have 
avery solid Shop Committee and good shop floor 
committeepeople who have been working hard 
to make our workplace a better place. We are not 
where we want to be on certain issues, but rest 
assured that we are listening and will continue to 
look after our members’ best interests. 


Department 61, 68B 

At the time of writing we are in the process 
of getting jobs in Group 80 resolved as griev- 
ances have been filed for the engine strut job 
and the left-hand strut secure jobs. It’s a shame 
that after hours spent on timing these jobs and 
pointing out missing elements and incorrect 
standard data, as well as showing management 
that the jobs are over cycle on the 3.8 | engines, 
that they only want to listen to the workers when 
a grievance is filed. The 10 days that we have 
under Appendix “G” means this: the first three 
days we as committeepeople are the production 
standard reps, if no resolve then our production 
standard rep for the Union takes the job, if there 
is no resolve then the committeeperson files a 
grievance on the tenth day, after which a special 
third step is arranged. I believe we need some 
fine tuning to our Appendix “G” language to give 
the company less room to squirm. 

Our IDVs for hunting seasons, and vacations 
have been approved as per Document #61 and 


our District #5 Working Condition Letter #29. 
Make sure when asking for time off to be sure that 
your supervisor has your job in the cross-shift 
book and also check to see if your job is open if 
you want to work a double shift. Supervisors must 
follow the All Districts Letter #11, District #5 
Letter #33, Local Statement of Policy #2 and the 
MOU for TPTs. When you can’t get a timely answer 
put a call in for your committeeperson. The oper- 
ator on the job is asked first, then anyone capable, 
then a TPT. Also double shift overtime is to be 
equalized and documented in the group. 


Department 65 

The MOU on Department 70 has passed with 
a vote of more than 82 percent and most of the 
details are worked out on our grievances from 
District #5; time of the move; and an agreement 
of no further reductions. This Letter #31 issue 
has been ongoing prior to 1996 and Tom Hoar, 
Jim Hoy, Jim Douglas, Doug Sanders and all the 
respective committeepersons should be com- 
mended along with you the membership for 
your patience and tenacity. More information 
will be coming in the near future. 


Departments 2A, 17 

Department 17 has been a challenge since 
taking over this area in July 2000. Many changes 
of management and work schedules and times 
have been very frustrating for all involved. I met 
with Karen Lowe in August to discuss some of 
your concerns involving your area. Some of the 
office space will be utilized by the engineers over 
in experimental. Training of all employees in dif- 
ferent aspects of your job functions will be 
occurring in the near future. New work for the 
department will be forthcoming as well in the 
near future, which bodes well for our depart- 
ment. Department 2A will have another person 
to fill in for the recent retirement, and the issue 
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of who does what work was resolved recently 
with the help of Committeeperson Loyal Hopson. 
Job descriptions are being worked on by Paula 
Ambra and should be forthcoming. 


Departments 44C, 67 

We have had some concerns regarding the 
sweepers’ areas and duties now that the A-side 
motor line has been relocated. We are working 
on getting a list of duties and areas from Fred 
Upshaw, and at time of writing I have no further 
information. Our paint inspection and repair 
members had some concerns about carbon 
monoxide fumes from the Car Start area of our 
flattop. A CO2 monitor was worn by one of our 
members to get a proper ppm reading and we 
also requested and received floor fans. 


Food For Thought 


Recently my father went to get a heart medica- 
tion which has been covered by our plan. When 
he went to get it this week, they said it is a de-list- 
ed drug from OHIP. The Conservative government 
is constantly de-listing drugs and services that we 
consider being universal, as do seniors on fixed 
incomes. I know a pensioner who had to pay $35/ 
month to cover their needed drugs and now has 
to pay in excess of $300/month. This brings me to 
my next fact, these same pensioners were forced 
to skimp on groceries and purchase cat and dog 
food to survive during the winter months. Is this 
your idea of the Common Sense Revolution? 

I can be reached in-plant @ 644-3175, 
pager *97-8240, out-of-plant@ 1-800-361- 
6793 PIN #8240, e-mail sbullock@sprint.ca.% 
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Court Gives Go-Ahead On Protection Bylaws 


mer. 


through persistence, something can be done. 


The Environment Committee will be conducting a survey with the 
membership to get feedback on which environment issues you would 


safe, enjoyable and happy holiday and sum- 


Since the last article, the Supreme Court of 
Canada has upheld a decision allowing 
municipalities to ban the cosmetic use of pesticides within their bound- 
aries. This gives the “green” light to municipalities to enact bylaws that 
protect human health and the environment, regarding pesticide use. 
Hopefully in the near future our region will follow suit. This decision 
was brought about by environment activists and shows us all that 


Chairperson 


elcome back, we hope that everyone had a LOCAL 222 ENVIRONMENT COMMITTEE REPORT 
°"’ Doug Hart Eric Wiggans “” Dave Renaud 


Recording Secretary 


Co-Chair 


like to hear about. We encourage your input and can be contacted at: 
Doug Hart hartdw@home.com; Eric Wiggans rbuddell@home.com; 
Dave Renaud drenaud@cawdrec.com 

We all must think and act more environmentally responsible. The 
small things we do at home and at work will make a large difference. 


Environmental policies and attitudes (corporate, governmental, pub- 
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lic) must change, so lead by example and help our environment. 
Environment Committee. 
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Protecting Yourself From Smog 


e hope that everyone had a safe 
and enjoyable holiday. We cer- 
tainly all know that this has been 
a record-breaking year for the 
amount of smog days that we 
have had to contend with. 

Smog is a combination of airborne pollu- 
tants that affect our health and our natural 
environment. Most harmful are ground-level 
ozone and fine airborne particles that can 
enter our lungs. These contaminants come 
from vehicles and other gasoline or diesel- 


Prostate Cancer 
Awareness Forum 


On September 18 from 7:00 to 9:30 p.m. 
the CAW Durham Regional Environment 
Council and the CAW Eastern Women’s 
Network will be sponsoring a Prostate 
Cancer Awareness Forum at the CAW 
Local 222 Union Hall. 

This forum is open to the general 
public and admission is free. We will 
have a number of expert guest speakers, 
including Sara Rosenthal, a medical 
health journalist and author of over 23 
widely-recommended health books. 

As well we will have the following 
community support groups: 

@ Canadian Cancer Society 
@ US TOO: Oshawa Prostate Cancer 

Support Group 
@ Oshawa Cancer Clinic: Lakeridge 

Health Oshawa 

Hearth Place Cancer Support 

Durham Access to Care 

Hospice Durham 

Women’s Wellness: Lakeridge Health 

Prostate cancer is the most common 
cancer found in men. If detected early, 
prostate cancer is one of the most treat- 
able forms of cancer. Some of the issues 
that will be discussed include diagnosis, 
treatment options (such as surgery, radia- 
tion therapy, hormone therapy, chemo- 
therapy, etc.). There will be free informa- 
tion material at each booth and people to 
speak with whom presently have prostate 
cancer and are going for treatment. 

One booth is set up for women, to 
speak to each other about this issue and 
how it affects couples. 
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| Durham Regional Environment Council 
President 
powered machinery, factories, chemical 
sprays, oil-based paints, airborne dust and 
other sources. 
Here are some things you can do to protect 
yourself, your family and the environment. 
At home: 
@ take public transit, or better yet, walk or 
cycle to work 
if you use a car, don’t travel alone. 
avoid traffic congestion 
turn down the air conditioning 
avoid letting your car, or any other engine, 
idle for long periods 
@ restrict your use of gasoline-powered 
equipment 
@ leave mowing the lawn for another day 
@ don’t use oil-based products such as 
paints, solvents or cleaners if you can avoid 
them. They contain volatile organic com- 
pounds (VOCs), which contribute to smog. 
@ avoid strenuous exercise in the heat of the 
day 
@ stay indoors if you can — a cool, moist 
atmosphere is best 
@ don’t use the barbecue 
@ eliminate the use of pesticides 
A question was asked if GM still incinerated 
garbage? The on-site EFW (Energy From Waste 
incinerator) was closed in March 2000. 
Materials such as wooden pallets and plastic 
that were formerly incinerated there were 
diverted to recycling programs and/or landfill. 
As a concerned citizen and President of 
CAW DREC. I attended the ITER, (International 
Thermonuclear Experimental Reactor) public 
forum held June 26 in Courtice and listened to 
their presentation with an open mind. During 
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Durham Regional Environment Council 
Vice President 
the question period I voiced my concern that 
ITER is conveying to the public that this is 
Green Energy, and that I find that there were 
contradictions. ITER, the fusion reactor pro- 
posed for the Clarington area beside the 
Darlington Nuclear Station, is an experiment 
and will not produce electricity for commer- 
cial purposes over its proposed 20-year life. 
ITER is neither green nor sustainable. 
There is potential for accidental releases of 
radioactive tritium, which is the fuel for ITER 
and is a radioactive isotope that can cause can- 
cer and birth defects if absorbed into the body. 
ITER will require large amounts of electricity, 
which despite the short demand periods will 
contribute further to the pollution from 
Ontario Power Generation’s fossil and nuclear 
generating plants. Parts of the reactor will have 
to be dismantled and replaced; creating a large 
volume of structural radioactive waste that will 
be hazardous for 100 years or more. 
Wouldn’t we be better off to invest the bil- 
lions into energy conservation and a change 
over to green energy? Denmark is generating 
20 percent of their power with wind turbines. 
They produced 12,000 new jobs and are now 
exporting this technology. The Canadian 
Climate Action Network estimates that two mil- 
lion new jobs will be created in municipalities 
over 15 years in a program to combat climate 
change. Jobs created in areas of retrofitting, 
construction, energy sources and ser- 
vice/social services industries. Please keep a 
keen eye and a interest in what is being pro- 
posed for your community because some day 
you may have to answer for what we may have 
allowed quietly to happen. 


| Environment Council 
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Regular Monthly Meeting: Sunday, September 23, 2001 
7:00 - 9:00 p.m. — CAW Local 222 Union Hall, 1425 Phillip Murray Ave. 
Regular Business Meeting 


For more information, go to www.cawlocal222.com, go to Links and click on the globe, 
or e-mail drenaud@cawdrec.com or call or call Dave Renaud at (905) 404-1279. 


Endorsed by Locals 222, 1090, 524, 1996, 80, 1987, 1136, 584, 112 and 370. 
Open to all CAW members interested in environmental issues. 
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Full Slate Of Fall Education 


oth McMaster/CAW programs and 
Local Union seminars are scheduled 
for the fall. 

Our Local Union seminars are 
slated for Thursday, September 27, 
2001 and Wednesday, October 17, 2001; and 
Wednesday, November 14, 2001 and Wednes- 
day, November 21, 2001. 


pours List 
. Grievance Procedure 

7 Family Law — CAW lawyers jointly with 
the Family Support committee members 
give information on separation, divorce, 
counselling and child access. 

3. Budgeting — organized by the Auto- 
workers Community Credit Union with 
four instructors each with their own area 
of expertise. 

4. CPR — CAW members only, in good 
standing. 

5. Human Rights 

6. Globalization & Politics — trade agree- 
ments, understanding why people are mili- 
tant (protests etc.), GATT and the WTO. 

7. Ergonomics Basic — this course is the 
first of four continuing courses at the hall, 
know when to call your representative, 
know if your job is safe, harmful body 
working angles, e.g. use of NIOSH. The 
other three course dates are to be 
announced. 

. WSIB — know when to document. 

. Environment Safe Air, Safe Work- 
place, Safe Drinking Water 
We will be holding five or six courses out 

of the nine offered. Please include your sec- 

ond choice and your phone number so we 
can contact you a day before the course. 


CAW/McMaster 


Certificate Program 
Please be advised the union-negotiated 
tuition refund program in the Big Three pays for 
the CAW/McMaster courses. These course cred- 
its can be applied towards university credits. 
@ Labour & The Internet 
This is a one-day program based on how to 
use the Internet and email with a labour focus. 
Learning how to surf the net and send email, 
as well as use the Internet for union work. 
Sun., Oct. 28, 2001 — 9:00 a.m. - 4:00 p.m. 
Instructor: Dale Brown 
© Challenges to the Labour Movement 
Major challenges in terms of issues such 
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as job changes and changes in the job mar- 
ket, the rise of equality, the growing gap 
between rich and poor, globalization tax on 
the public sector, looking at the changing 
union movement and how we apply new ways 
of dealing with these issues. 

Wed., Oct. 3, 2001; Tues., Oct. 30, 2001; 

Wed., Nov. 21, 2001; Wed., Nov. 28, 2001. 

6:30 - 9:30 pm. 

For Shift # 2 people and midnights, or 
steady days. 

Local 222 Union Hall 

Instructor: Chris Huxley, Trent University 
@ Globalization & Democracy 

Free Trade, GATT and WTO. 

Thurs., Oct. 25, 2001; Thurs., Nov. 1, 2001; 

Thurs., Nov. 22, 2001; Thurs., Nov. 29, 2001. 

6:30 - 9:30 p.m. 

Local 222 Union Hall 

Instructors: Herman Rosenfeld (CAW 
National Office) and Chris Roberts (York 
University) 
@ History of the CAW 

History of the Union examined decade by 
decade from the 1930s to the 1990s. It offers 
video research information and lets us exam- 
ine the past and the way it relates to the pres- 
ent and the future. 

Tues., Nov. 6, 2001 — 6:30 - 9:30 p.m. 

Sun., Nov. 18, 2001 — 9:00 a.m. - 4:00 p.m. 

Tues., Dec. 4, 2001 — 6:30 - 9:30 p.m. 

Local 222 Union Hall 

Instructor: Tony Leah 
@ New Course — Labour Documentaries 

Thurs., Nov. 8, 2001; Nov. 15, 2001; 

Dec. 6, 2001; Dec. 13, 2001. 


Course Date 
Your Name 
Address 


Name of Unit Plant Name 


U) History of the CAW 


L) Labour and the Internet 


Local Union Seminars Application 
CL) October 3, 2001 


Name & No. of Course 


CAW/McMaster Certificate Program 


U Challenges to the Labour Movement 
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jLynn 
| Argue-Hogarth 
Education Committee Chairperson 

6:30 - 9:30 p.m. 

Local 222 Union Hall 

Instructor: Laurinda Hartt Fournier 

Students must apply by the McMaster 
Course Application (below) or contact me at 
(905) 644-0498 between 11:00 and 6:30 am 
or by calling (905) 259-1177 and leaving a 
message. 

They must also contact the GM Canada 
Benefits Centre to get an application for 
tuition refund at 1-877-442-4625. This appli- 
cation must be signed by your supervisor and 
handed in two weeks prior to the start of your 
course. You must have your four digit per- 
sonal I.D.# to get an application. 

Please hand the application form to the 
Union Hall or contact me by phone. 

Thanks from the Education Committee: 
Lynn Hogarth, Chairperson (from Truck 
Plant); Rick Reid, Vice Chairperson (Car 
Plant); Rick Cleveland, Vice Chairperson 
(Car Hardware), Craig Baumgartner, 
Secretary (Truck Motorline); Merv Scott 
(Car); Rick Button (Car); Tim Pearce 
(Car); Bob St. Jules (Mackie); Brian 


Richardson (Lear); Chuck Crossen (Blue 
Circle). 


CL) October 10, 2001 


Phone 


Your Area Shift # Gf any) 


L) Globalization & Democracy 
L) Labour Documentaries 


Address 


Phone 
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Name of Unit Plant Name 
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Read the Facts, 
And Hear the Difference! 


“Coverage has been expanded to now include in-the-canal, completely 
in-the-canal, digital and programmable aids.”’ (Oshaworker, Dec. 1999) 


A ¢ Audiologists are University trained and 
hold a Master’s Degree in Audiology. 


¢ Audiologists have a College to ensure 
consumer protection. 


¢ Audiologists are licensed to prescribe 
hearing aids in Ontario. 


4° Audiologists can certify an individual’s 
eligibility for the Disability Tax Credit. 


Hearing loss is full-time, not part-time. 
We offer a full-time service. 


What you should know about hearing loss. 


Can noise affect your hearing? 
@ Yes. when noise is too loud for too long, our hearing inner hair cells 
become damaged or destroyed. 


@ There are warning signs that can alert you to excessive noise levels 
in your home or workplace. If you have to shout to be heard, the 
noise level can possibly damage hearing. Sometimes after exposure 
to noise, you may get a ringing or a buzzing sound in your ears. 
This is known as “tinnitus,” and you can think of it as nature’s 
warning that the noise levels are dangerously loud. 


@ Most hearing losses can be helped effectively by individually 
selected, prescribed and fitted hearing aids. 


Can untreated hearing loss affect your family? 

@ Yes, a recent study (May 2001) states: “...the significant other shares 
in the handicap by experiencing a reduced quality of life, 
embarassment in public and social withdrawal.” 


For over 20 years, 
we’ve kept current 
with every advance 
in equipment and 
techniques to help you 
hear better. 

Our staff Audiologists 
offer Audiology 
High-Tech 
with Expert Care. 


Fact the first 
audiology practice in 
Durham to bring you real- 
ear probe microphone 
measurements. This 
advanced system allows 
precise fine tuning of 
hearing aids. 


Fact The first and only 
practice in Durham to 
bring you Video Otoscopy 
Technology that lets you 
see the inside of your ears. 


Fact otoAcoustic 
emission. New 
revolutionary technique to 
diagnose hearing loss in 
newborns and babies for 
Durham. Even most major 
Canadian hospitals are not 
equipped. Welcome to our 
new staff: Jill Taylor, 
Hospital for Sick Children 
who joins forces with 
Stella Maschas Wong, also 
an Audiologist from Sick 
Kids Hospital. 


Fact Our certifications 
let patients know that our 
Audiologists have 
mastered all the necessary 
training to be considered 
experts in the fields of 
hearing impediments. 


“Our services were 
founded on the 
age-old principle 
that the patient 
always comes first. 
We are focused on 
you by bringing you 
state-of-the-art 
instrument 
technology, a nearly 
endless selection of 
hearing aids to fit all 
budgets. We also 
offer a 30 day trial 
period in your own 
environment, and we 
listen to what you 
have to say.” 


See our Audiologists and Hear the Difference. Call today 


Ajax-Pickering Audiology Clinic 


1885 Glenanna Rd., Suite 104 
Pickering, Ontario L1V 6R6 
(Located in the Pickering Medical Centre) 


Ajax Audiology Services 


95 Bayly St. W., Suite 303 
Ajax, Ontario L1S 7K8 
(Located in the Baywood Plaza) 


Whitby Hearing Centre 


666-7726 
1032 Brock St. S., Unit 4 
Whitby, Ontario LIN 4L8 
(Close to the 401, Brock St. exit) 


¢ Resound ¢ Siemens ¢ Starkey « Widex * Phonak * Phonic Ear * Unitron * Digifocus 


Advanced care... tomorrow’s hearing Today 


Sat. and 
evening 


appts. 
available 


Registered - ADP, WSIB, 
DVA, Clarica, MetLife, Mutual 


The Generosity Of Others 


he Bethesda House Concert in the Park 
was a great success even though it was 
held on an alternative rain date. Over 
$3,000 was raised for the shelter. It 
couldn’t have happened without the help 
and support of some of the following brothers 
and sisters: Dan Wilson, Rick Cleveland, Chuck 
Crossen, Debra Wiley and special friend John 
Laracy, who ended up staying all day and helping. 

As a result of all the chocolate bars and al- 
mond sales, we were able to send six underprivi- 
leged children to camp, and three other kids to a 
special needs camp for the blind. This is the result 
from the continuous support of the membership. 

I would like to share a special conversation 
that I had with a very proud father. Dave Fallis, 
a sweeper in Department 44, is aware that I am 
involved with the shelters, homeless and good 
deeds being done in the community. He told me 
about his teenage daughter, Ashley Fallis, who 
knew the two adopted children who were 
abused most of their lives in Blackstock. She 
decided to get with two friends and got a card 
and had all the kids in school, even the ones 
who teased them, to sign it. They then set out to 
raise some money, $1,800, to buy toys, CD play- 
ers and clothes that the boys should have been 
able to have when they were growing up into 
their teen years. I think that it is great to recog- 
nize a young teenager who is so caring for oth- 
ers in their community. 

The Eastern Women’s Network took a day out 
of their holidays to do a special treat for the 
homeless in Oshawa. We realize that the home- 
less people can’t afford to buy an ice cream cone. 

We bought tubs of ice cream and set up at Our 
Place, a drop in centre for the homeless. It was 
one of the greatest feelings to watch their smiling 
faces and to give them as many cones as they 


wanted to eat. Then one of the homeless people 
got up and gave a speech to thank us for caring 
so much about them, especially on such hot days. 
Maybe you would like to get involved and help us 
with something like this, to give back to some of 
these people who are not so fortunate. 

The Ark, a shelter for homeless teens in Osh- 
awa, is closed to do renovations, and is in great 
need of volunteers to come and help with the 
repairs such as painting, repairing, and building. 

Donations of good furniture, etc. would be 
gladly welcomed. Maybe a group you belong to 
would like to help. Leave a message for me at 
the CAW Hall or call the Ark at 905-571-5161 
and leave them a message. 

The “Take Back the Night” march is 
September 6, 2001. The opening remarks and 
starting point will be at the YWCA, Simcoe St. 
South, in Oshawa. This march is about women 
taking back the night so they can walk alone in 
the dark without being afraid of horrible things 
happening, like being raped or robbed or beat- 
en. They have a right to feel safe. We don’t wish 
to exclude our partners and our brothers, as 
there are other things that they can do to help 
make this event a success such as setting up and 
policing. We do understand the brothers are 
supporters, but we want to have the right to 
walk alone when we want to and feel safer in 
our communities. We do truly need the support 
in the fight against violence. 

The Eastern Women’s Network along with the 
CAW Durham Regional Environment Council are 
presently working on putting a forum together on 
Prostrate Cancer for September 18, 2001, from 
7:00 p.m. until 9:00 p.m., with information 
booths being set up at 6:00 p.m. There will be fly- 
ers and posters in the plant and the community. 
Also there will be press releases. Please check 


WOMEN’S COMMITTEE REPORT 
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BY 
Kathy 
Fowlie 


Women’s Committee Member 


your local newspapers and information on the 
Environment Council's website informing you of 
the guest speakers and an open panel discussion. 

The Durham French Resource Centre has 
created a survey in order to have a list of all the 
Francophone people in Durham Region. The 
project's goal is to help Francophones in areas 
such as: work, government services, social serv- 
ices, health, economy, education, community 
development, youth programs, elderly pro- 
grams... They are asking that Francophones 
throughout Durham Region, please contact them 
in order to participate, and be included, in the 
updating of our French community. Those who 
fill out the surveys will have their names put into 
a draw with the chance to win a participation 
prize. For more information please contact the 
Durham French Resource Centre 905-436-7353. 

In closing I would like to take this opportuni- 
ty to send a special thank you to Dave and Janet 
Westington for their generous donation and their 
continuous support. Also to Art Hockett and his 
wife for their long-time support, of giving their 
many, many donations to myself to pass onto the 
shelters. I know personally the smiles I have seen 
on the faces and the joy in their eyes to know that 
these women and children know someone out 
there really cares. At the end of September, Art 
will be retiring from General Motors, and I would 
like to take this opportunity to wish you good 
luck on a great retirement, and a safe journey on 
those trips to Ottawa. You will be missed by 
myself, Brian, Dave and Brent and many others 
whose lives you have touched. 


Oshawa Community Credit Union 


@ Provide personalized service 
@ Full banking services 


e@ Extended Hours 


@ Friendly, qualified staff 


© No appointments necessary 


@ EZ Access Telephone and Internet Banking 
® Convenient location 


Money in your hands... 


e Ample free parking 


That’s what OCCU can do for you with our new 
up to 3% “Cash Back” Mortgage! 


Use the money to purchase appliances, redecorate your home or whatever you wish. 


It’s up to you! Call or visit one of our professional lenders. 


We will be happy to provide you with information 
that will assist you in reaching your goals! 


Oshawa Community Credit Union 
214 King St. E., Oshawa, ON L1H 1C7 


Phone: 905-576-4200 
Fax: 905-576-8579 
Web Page: www.oshawacu.com 
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Explaining The GM/CAW Employee Counselling 


Program 


he Employee Counselling Program is a service that is very similar 

to the service provided by the Substance Abuse Program. The 

similarity is that both offer our members the opportunity of 

reaching out and helping other workers when they have prob- 

lems that affect them, their families, and their relationships in the 
workplace and the community. Problems that workers face are not only 
related to alcohol. There are many other problems that workers, our 
members, have to deal with. 

The job of the Union Counsellors is to help the members at General 
Motors to find the help they need to resolve their problems in complete 
confidentiality. The Counsellors are not trained to solve your problems but 
they will help you find the necessary help and check from time to time to 
make sure that you have had success in finding the best possible solution. 

The Employee Counselling Program is a joint GM/CAW program, 
which was negotiated in 1984 to provide a “support service” to employ- 
ees experiencing personal problems. The Employee Counselling 
Program also provides a community resource and information service to 
employees and their families. 

Each GM Canada location with over 2,000 employees has at least one 
full-time Counsellor. Smaller locations may have only a part-time 
Counsellor. The Employee Counselling Program is based on a communi- 
ty resource model. 

The program utilizes those community services, which are paid for by 
tax dollars and United Way contributions. In some cases fees for service 
may be involved. The Counsellors have been trained to guide the worker 


CLIFF MILLS MOTORS 


PHONE 723-8105 


266 King St. W. Oshawa 


FOR ALL THE  & OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 


Before You Buy — Check Our Prices 
Monday to Friday 
7:30 a.m. — 5:30 p.m. 
Saturday 
8:30 a.m. — 1:30 p.m. 


[Ei] Goodwrench 
Service 722." 
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UNION COUNSELLORS’ REPORT 


| Sharron 
Kehler 


*| Union Counsellor 


to the right community agency that can help them solve their problem 
and/or to avoid problems before they develop. 
The Employee Counselling Program has information on many topics, 
such as: 
Social Services in the Community 
Pre-Retirement Planning 
Bereavement Counselling 


e © Human Rights 
e 

e 

@ Family Tensions 

e 

e 

e 


© Effective Parenting 

@ Marriage Counselling 
© Legal Services 

© Recreational Services 
© Self-help Groups 


Stress & Distress 
Financial & Credit Counselling 
Tenants Rights & Home Ownership 


Developing Services 
The Employee Counselling Program representatives are conscious 
of the need for problems to be handled at their roots. For example, 
where they believe workplace stress to be causing a problem, they may 
discuss the situation with management and the Union. 
Counsellors may also work with local Labour Councils and community 
see EXPLAINING - page 35 


CONTROL 
YOUR 


PAIN! 


FACT IS, 


TENS units, for chronic pain, are 
covered by your Green Shield 
extended health coverage. 


e 
Durham Medieal 
The Caring Professionals 
92 Simcoe St. N., Oshawa, Ontario, L1G 482 


728-1112 


Explaining The Counselling Program -continued from page 34 


organizations to assist in developing adequate 
community services to meet the needs of the 
employees. Feedback from employees using 
community services will be utilized, in order to 
upgrade the level of service or improve the time- 
liness of treatment, where necessary. 

How do I use the Employee Counsel- 
ling Program? 

Employees in need of counselling assis- 
tance may be referred, on a voluntary basis, to 
the program. Referrals may be made by super- 
visors, Union representatives, fellow employ- 
ees or by direct contact between the employee 
and the program. 

Generally speaking, the Counsellors may be 
contacted at the office during regular dayshift 
hours, and appointments will be set up during 
those hours. Under some circumstances, 
appointments at other hours may be arranged. 


Program Involvement 
Involvement in the program at any level is 
voluntary. This means that even though a super- 
visor or committeeperson may recommend the 
Employee Counselling Program, actual use of 
the program is entirely up to the employee. 
Any discussion between an employee and a 
Counsellor is maintained on a confidential 


CANADA 


basis. Information regarding an employee will 
not be released to anyone without the employ- 
ee’s consent. 

The Employee Counselling Program is not 
intended to replace any existing program, but 
rather to complement those services now avail- 
able to employees: 

Substance Abuse Program 

Legal Services 

Medical Department 

Community Service Committee 

Education & Training 

Insurance Representative 

Pension Representative 

Apprenticeship Committee 

What do the Counsellors do? 

The Counsellors are not psychologists. They 
are trained to listen to people in a caring man- 
ner, determine their problems and refer them to 
the appropriate professional help. 

Do I have to see a Counsellor even if 
I don’t want to? 

No. The program is totally voluntary on the 
part of the employee. 

What does “confidential” mean? 

Anything you discuss with a Counsellor is not 
reported to anyone without your consent, except 
when a person’s condition indicates that there is 
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clear and imminent danger to the person or to 
others, the member must take reasonable per- 
sonal action or inform responsible authorities. 

As an hourly rated employee I am con- 
cerned that management will know of my 
personal problems. How is this handled? 

Your involvement with the Employee 
Counselling Program will be with your Union 
appointed Counsellor unless you specifically 
request the Management appointed Counsellor. 

Can retired GM employees use the 
Employee Counselling Program? 

Yes. The Program is provided to GM employ- 
ees, their immediate families and GM retirees. 

How do I get help? 

1. Ask your supervisor or committeeperson. 

2. Contact your Employee Counsellor: 
Sharron Kehler (905) 644-4282; Steve Bobas 
(905) 644-4283. 

A Personal Message from Steve Bobas: I 
would like to thank all of you who took the time 
to vote in the Counsellor Election held on July 31, 
2001. It has always been a pleasure serving you 
over the past term of office, and I look forward to 
being of assistance to you in any manner for the 
coming term along with my counselling col- 
league Sharron Kehler. We are eagerly awaiting 
the opportunity to look after your concerns. 
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NEW 2001 


CHEVROLET 


$1000 Down 48-month SmartLease 


LS - Well Equipped 
Sale Price: $25995 


SS - Loaded with Options 
Sale Price: $29495 


0.9% 


Purchase Financing 


48 months! 


9368 or 
$422 nonin 


Y Dale Earnhardt Jacket with each purchasellease! 


CNente Carle 


416-491-2000 


1-800-GM DEALS 


www.donhowson.com 


IDON)HOWSON 


Chevrolet Oldsmobile Limited 
2135 Sheppard Ave. E., Willowdale 


Leasing and purchase financing offers: freight $895, admin. fee: $165, taxes, PPSA $51, lic. fee extra. Financing example: $15,000 financed over 48 months carries for $318.28 per month. Cost of borrowing $276. Total repayment $15276. 
Leasing offer based on 6.15% lease rate. First month payment, refundable security deposit extra. 80,000 free Kms. 12¢ per additional Km. Option to buy available. OAC. 
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Facilities Needed To Help Our Youth 


Substance Abuse Reps from General Motors, Ford, and 


MPs and MPPs to get them on stream to convince 
Premier Mike Harris to open a treatment for youth 
under the age of 16 who are addicted to drugs and alcohol. 

Two of the biggest addictions we are facing with youth are crack cocaine 
and ecstasy. These drugs are highly addictive, and expensive, and for these 
kids to support their addiction they turn to stealing, dealing drugs, and 
prostitution. For some of these youths the road they will travel will eventu- 
ally lead them to prison and/or death. 

There are two facilities in Ontario that will take youths under the age of 
16. One is in Portage. It is a privately-funded facility which admits youths 
from the ages of 14 to 18. The cost is $141.41/day, with a minimum stay of 
six months. There are 20 beds available at $141.41 per day, and 32 beds 
paid for by the Ministry of Justice. 

The second facility is Sister Margaret Smith in Thunder Bay, which 
admits youths from 11 to 16 years of age. There are a total of 10 beds avail- 
able, of which two beds are offered to youths from the Thunder Bay area, 
leaving the remaining eight beds for the rest of the province. This results in 
long waiting times to get our members’ children into treatment. 

The number of youths needing assistance is becoming more and more 
serious, you would actually be amazed at the numbers. 

Another serious problem in the system is there are very few detox facil- 
ities which will take youths under the age of 16. Because of the necessity to 
have this treatment available, and where it is available, it's taking longer to 
get our members’ families the help they so desperately need. 


Jack Vlad 
M.A., Reg. CASLPO 
Audiologist 


uring the past several months, all of your CAW SUBSTANCE ABUSE REPRESENTATIVES’ REPORT 
DaimlerChrysler have been campaigning their local "Y Larry Kirtley, Ron “Gibby” Gibson, 


Don Whalen “ Rick Mitchell 


We are also trying to convince our MPs and MPPs to pressure Mike 
Harris not to impose drug testing on welfare recipients, only because we will 
lose our Ministry of Health-funded beds. If the government goes ahead with 
this testing, the end result will mean longer waiting periods and having to use 
private, for-profit facilities, resulting in vast expenses for the auto industry. 

In Durham Region we have had contact with MPP John O’Toole, who 
supports what we are campaigning for. MPP Jerry Ouellette recently gave a 
cheque on behalf of the provincial government to Pinewood here in Oshawa 
for $4-million to build a new centre. This means more beds for detox treat- 
ment, which are badly needed to assist many of our members. MP Ivan 
Grose is assistant Justice Minister of Canada. He would like the Substance 
Abuse Reps from the Big Three to meet with the Justice Minister in Ottawa 
in November. We need to get the federal government involved, hoping they 
can put pressure on Harris to open at least one youth facility. We need to 
convince Ottawa they must help the province fund this important initiative. 
We will keep you informed in future Oshaworkers. 

At this time we would like to welcome Don Whalen as Substance Abuse 
Rep for Car Plant Chassis, Tri-Link, Paint, CHQ and Quality. He has been with 
us now for the past three months. His knowledge of the Collective Agreements 
and experience with the GM/CAW Substance Abuse Program will be a definite 
asset for us and our members. We are dedicated to working together to assist 
any of our members and their families when they need help. 


Brad Stephenson 
a M.CI.Sc., Reg. CASLPO 
Audiologist 


NOISE INDUCED HEARING LOSS 


Noise exposure is one of the leading causes of hearing loss next to the natural aging process. Workers with noise induced 
hearing losses have a decreased ability to perceive high frequency sounds. Consequently, those with this problem may have 
difficulty understanding the conversation of children and women. They may also run into problems distinguishing between 
consonants, even though vowels may be heard plainly. As a result, some fill in blanks of undistinguishable consonants, 
sometimes with quite embarrassing results. When such soft consonant sounds as “Th” are misunderstood, it can make a 
critical difference in the way that we relate to those we love. This is what leads many to decide to use a hearing instrument. 


If you think your hearing is not what it should be, we invite you to our audiology clinic, 142 Simcoe St. N., Oshawa, to 
meet with an audiologist and find out about the many marvels available today in the hearing aid industry. 


HEAR THE DIFFERENCE! 


BE SURE TO SEE A UNIVERSITY-TRAINED AUDIOLOGIST BEFORE PURCHASING ANY HEARING AID. 


JACK VLAD, Audiologist 
BRAD STEPHENSON, Audiologist 


142 Simcoe St. N. 
OSHAWA 
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(905) 579-2251 


Can You Survive On Nike Wages? 


o. Case in point: A woman in El 
Salvador earns 29 cents for every 
$140 Nike shirt she sews. In recent 
talks with Nike, the leader in profes- 
sional sports clothing for the pro’s, 
stated that 60 cents per hour for a Salvadoran 
was both fair and adequate to live on. For the 
Hermosa factory workers they tell a different 
story. No one can live on 60 cents per/hr. For 
a mother of three children her gross earnings 
for the day is $4.80. Now, let’s do some math. 
There is first the cost of transportation to and 
from work which totals $1.14. A small break- 
fast of coffee and rolls is 91 cents. Then she 
must buy her lunch as well. Rice, tortillas and 
lemonade will set her back $1.37 for a grand 
total of $3.42 leaving her at the end of the day 
with the princely sum of $1.38. 

Let's not forget that she lives in a crowded 
house with other relatives and the rent is 
$51.37 a month or $1.68 a day. Remember, 
she has only $1.38 left at the end of the day 
and she still hasn’t paid the gas or electricity 
which totals $18 a month. By the end of the day 
all that awaits this Salvadoran woman and her 
children is a cheap supper of beans, eggs, tor- 
tillas, cheese and coffee which will cost $1.95 


Attention all C.A.W. Members! 


Present this ad with your next purchase 
of Glidden paint and receive your premium 
card for all future purchases. 


Glidden Paints 


This Card entitles you to: 
30% Off the Everyday Low Price 


of Glidden Premium Brands: 
ICI Dulux & ICI WoodPride Paints 


or 49 cents each. At this point there is no 
money left from her $4.80 day’s wage. The 
mother of three tries to buy chicken or meat 
once a week but this will set her back $4.90. 
The milk she needs is powdered and a 5 Ib bag 
is $11.99 which she must stretch as far as she 
can. Usually it will last up to two weeks. God 
help her if one of her children is sick. A visit to 
a private clinic will cost $11.42 or to a poorly- 
equipped hospital for $3.43. When the chil- 
dren go to school shoes will cost $11 to $17. 
This proud but humble Salvadoran woman 
was asked if she had any savings. The answer 
was no. After working 12 hour days there is 
nothing left. She sews Nike shirts that you and 
I will pay $140 for. At the Hermosa factory, she 
and her co-workers will each get 29 cents for 
each $140 Nike LA Lakers shirt and 30 cents 
for each pair of $100 Nike shorts they sew. If 
my math is correct, that is 3/10th of one per- 
cent of the retail price of the NBA clothing. 
Nike claims that an increase in wages would 
actually hurt the workers. When asked why 
Nike doesn’t double their wages so they could 
rise above the misery into poverty, Nike 
spokesperson Mr. Vida stated “if you expo- 
nentially increase labour costs, that impacts 


Expires: 12/2002 
(These discounts do not apply to sale items) 


¢ Premium quality interior paints 
¢ 20 year warranty 

* Choose from over 6000 decorator colours 
* Available in all sizes and finishes 


Glidden Paints 
501 Ritson Road South 
Oshawa, ON L1H 5K3 
Telephone: (905) 579-5700 


Glidden Paints 
520 Westney Rd. S., Unit 25 
Ajax, ON _L1S 6W6 
Telephone: (905) 686-2397 


@ An IC| Owned Company 


Valid anytime at Oshawa, Ajax & Peterborough Glidden Company Owned Stores only 
Introducing IC| Dulux 
Our Leading Premium Paint Brand! 


Glidden Paints 
139 George St. N., Unit 6 
Peterborough, ON K9J 3G6 
Telephone: (705) 741-0015 


TA, 
=a 
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e@ ALL VISION PLANS ACCEPTED 
e@ FOR ALL YOUR OPTICAL NEEDS 
e EYE EXAMINATIONS ARRANGED 
e@ SENIOR CITIZENS DISCOUNT 


0/9-6411 


375 BOND ST. W., OSHAWA 


HUMAN RIGHTS COMMITTEE 
REPORT 


BY 
Christiaan 
Timmermans 


Human Rights Committee 
=! Chairperson 
on the cost of production, which means retail 
costs may increase, which would then cause 
layoffs.” Now remember, she is only being 
paid 29 cents to sew a $140 Nike product. It 
is hard to believe that 58 cents per hour could 
hurt Nike and drive away the consumer. It only 
shows what corporations like Nike think of 
their workers. Distain and total lack of 
respect. Sounds eerily familiar, doesn’t it? 
Congratulations to two members of our 
Human Rights Committee, Richard Davidson 
from A.G. Simpson and Ken Parks from 
Mackies. Both have been elected to the 
Multicultural Council of Oshawa Durham, 
Richard as its new president, while Ken is one 
of the directors for groups such as the CAW. 
I’m sure both will do a great job and make 
this Local proud. 


(BETWEEN PARK & 
STEVENSON) 
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Canada Came Third? 


hat a summer! Hotter than many 
of us remember; which was great 
for the summer holidays and our 
vacations. Our holidays were 
sandwiched by another super 
Union picnic and can you believe it a Car 
Assembly Plant family day; both days were very 
successful. Since my job changed and I’m 
working in communications, I had the pleasure 
of putting the car show together for Employee 
Family Day. I want to personally thank the own- 
ers of the Classic Cars who came out, and our 
sound crew, including Neil Young a.k.a. Larry 
Shepherd, who came out to entertain our fam- 
ilies. 

This year my family vacation included an 
18-day road trip across western Canada to 
Victoria, British Columbia. A car trip is a great 
way to see and appreciate the beauty of Canada. 
We stopped in every major city west of Thunder 
Bay to see their major landmarks. We were just 
like the Griswolds; we were having our own 
Canadian family vacation. We hardly listened to 
the car radio during our 7,500 kilometer trip 
except to listen to the odd weather report. My 
14-year-old son, Patrick, listened to his music 
on his own portable system, since we hardly 


agree on the same kind of music. Makes you 
think he went on the trip just to humour us. 

I'd best get to the point or the editor will cut 
this column. On July 10, the United Nations 
report on our country’s status made the news 
as we dropped from the best place in the world 
to live to the third best. 

We were just hours from the Calgary 
Stampede and taking in the next of Canada’s 
historically rich cultural community events. 
From that point on I started to look to see what 
has happened to the Canada I grew up in. The 
United Nations must have been mistaken. 
Surely things haven’t changed that much since 
my last trip across Canada. 

On the surface things looked great. The 
highways and public works projects that cause 
a construction boom in Canada every summer 
were well under way. Since this is the third time 
I have travelled by car out west, I noticed that 
every city has even more skyscrapers. That 
should be enough to make any politician happy 
to see all that progress. Since I didn’t have an 
opportunity visit any health care facility, I 
assumed the problems wouldn’t be found there. 

Then I started to notice the subtle differ- 
ences. In every city it appeared that more peo- 


POLITICAL EDUCATION COMMITTEE 
REPORT 


BY 
Larry 
O’Connor 


| Political Education Committee 
Member 


ple were transient or homeless. Even the small 
rural communities scattered across Canada 
weren’t immune to the panhandling that many 
seasoned travelers have gotten used to in third 
world cities. Canada is quickly becoming a 
nation of soup kitchens and hostels, which 
really can’t be the answer to the gap between 
the haves and have-nots. The United Nations 
can see the results of the cuts in social supports 
programs for many Canadians. 

When we got home and put together our 
family trip photo album it didn’t show the 
world’s third-best place in the world to live. I 
hope that many years from now when my son 
decides to take his family on a vacation, he 
doesn’t ignore the poor on the street because 
he got used to seeing them there. It is time for 
all levels of government to share a desire to 
improve the lives of the Canadians that are the 
barometer used by the United Nations to rate 
the quality of life in Canada. 


“YOUR SPECIALISTS IN G.M. EMPLOYEE BUSINESS” ey 


=" 


Craig Strong 


=, 


LIBERTY st 


BOWMANVILLE 
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Scott Stewart 


Tom Coxhead Murray O’Brien 
Sales Manager 


Heather Jablonski 
Business Manager 


Cowan [E 


PONTIAC BUICK 
GMC Trucks 


SEPTEMBER 2001 


General Manager 


166 King St. E. 

Bowmanville, Ontario L1C 3Z2 
Tel: (905) 623-3396 

Fax: (905) 623-7761 
www.cowanpontiac @ gmcanada.com 


Equal Parents’ Week Sept. 24 - 30 


qual Parents’ Week is a call to aware- 

ness of a simple truth parents have 

known all along: the most important 

role that parents can play, and must 

play, is to parent through contact and 
time spent with their children. 

The Family Support Committee recognizes that there are serious 
breakdowns in our justice system, which has adversely affected unmar- 
ried parents and their children for decades. Some of the most funda- 
mental and prevalent of these breakdowns are: failure of courts to thor- 
oughly and objectively scrutinize custody issues, resulting in custody 
determinations which are detrimental to children; lack of court inter- 
vention to eliminate and prevent obstruction of co-parenting of and 
access to children; legislation and enforcement of child support laws 
which result in failure to require some parents to support their children, 
while requiring other parents to pay levels of child support which are 
unaffordable. These and related problems originate from a mispercep- 
tion that prevails throughout society and our justice system: Unmarried 
parents are not given equal status as parents. 

These are not partisan or political issues. We advocate equity and 
equality of unmarried parents in furtherance of a genuine focus on the 
needs and rights of children and in recognition of this fundamental truth: 
issues that adversely affect a parent’s ability to raise and nurture their 
children adversely affect children. Society’s perception of unmarried 
parents and their roles must change to realize the needs of children can- 
not be fully and adequately met unless unmarried parents share equal 
rights and responsibility in raising their children. We promote the right 


Chairperson 


"’Ron Davey Pat McWade *” 


Gregg Valentine 


Treasurer Recording Secretary 


of children to continue to receive the same access to both parents that is 
acknowledged and sanctioned in families with married parents, recog- 
nizing that a divorced family is still a family, and that family values often 
cannot survive when broken families disintegrate from the loss of a par- 
ent and perpetuation of parental irresponsibility and abuse. 

There are numerous and complex issues which are generated by 
these breakdowns in our justice system. While each organization joining 
in this event focuses on certain issues, our focuses address a common 
objective: Eliminating barriers and inequities in our justice system 
which deprive unmarried parents and their children of the civil rights 
that protect them individually and their right to exist and function as a 
family. 

The goal of this important event is to gain public recognition of these 
urgent social issues, gain public support for critically needed reform, 
and, most important, to call attention to the reason why our system must 
be reformed: our love for our children, and the desperate need of our 
children to have both parents meaningfully involved in their lives. 

There is a Public Candlelight Vigil Tuesday, September 25, Purple 
Ribbon Activities, etc.. 

For more info contact the Family Support Committee through the 
Union a office at (905) 644-4282/4283 or (905) 697- 
1940. 


motors & repair inc. 


“THE POWER BEHIND THE DRIVE” 


New motor sales 


Elevator machine repair 

Dynamic balancing 

Specialty motors 

On site vibration analysis programs 
On site service and repair 
Technical Training 


® Machine shop service 

® Lift truck and traction motors 

® Rewinding all rating of AC and DC motors 
® Robotics and servo motors testing and repair 
© Eddy — Current drives and clutches 

© U-Frame motors 

® Transformers — New & Repaired 


24 HOUR EMERGENCY SALES/SERVICE 


CALL (416) 742-3665 


FAX (905) 850-1730 


www.renown-electric.com 


SB- 


83 Whitmore Road, Woodbridge, Ontario L4L 6E2 
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Great Golf, Despite The Weather 


e have had good member 
turnout for our Tuesday league 
play despite cool, rainy weather 
in May and June and heat waves 
in July and August. 

Our annual Trophy Tournament was played 
on July 10 and the winners are as follows: 
@ Low Gross 


First © — Harry McConnell — 63 

Second — Jack Brow — 70 
© Low Net 

First | — Scott MacLellan — 58 


Second — Gary Harding —58 

This foursome is our team entered to play 
in the GM-sponsored “Tournament of 
Champions” on Sunday, September 23 at the 
Lake Ridge Golf Course. We wish you the best 
of luck, brothers. 

By the way, last year our team of Ross 
Davis, Steve Ferenc, Harry McConnell and 
Ugo Chiodo won this tournament. Belated 
congratulations, brothers. Sorry for not 
reporting it last year in the Oshaworker. 

On Tuesday, July 24, we had another hole- 


CAW 5 Pin Mixed Bowling 


League begins Friday, September 7, 2001 © 6:30 p.m. sharp! 


North End Bowl 


New bowlers welcome 


For information call: 


Les MacDonald 905-728-9766 


Rob Marshall 905-725-7518 


Rick Marshall 905-576-3573 


TAKE THE DRIVE 10 PORT HOPE AND SEE 


WHAT EVERYONE IS TALKING ABOUT 


COMPUTER SOLUTIONS TO EMPLOYEE PRICING 


CAW RETIREES GOLF LEAGUE 
REPORT 


BY 
Russ 
Rak 


League President 


in-one. Ron Gilham achieved this on the 125 
yard, 16th hole. Congratulations Ron, your 
name will be added to the “Hole-in-One” ros- 
ter plaque that we have at the Union Hall. 

Our next tournament is our league 
“Closing Day” tournament on Tuesday, 
September 25. 

At the conclusion of the tournament, we 
want all league members to go to the Union 
Hall where we will have a sit down dinner of 
roast beef, chicken and cabbage rolls served 
by the CAW Family Auxiliary. Following the 
dinner we will distribute the trophies to win- 
ners and prizes for all members in atten- 
dance. We will also have our election of the 
league executive for the next year. 

Looking forward to seeing you all on 
September 25th. 


- NEW - USED - CONSIGNMENT 


OVER-ALLOWANCE ON EMPLOYEE TRADE-INS 


NO GBLIGATION EMPLOYEE PHONE QUOTES 
Scooters Lift Chairs Walkers 


- SALES - SERVICE - RENTALS 


TOP DOLLAR PAID FOR EMPLOYEE TRADES 
EMPLOYEE LEASE TERMINATION QUOTES 


CALL NOW FOR ANO OBLIGATION QUOTE 


1-800-361-8154 
(ee: Vii e 


HBTrintitift ibtbHictet.s™ & 


SS sac WY 


152 PETER STREET, PORT HOPE ( 20 MINUTES FROM OSHAWA) 
werw lauriapontiaciigmeanada.com 


* Scooters * Lift Chairs * Aquatec Bath Lits 
‘Wheelchairs * Walkers * Porch/Stairlifts 
* Wheelchair Lifts + HomeHospital Beds 

* Bathroom Aids * Aids for Daily Living 


Registered Vendor: 
ADP, WCB, VAG and Green Shield 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, L1N 6/8 
Ph. (905) 666-5001, Tall-Free 1-600-165-4028 
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Last Tournament 
September 17 


CAW GOLF LEAGUE REPORT 


BY 
Chris 
Attersley 


n the Quarter Point 

Tournament, the 

Executive had to 

make a judgment 

call due to poor 
weather conditions. It 
was decided that the 
next tournament would 
determine the OGA 
qualifier. Doug Smith was the winner with a 68, and gets to play a 
free round at Wooden Sticks. 

The GM Tournament of Champions Low Net winners were 
Doug Smith and Dave Hutcheson. Low Gross winners were Dan 
Peters and Bruce Cashley. 

The last tournament, which is a “four man scramble” mini- 
mum handicap of 65, will be held on September 17 and we are 
looking forward to all members participating. 

The Banquet is on October 25, 2001. The Executive will be 
phoning all members to confirm attendance. The Banquet 
includes the meal, dance and voting privileges on next year’s exec- 
utive team. 

Results of the Members and Mates, plus the Closing 
Tournament, will be in the October issue of the Oshaworker. 

Until then, “fore.” 


CAW CO-OPERATING LAWYERS 
COBOURG and PORT HOPE 
Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


DHS 
Health Care 
v Service 


Oshawa, Ontario 
24 HOURS ¢ 7 DAYS PER WEEK 
NURSING SERVICE HOMEMAKER SERVICE 
@ Client Escort @ Light Housekeeping 
@ Staff Relief @ Meal Preparation 
@ In Home Foot Care @ Personal Care # 
@ Palliative Care © Care Giver Relief ui)! 


MainStreet Messenger® 
MEDICAL ALARM EMERGENCY 
RESPONSE TELEPHONE SYSTEMS 


1-800-461-6756 
905-571-1511 


Time To Get Out 
The Blades 


fter a hot, hot summer, it’s time 

to get out the blades and cool it. 

We will be starting league play 

Tuesday, October 9. We plan to 

play Friday, October 12 to make 
up for Monday. With eight teams the 
league will probably play Mondays, 
Tuesdays, Wednesdays, and Thursdays, two games a day with game one 
starting at 11:15 a. m. and game two at 12:15 p.m.. Draft date is 
Thursday, September 27. After the last meeting all the team reps strong- 
ly requested on behalf of the players that we move to Ice Sports arena. 
If you played last year or wish to play in our league please call one of 
the team reps or the people below (spare players also needed). 

Dennis Hayward 905-655-8304 


TRUCK-CAR 
HOCKEY REPORT 


Ralph McQuaid — 905-623-8988 
Rob Maddock 905-725-3838 
Jim Rogers 905-723-8998 
Morgan Lane 905-579-8081 
Brian Cane 905-432-1519 
Ace Pixley 905-433-1502 
Dan Bertrand 905-571-2437 
Eric Smith 905-728-2607 
Ron Gay 905-728-9633 


A $100 cheque is required before draft date Thursday, September 
27. Please make your cheque out to Truck-Car Hockey League. I 
understand Ace was studying the tactics of Dennis Hayward as far as 
trades and getting his players ready for the Big Games. (Now we know 
why they call him “Ace”). 

Until next issue — See you on the Ice! 


Last Chance For 
Sunday Hockey Sign-up 


CAW SUNDAY MORNING 


t's Oldtimers hockey, 35 
and over, no contact, and 
it costs about $150 for the 
season. Please fill out the 
form below and get it to 
the Union Hall ASAP, or you 
can page me at 1-800-361- 
6793 PIN 6342. 

I have not received time 
and dates as of writing, but most games will start at 11:00 a.m. and 
12:00 noon! 

You must act fast as we would like to set up the teams by September 
16, 2001! 


HOCKEY REPORT 
BY 

Bill 
Mutimer 


tpi tes Pagel eg gee Sou, Ve ta eee UE TN iy 
Name 
Age Phone 
: Where do you work? | 
| Shift 
t Position played 
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Drug Free Pain Relief 


Acuhealth 900 TENS 


Covered h 
IY Compan 
benefit pleas 4 


Recommended by Doctors & Pain Specialists’ 


Are you tured of taking drugs or going to endless therapy Acuhealth uses munute electronic impulses to locate specific 
fot the relief of pain? Today, millions of people have come treatment points and stimulate them painlessly, without 
Io recognize michocument point stimulation asa valued puncturing tbe akin, Acuhealth cin help provide relict bor 
Form af edt aE free pain redieF many pain conditicns, including 


Yer, even with our advanced technology, Weitern Society neck, back, hip & knee pain, arthritic relief, RST's, 


h a Tae heen able to IT preree OF is apyiecation url Fler, 
Trdity, we cant ihordoce: Acuhealth 900 TENS. 


With Acuhealth, pain relief is more convenient, readily 
I 
accessible and very easy oo apply. Aculealth takes only The Acuhealth kit comes complete with a hand-held unit, 


headaches, migraines, whiplash, fibromyalgia, sports 
injuries, sciatica, elbow pain & carpal tunnel syndrome. 


minutes a day, and can provide stronger, longer lasting an easy-to-follow instructional manual & video, and a 


pain relief than any toxic drug or ongoing therapy. 40 day money-back guarantee. 


Acuhealth is the basis for a chapter written in the Aumerican Academy of Pain Management's 6th Edition: 
A Practica! Ganical! Gute for Presicvent, 2c, A well deserved achieverbent for 14 years of helping people, 


S 1-800-567-PAIN 


Gur Palin Erucaiine f FuPE OP recogqeioed bp ibe erearcrations Sed abwe DMT A CAT 4 


ANAT 


Pare feel Gi obey fae Bare comma af ieee Funder mune ag eee en! eae Sa Ae proraes care Clone ee MR 
Cita Gentens, M.D. 


Agumed Visit us at: wwW.acumedmedical.com 
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FOR SALE 


2000 Suzuki Quadmaster 500cc auto- 
matic 4x4 winch, motovan, bumpers, red, 
excellent condition $6500. Call: 905-434- 
6892 


14 ft runabout, 35 hp Mercury, good con- 
dition $1000 obo. Call: 905-432-2033 


Golden retriever pups, home raised, gor- 
geous CKC registered, needled & tat- 
tooed, parents x-ray’s clear, available 
Oct. 1, asking $700. Call: 705-932-3129 


30” Hotpoint stove, excellent condition, 
asking $125 obo. Call: 905-430-3653 


Cuban cigars, reasonable, Romeo-Juliet 
Cohibas, Hoja-Monterey, 1 box each. 
Call: 905-728-2518 


James Lumbers “Gordie Howe” collector 
print, mint condition, framed, double mat- 
ted, numbered, 1991 “Mr. Hockey” $275 
obo; also screen door 32x80 $50. Call: 
905-728-5199 


Singer sewing machine, end tables $35, 
pillow cases $5 pr., ornaments, vases, 
can opener, ladies gloves, 9 drawer 
dresser, tablecloth. Call: 905-623-5749 


Foley Balsa, sharpen all machines plus 
chain saw sharpener, includes training 
tapes, asking $800 for both, will sell sep- 
arately. Call: 905-355-3096 


1993 18 ft Gulf Stream trailer, a/c, 
awning, etc., excellent condition, must be 
seen. Call: 705-277-2465 


1988 GMC S15 truck, 4.3 litre engine, 
178,000 km, needs body, good engine 
runs well, newer transmission, tires, ask- 
ing $1500 obo. Call: 905-433-4666 


Cat-Back exhaust system for 1999 S10, 
used for only 20,000 km, asking $200. 
Call: 905-621-0795 


TV tower, 40 ft color, Tagi channel mas- 
ter rotor, complete unit $70. Call: 905- 
725-0341 


Hitachi turntable direct drive, assorted 78 
records, Mega Math learning kit with 
workbook, audio, videotapes, never 
used, best offer. Call: 905-728-2044 


Peg Perego Primo-nido stroller, year old 
bassinette seat combination in excellent 
condition, chrome frame, paid $800 ask- 
ing $375. Call: 905-576-4206 


Men’s 10 spd bike, ver, stereo system, 
TV, 2 cell phones, coffee table, end 
tables, wall clock. Call: 905-432-7835 


1984 Olds 98 Regency, loaded, excellent 
engine, partially sanded, illness forced to 
sell, will sell for $500 obo. Call: 905-723- 
4779 


1981 Monte Carlo, buckets, console, 
loaded, original paint, good shape, as is 
$600, 1981 CB750 custom as is $250. 
Call: 905-404-8096 


1995 Ski-doo touring LE, less than 5000 
km, 2 up, 380 long track, electric start, 
luggage carrier, excellent condition. Call: 
905-623-0755 


Florida room roof, 11x22 includes hard- 
ware, ready to assemble on home or 
park trailer, only 2 yrs old, asking $3500. 
Call: 905-435-0111 


Antique table with 2 leaf extensions & 4 
chairs with spring coil seats, asking $600 
obo. Call: 905-725-8718 


2 purebred Chihuahua puppies, male & 
female, vet checked, shots, loveable. 
Call: 905-983-9298 


15” set 5-bolt pattern True Centerline 
deep dish polished rims, BF Goodrich 
radial T/A’s PA235/60R15, excellent con- 
dition, asking $1000. Call: 905-987-4871 


New air tools, paint sprayer $50, wheel 
wrench $70, grease gun & tire gauge 
$20, 30” chrome table & chairs. Call: 905- 
576-6870 


THE OSHAWORKER 
NO LONGER PUBLISHES 


“FOR RENT” ITEMS 


OSHAWORKER Deadline 


for the October issue is 
Friday, September 14 at 4:00 p.m. 


Antique Gerhard-Heintzman upright 
grand piano, built in late 1800's, original 
condition $1200. Call: 905-666-5266 or 
416-617-2625 


Microwave w/stand $75, office desk 
w/chair $120, golf bag $70, Telefunken 
console stereo $75, gas barbecue tank 
$120. Call: 905-576-3589 


2 riding lawnmowers, one 11 hp electric 
start, one 8 hp pull start, pair of leather 
saddle bags for motorcycle. Call: 905- 
725-3074 


White 24” stove, 24” G.E. fridge, apt-size, 
$250 each, glass top, 4 chairs kitchen 
table set, new couch/loveseat set. Call: 
905-433-8871 


Padded vinyl transfer bath bench, white, 
new $200 asking $125, 3 yrs old. Call: 
905-430-0338 


50 antique telephone line glass insula- 
tors, $1 each, window sash 40x28 & 
34x22, good for garden sheds etc., ask- 
ing $20 ea. Call: 905-571-3518 


14 ft Springbok aluminum boat & trailer 
with brand new 30 hp Johnson electric 
start motor. Call: 905-728-1502 


1 Direct TV system with Virgin card 
included $400, HU 4 Nissan tires on rims 
P155-80R-13 $200 obo. Call: 905-623- 
4801 


Portable piano $300, oak old style cus- 
tom wall unit $250. Call: 905-666-0437 


Utility trailer 4x4 box, Canadian Tire 
frame, longer tongue installed, asking 
$150 obo. Call: 905-436-1055 


Washer, dryer, kitchen range, gas oper- 
ated dryer, all items nearly new. Call: 
905-623-9817 


2.5 motor tranny for S10 or S15, also 2.0 
motor for 1992 Sunbird. Call: 705-277- 
2019 


1/4” rolls of audio tape, 7” reels & 10” 
reels, asking $50 for the box. Call: 905- 
697-7897 


1991 Corsica, a/c, all power, certified, 
clean air, 1 owner, A-1 shape. Call: 905- 
725-5683 


1986 Lincoln Towncar, loaded, 5 litre 
engine, moon roof, silver $2500, Karcher 
power washer, 5 hp Briggs, 1750 Ib, ask- 
ing $200. Call: 905-683-7756 


The Rehab Clinic 
at the CAW Union Hall 


Chiropractic Care, Custom-made Orthotics, 
Rehabilitation, Exercise Prescriptions, 
Auto and WSIB Injuries 
1425 Phillip Murray Avenue, 


Oshawa, Ontario 
LI 814 


For appointments call 
905-723-1336 


No referrals necessary. 
Health and Insurance Plans Accepted. 
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Honda 1985 Nighthawk 750 S, 19,000 
km, excellent condition, includes helmet 
& jacket $3500 obo; Compaq computer, 
monitor, complete system $450 obo. 
Call: 905-434-7072 


Folding wooden lawn chairs, dining 
table/6 chairs, double stainless sink, 
microwave, 70’s Mercedes Benz grill, 
Nordic ski exerciser, karate/judo outfits. 
Call: 905-728-4481 


GM fiberglass running boards for extend- 
ed cab full size truck 1999 & up, storm 
gray, like new, best offer. Call: 905-576- 
0553 


Living room couch & chair, mint condi- 
tion, beige/gray w/light flowers $300 firm. 
Call: 905-436-0162 


Delta Unisaw motor 3 hp.575V.3ph 
Baldor w/mag switch $175, Reese trailer 
hitch to fit 1998 Grand-AM $50. Call: 
905-668-6328 


1992 Starcraft 10’ tent trailer, fridge, 
stove, awning, excellent condition, new 
battery plus accessories $4100, design- 
er wedding dress size 16 $550. Call: 905- 
377-8859 


Antique sofa & matching chair in excel- 
lent original condition, wood trim on 
arms, asking $190. Call: 905-725-9904 
1978 Buick Regal, 350, no rust, oiled 
since new, fresh motor stored for 5 yrs, 
excellent shape, as is $2100. Call: 905- 
571-0641 


Class Two Reese hitch with 2” ball for 
Pontiac Montana/Transport, 3500 Ib 
capacity, asking $65 obo. Call: 905-623- 
6482 


Oats, excellent quality, approximately 
180 bushels. Call: 905-655-3211 


1967 Chevelle Malibu, 4 door, hardtop, 
283, auto, 58,000 miles, new paint, 
exhaust, excellent interior, asking $5000. 
Call: 905-372-8423 


Dog kennel 10’ long x 4’ wide x 5 1/2” 
high, good condition. Call: 905-372-5555 


24’ Taurus Tandem house trailer, sleeps 
6 or 8, 3-pc bath, TV, add-a-room, equal- 
izer bars, stove, fridge, good condition, 
asking $4500 obo. Call: 613-373-0277 


Upright freezer $150, 1999 & up extend- 
ed cab truck mat $60, hood deflector for 
1999 Yukon or Tahoe $60. Call: 905-728- 
3328 


Panasonic air conditioner 8000 BTU, like 
new $250 obo. Call: 905-436-8691 


Microwave, chesterfield & chair, end 
table, bike, man’s jacket off-white, lug- 
gage, mirror 24x36, chrome toaster, 
much more. Call: 905-725-3152 


Diamond solitaire engagement set, 2 
diamonds in wedding band, size 10, paid 
$1500, appraisal included, barely used, 
asking $500. Call: 905-721-1857 


APPLIANCE REPAIR & INSTALLATION 


PROVINCIALLY CERTIFIED TECHNICIAN 
LICENCED Gas APPLIANCE TECHNICIAN 


— 


APPLIANCE seatics| 


ce 


90s 436-6436 


10% OFF SERVICE CALL WITH THIS AD 


BOWMANVILLE 
HEARING CENTRE 


“Serving Oshawa, Whitby, Bowmanville 
and surrounding areas.” 


Liberty Health Centre 
60 Liberty Street South, Suite 202 
Bowmanville, Ontario L1C 2N5 
Phone: (905) 623-6500 


Complete Hearing Aid Service 


Micro Canal Hearing Aids 


All Brand Name Aids Available 


Earmolds 
Musician Plugs 
Swimming Plugs 


Digital Hearing Aids 
Noise Attenuators 
Cleaning and Servicing 
Tube Changes 
FM Audio Systems 


UNION 
VISITS 


For those in 
Lakeridge Health 
Oshawa only, 
anyone wishing 


a visit by 
the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 723-1187. 
This applies to 
both active and retired 
members of Local 222. 


AND AT-NEED SERVICE 


CAW MEMBERS & FAMILIES 


BURIAL OR CREMATION 


FUNERAL SERVICE 
SAVE 45% 


°3,500 — *5,500 


(includes casket, visitation & chapel) 


DIRECT 
CREMATION 


SAVE 40% 


*4,500 — *2,000 


(includes container & urn) 


@ Wood & Metal Caskets @ Cremation Urns 
@ Monuments & Markets @ Bronze Markers 
@ Casket Sprays & Flower Stand Displays @ Pet Urns 
@ Monument Flower Saddles 


97 KING ST. E., OSHAWA (Beside Oshawa Clinic) 


A.H.1L.P., A.D.P., D.V.A. 
Blue Cross, Green Shield, Clarica 
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(905) 576-9199 


WEBSITE: www.casketstoredurham.com 


Disclaimer: In no way is The Casket Store (Oshawa) to be perceived as a licensed 
funeral service provider. However, through a cooperative program with a licensed 
funeral home Pre-arrangements and At-need arrangements can be made. 
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1987 Camaro, good engine with trans- 
mission 2.8 V6, best offer, asking $600 
with car for parts. Call: 905-723-6901 


“Earnhardt” picture framed 16’x20” $30, 
new in box remote car starter $65. Call: 
905-697-3302 


2000 Harley Davidson FXST Softtail, 
chrome package, wide glide front end, 
Vance & Hines exhaust, low km’s, blue 
paint, asking $24,000. Call: 905-374- 
3906 


36’ trailer with lease located on Clear 
Lake in the Halliburton wildlife, asking 
$15,000. Call: 705-754-3287 


1997 Sea-doo XP $6700, trailer & cover 
included, low hours. Call: 905-404-6704 


Wardrobe, 36 x 65 x 21, mirrored double 
door, asking $100. 905-723-1705 


2 heavy-duty chain link gates 8’ x 10’ 
wide, posts, asking $300. Call: 905-725- 
3090 or 613-828-5608 


Arc & ccetylene welding equipment, 
must be seen. Call: 905-728-4459 


LazyBoy couch & loveseat, good condi- 
tion $1900 obo, wall unit 74” high x 54” 
wide x 22” deep, excellent condition, ask- 
ing $450. Call: 905-728-7550 


Safari 3-wheel scooter comes with swiv- 
el seat, basket, charger & batteries, ask- 
ing $1000 obo. Call: 905-728-6539 


aliteyy 
413 Dundas Street East, Suite 4 
905-665-5353 


www.hairclinic.ca 


Tractor, International 250, new paint, 
good rubber & good working condition. 
Call: 905-786-2453 


1985 Oldsmobile, runs good needs a lit- 
tle work, as is $500 obo. Call: 905-728- 
8818 


21 ft Travel trailer, stainless sink, pres- 
surized water tank, gas, fridge, also dog 
house $10, free TV aerial, electric fur- 
nace $100. Call: 705-793-2218 


1996 Chevrolet Cavalier Z24, 18 months 
warranty, auto, fully loaded, tint windows, 
red, certified & Emission tested, 62,000 
miles, asking $8700. Call: 905-434-6273 


. 


“rsghirrip cawlocal222.com 


Nascar tickets Oct 6-7, Charlotte 2- 
Busch 2-Cup, great seats just left of 
start/finish line, selling for face value. 
Call: 905-723-2404 


1984 Chev 3/4 ton, rebuilt 2 yrs ago, new 
everything, will certify, Emission passed 
in Jan/01, asking $3300 obo. Call: 905- 
623-2090 


CROWN MAINTENANCE INC. 


QUTOOOR POWER EQUIPMENT * SALES & SERVICE 


Tycliey Augie Gaewiin Crib 


MURRAY ° 


+ KARCHER 


temas ED Aner 


Parts, Sales ard Sem ce To ds Wekesn 


176G Torvilaga aq a7 Gshaaa Ger bly 729 GIy Tea Rae 


RENAI\ANCE 
ae 
Affordable 

Permanent 
Solution to 
Baldness 
for Men and 
Women. 


Up to 20% 


DISCOUNT 
for CAW Workers 


Toronto 
1188B Eglinton Avenue West 
(416)-782-1168 


1944 Farmall M tractor, round bales of 
hay & straw, also square bales of hay & 
straw. Call: 905-623-2646 


2 pair MSR motocross boots, mint condi- 
tion, size’s 5 & 7 $125 per pair. Call: 905- 
263-8385 


Motorized treadmill, calorie counter, 
odometer, brand new, paid $600 asking 
$400. Call: 905-430-2519 


Kids’ car beds with 1 5-drawer dresser & 
2 night tables $400 obo. Call: 905-436- 
3132 


60” TV, 14 ct gold charm bracelet, double 
recliner, all household items. Call: 705- 
923-2684 


Lawn tractor 12 hp, 39”, self-propel lawn- 
mower, push mower, storm door white 
34x80, 3 months old $150, Dodge 
Dakota. Call: 905-721-2844 


Clinic Eyewear 


7 ) 


Lommatealiick 


Optician 


* Glasses fully covered by your plan 


¢ Same day or next day service 


* Prescription Safety Glass - no charge to you 


* Eye examinations in the same building 


438-1688 


Located inside the Oshawa Clinic 


117 King Street, East, Oshawa, Ontario L1H 1B9 
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Motor, 1968, 396 fresh new 0.30 over 
Forggs pistons, double roller timing chain 
& gear. Call: 905-579-4654 


Women’s clothing summer & winter, 
sizes 5/6 to 13/14, also spring & winter 
coats. Call: 905-433-8871 


Bicycles; ladies new 10 speed $95, 
men’s 10 speed $25, 5 pc white alu- 
minum storms 34x44 $50 ea., slotted 
wallboard 4’x7’ white $50 ea. Call: 905- 
579-7245 

Chest freezer 16 cu ft excellent condition 
$150 obo, firewood 14” cut, ready to burn 
$80. Call: 905-728-5705 


Electric stove & heavy duty dryer. Call: 
905-725-1937 

Waterfront home & property, Smokecraft 
16 ft boat & motor, Prowler 5th wheel 16’ 
long. Call: 613-398-7042 

2 new brown vinyl picture windows 
43x57 $250 pair, bone American stan- 
dard sink & toilet $50, HP draftmaster 
plotter $150. Call: 905-434-6892 


Self-contained duct cleaning unit, 11 hp 
compressor, 24 hp vacuum, all tools, 
1999 Cargo trailer low hours $15,500. 
Call: 905-434-1347 

Dinette set; 6 chairs, round table, 1 leaf 
$500, sheers 72”x94” covers 12’ wall 
$125, golf bag $15. Call: 905-728-5503 
Double bed with headboard, mattress & 
box spring, 6 yrs old, good condition, 
asking $200 obo. Call: 905-728-5879 


White aluminum front door, antique meat 
grinder, pressure cooker, clean buster, 
milk bottle. Call: 905-728-2601 


30” stove & 18 cu ft fridge, self cleaning, 
almond color, excellent condition $550. 
Call: 905-725-5967 

Hospital bed, Lumex, all electric rails 
includes mattress, cost $1800 sell 
$1200, used 2 months. Call: 905-725- 
2248 


Maytag washer, good working condition. 


Call: 905-432-2264 


Riding lawn tractor, Gilson/Lawnboy 11 
hp Briggs & Stratton, 38” cut, hydrostatic, 
removable deck, excellent condition, 


$1350 obo. Call: 905-987-2123 


Washer spin/dry $155, auto washer 
$225, dryer $135, 3 speed fold-up bike 
$75, student desk $20, GM motor & 
transmission $650 Call: 905-728-9203 


Almond electric stove, excellent condi- 


tion $100. Call: 905-728-9871 


1979 Chev Camaro, excellent condition, 
low mileage, no air checks $11,000, 
2000 Suzuki GSX 750R $11,000, ’81 
Suzuki GS1100E $3500. Call: 905-579- 
1419 


1980 Chev van, 40,000 km, good run- 
ning condition, 1985 19 ft Bayliner, Volvo 
120 hp, trailer, CB radio, down rigger, 
excellent condition. Call: 905-576-6451 


mornings or after 9 pm 


GUS BROWN 
PONTIAC BUICK LTD. 


1201 Dundas St. E, Whitby, Ont. - (905) 668-5846 


“For great friendly Parts & Service and Great Price$$ 
please come see us at Gus Brown Pontiac Buick Ltd!!! 


We have Great Hours!!! 
Monday to Thursday 7:30 a.m. to 9:00 p.m. 


Friday 7:30 a.m. to 5:00 p.m. - Saturday 9:00 a.m. to 2:00 p.m. 
Direct PartsLine 668-8853 or 1-888-599-0791 
We Honour Your Discount$$ 


BRING IN THIS AD AND YOU WILL RECEIVE AN ADDITIONAL 
5% DISCOUNT ON PARTS ONLY AT PARTS COUNTER 


aise 


fe] General Motors 


Family 
Support 
Committee 


Information, 
Resources, 
Education — 
Confidentiality 
Assured 


Ron Davey 
Chairperson 


Gregg Valentine 
Recording Secretary 


Pat Me Wade 


Treasurer 


You can leave a message 
for us through the 
Union Counsellors’ 

offices at 


644-4282 or 644-4283 


For Your Prescription Needs 
please support 


UNIONIZED PHARMACIES 


in Oshawa & Durham Region 


CLINIC PHARMACY 
CUPE Local 1823 


117 King Street East 
Oshawa Clinic Building 
905-576-9090 


a 


We Honour 
All Drug 
Plans 
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MEDICAL PHARMACY 
CUPE Local 1823 
300 King Street West 
Oshawa, Ontario 


905-728-6277 
(next to the Auto Workers Credit Union) 


Free 


Delivery 
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Swimming pool 12’x24’ above ground 
with stairs, 1 hp Jacuzzi pump & sand fil- 
ter, solar blanket, winter cover, $1800, 
needs liner. Call: 905-432-2247 after 5 
pm 

1984 Plymouth Caravelle, 115,000 km, 
excellent condition, no rust, asking 
$1100 obo as is. Call: 905-433-0541 


Crib & mattress in good shape, original 


instructions $40, 8 ft banquet table, like 
new $50. Call: 905-728-1820 


1991 Chev Astro ext van, all wheel drive, 
original owner, body good, new tires & 
brakes, many extra’s, am/fm cassette, as 
is. Call: 905-623-0755 


Meggar 500 vde, 110 volt motors, relays, 
mirror, dishwasher, IBM computer, wood- 
en clamps, old golf clubs, drill vices, pot 
light. Call: 905-725-8675 


2 right Chevette rust-free doors $50 ea, 
good 305 engine $250, 2.5 front-wheel 
drive engine $200. Call: 905-983-5428 


Knitted baby set $15, electric Phillips 
shaver $35. Call: 905-725-9390 


1981 Cadillac Sedan Deville, 97,000 
miles, stored since 1992, excellent con- 
dition, certified, must see, asking $2900 
firm. Call: 905-725-4412 


Golf balls $3 dozen, Brother Intellifax 610 
fax & copier $50, furnace fan motor $20. 
Call: 905-725-4832 


1984 Honda 200M ATC, excellent condi- 
tion, never abused, good tires & battery, 
asking $800. Call: 705-652-8168 


17 hp Murray 42” riding mower, bagger, 
mulching attachments included, 2 yrs 
old, asking $1500, like new. Call: 905- 
720-1364 


Entertainment unit w/bar 7'4” x 5’11” 
$275, coffee table end table w/thick 
smoky glass top $250, also brass table 
lamp asking $35. Call: 905-728-5532 


Rattan dinette set, includes 2 armchairs 
with cushion seats & glass top pedestal 
table, whitewash finish, asking $200 obo. 
Call: 905-723-4113 


Cottage building lot in attractive treed 
setting, deeded waterfront access on 
Smith Bay, Lake Ontario, 10 miles south 
of Picton. Call: 905-576-6255 


New black fiberglass tonneau cover, 
stainless steel box rails, bug deflector, 
matching GM running boards, 1999-01 
ext cab, best offer. Call: 905-377-0341 


waew.cdicollege.com 


better career, bether lite 


Flexible Hours available 


* Cours, indude 


Systems Design & Analysis 
Visual Basic, Java, €, C++ and internet 
Scripting Languages 


E-Cnerreree hoe 


Network Systems Architecture 
Mitrosalt Windows 2000 

PC Troubleshooting & Support (A+) 
Liniy & Linux Operating Systems 
Website Development (HTML, ¥eScript) 


hSOffloe 


CREATING (IT) CAREERS SINCE 1969 


OSHAWA | 
ShO King St Wt 
Tree plana Plaza 
(305) 434, 5 5 


<1 CDI COLLEGE 


Your Human Rights/Employment Equity And Female Advocates 


Truck And Battery 


Plants 
Harvey can be contacted at 
644-1411 
or pager *97-8685. 
Diane can be contacted 


10 


Car Plant, South Stamping 
And Tri-Link 
Chris can be contacted at 
644-1114 
or pager *97-1114. 


Tina can be contacted 
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Reese hitch Class 2 $120. Call: 905-579- 
5741 


Honda Civic 1995, standard, low mileage 
75,000 km, 1 owner, like new $9500, 
Admiral fridge/freezer, 2 door, like new, 
asking $200. Call: 905-435-0879 


PROBLEMS? 


Alcohol 
and/or Drugs - 
CAW-GM 
Substance Abuse 
Program 


For Help, 
Information, Etc. 
Confidential CAW Reps 


Larry Kirtley 
Truck Plant 
& Battery Plant 
In-Plant 905-644-5967 
Pager: 1-800-361-6793 
PIN 5967 
Res: 905-579-3445 
Medical Centre: 905-644-7080 


Ron Gibson 
Car Body/Hardware 
& South Stamping 

In Plant: 905-644-3724 
Pager: 1-800-361-6793 
PIN 3724 
Res: 905-623-0266 
Medical Centre: 905-644-6093 


Don Whalen 
Car Chassis/Paint 
& Tri-Link 
In Plant: 905-644-3723 
Pager: 1-800-361-6793 
PIN 3723 
Res: 905-571-2116 
Medical Centre: 905-644-6093 


Rick Mitchell 
Peregrine 
In-Plant: 905-433-3356 
Pager: 905-439-3356 
Medical Centre: 905-433-3002 


Child’s knitted Fairisle sweater, cardigan, 
also dishcloths, slippers. Call: 905-728- 
6062 


14’ F/B boat c/w windshield & controls 
$200, 1976 Elan ski-doo $250, 12’ alu- 
minum boat $300, 1980 VW Rabbit 
Diesel for parts $100. Call: 905-985-7720 


Double snowmobile trailer, enclosed, 
new tires, laydown tailgate, flip-up top, 
wood top, galvanized bed. Call: 905-434- 
8493 

12 ft aluminum boat plus custom made 
tarp & 3 hp Evinrude sell as package or 
part-out, asking $650 obo. Call: 905-728- 
1201 


1996 Seadoo Challenger Jet boat, 14.5’, 
110 hp, seats 5, retractable ski pole, trail- 
er, cover, low hours, excellent condition 
$8900. Call: 905-434-6892 


17’ Peterborough Jetstar 140 hp 
Mercruiser inboard motor, Calk trailer, life 
jackets, 2 anchors, serviced by Buckeye 
Marina, mint condition $6000. Call: 705- 
738-1313 or 905-579-7717 


Excellent/maintained condition, 1990 
Grand Plymouth Voyager SE, 158,900 
km, asking $4300 certified. Call: 905- 
579-4591 


1999 Starcraft Meteor hardtop tent trailer 
used 2 times $6500 obo. Call: 905-263- 
2985 


12’ boat, 8 hp motor, EZ Loader trailer, 
motor excellent, asking $800 obo. Call: 
905-987-2125 


Professional drafting machine, board 
mounted on a “roll-away” table $2000, 
electric heavy-duty cement mixer $250, 
bricks 60 cents per lineal foot. Call: 905- 
640-5082 or 905-725-5280 


Aluminum front window 8’x4’, brown fin- 
ish, bottom sliders with screen, 
mahogany trim, good condition. Call: 
905-728-6165 or 905-985-0184 


1989 Grand-AM, 2.5 L good motor & 
trans, asking $375 as is, also 4’x8’ pool 
table plus accessories $275. Call: 905- 
725-6902 


1991 John Deere tractor, 322, 3 cylinder, 
liquid cooled, all power, motor just rebuilt, 
excellent condition $3600. Call: 905-985- 
8572 


1998 17 ft Doral Bow Rider, 60 hp 
Mercury, EZ Loader, used 1 summer, 
mint condition, asking $10,000 obo. Call: 
905-579-8547 

Maple crib $75, high chair $40, Graco 
playpen $40 obo, all in excellent condi- 
tion. Call: 905-725-7109 

Washer $80, parts for ’88 Olds Calais, 
motor, ’84 Olds Cierra $200, tires P175- 
70-13 & 205-65R-15, starter for Beetle 
VW. Call: 905-725-6072 


Bruce H. CoLeMAn 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


TELEPHONE 
BUSINESS (905) 885-8146 
FAX (905) 885-7471 
RESIDENCE (905) 885-9296 


PROUD TO SERVE 


GM EMPLOYEES 
& THEIR FAMILIES 


7h to ae; on Srecil GM 
En ake Pcaactel 


TOP TRADE-IN ALLOWANCE 


$140 Bond W. 


SUPPORT YOUR DENTAL CENTRE! 


Open to the Public — Extended Hours —Now Accepting New Patients 
Strict Sterilization Procedures — All Phases of Dentistry & Dentures 


Monday 
Tuesday 


Wednesday 11:00 a.m. 
9:00 a.m. 
8:00 a.m. 


Thursday 
Friday 


9:00 a.m. — 5:00 p.m. 
9:00 a.m. — 5:00 p.m. 


7:00 p.m. 
5:00 p.m. 
4:00 p.m. 


8 Dentists © 1 Oral Surgeon © 1 Periodontist © 1 Endodontist 
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Call 579-8730 
for your 
appointment! 


CAW = TCA 
LOCAL 222 


CAW Dental Centre @ 1425 Phillip Murray Ave., Oshawa 


7000 BTU air conditioner for trailer or 
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Link house, 3 bdrm, long private drive, 
asking $144,000; beige sofabed, queen 
size $65, golf club, Titanium long driver 
$45. Call: 905-433-4268 


Riding mower, goalie pads, bar fridge 
Beaumark 18 cu, trailer, mirrors, dog 
cage & accessories, tripod trailer jacks. 
Call: 905-725-8343 


Desks $40 ea, 283 motor $300, 6 cyl 
truck $150, 1985 Camaro right door 
$100, coffee table/end tables $75. Call: 
905-655-7261 


6’x10’ landscaping trailer, single axle with 
15” tires & rim, 2 new downrigger rods & 
reels, 1 Big John downrigger electric 4’ 
boom. Call: 905-579-6157 


Rototiller 5 hp, 10” power ice auger Jiffy, 
dehumidifier, 3-way 250 watt speakers, 
cast iron wood stove. Call: 905-723-6929 


1998 Seadoo XP LTD, 130 hp, 28 hrs, 
trailer, cover, life jacket, 2 keys, safety 
pack, asking $9000 obo. Call: 905-623- 
0004 


Fish pond liner, 45 mm limestone rock, 
suitable for ponds, waterfalls. Call: 905- 
655-3939 


Above ground pool, 15’ round, 4’ deep, 4 
yrs old, pool liner, pump & hoses, asking 
$900 obo. Call: 905-987-3781 


8 man tent, 2 manual downriggers, 1 
electric trolling motor Minkota. Call: 905- 
436-0077 


R/V, roof top came off 1993 Prowler trail- 
er, works good, asking $400. Call: 905- 
623-0755 


House in Courtice, 4 bdrm, 2 bath, 
recreation room kitchen, above ground 
pool, gas furnace, garage, great in-law 
potential, asking $145,000. Call: 905- 
436-2098 


1993 4 door Cavalier, fridge. Call: 905- 
579-7509 

Large wood burning stove asking $200. 
Call: 905-576-3356 


Fridge, sofa-bed, 5-drawer chest, ping- 
pong table, coffee table, kitchen table, 
water jugs, crazy car, antique radio 
w/record player/tape recorder. Call: 905- 
728-2764 


Riverfront lot, Bancroft, year round road 
$12,000 obo, tonneau cover, aluminum 
running boards, cherry coffee & end 
tables w/smoked glass tops. Call: 705- 
754-9379 

Wilson golf clubs with bag, all woods & 
irons except 7 iron. Call: 905-623-5640 
Fireplace glass door, brass frame chim- 
ney damper, complete kitchen hood with 
fan, Sears Opedic mattress & box spring. 
Call: 905-723-3197 


ee ee 5 


2 FOR 1 


Present this coupon and receive 


for the price of 1 


Register for two classes for yourself or bring a friend! 


Not valid with any other offer. 

$25.00 value. One coupon per customer. 
No cash value. Valid for cooking classes. 
Priced at $25.00 only. 


Bowmanville 
2375 Hwy. #2 623-1428 


Oshawa 
481 Gibb St. 743-0057 


| 2 regular priced cooking classes 
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1987 Mercury Sable LS, good condition, 
springs, struts replaced, rear body has 
little rust, emission tested, safety not 
done, asking $675. Call: 905-579-8948 


Mountain bike girls 24” 12 sp like new 
$50, Motorola flip phone $25, ski's 192’s 
never used, 1 package Perego flooring 
$60. Call: 905-571-1274 


Tent trailer, Starcraft 8, 2-way fridge, 4- 
burner stove, sink, furnace, hard top, 
canvas needs work, asking $600 obo. 
Call: 905-436-1055 


1991 Rally STX van $6995, 1979 Chev 
Beauville van $2200, 1985 Buick Riviera 
as is $400, ski & row machine equip- 
ment. Call: 905-576-1512 or 905-668- 
4225 


Chev Impala SS, 1965, 2 dr, hardtop, 
327, standard 4 spd/411, 80% done, 
asking $5000. Call: 905-655-7261 


Knechtel oak dining suite, china cabinet, 

hutch, server, corner china cabinet, 
hutch, table, 4 chairs, 52” cabinet server. 
Call: 905-725-6483 


Straw shredder, small square bales, 
used for strawberries $550, 3-point hitch 
sprayer 300 L $550, fireplace insert 
$350. Call: 905-655-4196 


1988 Cutlass Calais as is $400 green 
sofa & 2-seater chair Sklar made $1000, 
day bed & trundle black iron $400. Call: 
905-576-5429 


1988 Prowler like new, 33’x 25’ awning, 
10’x30’ deck, shed, situated in an adult 
park, asking $12,500. Call: 905-576- 
1273 


FOOT PAIN IS NOT NORMAL! 


Orthotics may be the answer to relieving the pain, 
but can you be sure that you are getting the 
best devices for your feet, legs and back? 


Orthotics are not regulated by the government! 
That means anyone can claim to be an expert 
and provide orthotics. 


faint Prete 


Metal Roofing... the 
fastest growing re-roofing 
material in the industry 
today. 


Lifetime Metal Roofing Systems 


You can be sure of receiving the best possible 


MetalWorks Steel Shingles product if: 


Feature: 
¢ Exclusive “Galva Strength” Steel 
Construction 


* Kynor 580/Hylar 5000 Coating Technology 
¢ Less Weight... More Protection 


1. The practitioner is licensed. 

2. A full biomechanical exam is conducted. 
3. Plaster casts of your feet are made. 

4. An accredited orthotic laboratory is used. 


¢ A Better Solution for the Environment 
Joseph Schneider, D.Ch., B.A.A. 
Former Council Member of 
the Ontario College 
of Chiropodists, 


Author, Lecturer 


¢ Savings on Energy Costs 
¢ Lifetime Warranty 
¢ Installation 12 Months a Year 


Don’t pay for a Caddy 
and walk out with a Lada! 


¢ An Investment That Appreciates in Value 
¢ Manufacturing by UAW Local 1825 


For your convenience, our office has direct billing 
for Green Shield insurance, and no doctor prescription 
is required. Early morning and late evening hours 
are available. 


For More Information 
Call 
Ed Pender 


Proudly Serving Durham Region for over 30 years 


Call today for an appointment. 
GLAZIER MEDICAL CENTRE 


SEPTEMBER 2001 


905-666-0018 or 1-800-263-2720 


www.bil-den.com 


440 Hopkins St. 
Whitby 


MetalWorks Lifetime Roofing * Mark-Series Windows ¢ Entrance & Patio Doors ¢ Vinyl Siding & Soffits 
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2 end tables, 2 matching stacking tables 
$250 set, 2 ivory ceramic lamps $30 pr, 
iron baker rack $125, all excellent condi- 
tion. Call: 905-723-4113 


8 hp Toro lawn tractor, also lawnmowers 
& gas trimmers, swing set, sofa bed, 
maple table chairs, best offer. Call: 905- 
623-2484 


4 bedroom raised ranch house, attached 
garage, fenced yard, 2 bath, c/a, c/v, gas 
fireplace, large rooms, 4 car drive, asking 
$143,000. Call: 613-961-7773 


Toddler Little Tykes car bed & mattress 
$100. Call: 905-697-0322 


Mountain bikes, his & hers Grizzly 12 sp 
$130/pr, men’s CCM 15 sp mountain 
bike $75, antique hump-back trunk $130. 
Call: 905-434-8384 


12 hp Husqvarna riding mower like new 
$900, Hotpoint self-cleaning range $300, 
Kenmore washer & dryer $500/pr. Call: 
705-876-1339 


Double stroller side/side $75, Kawasaki 
power wheels $50, Graco battery 
Advantage swing $75, cherry wood 
change table $75, all excellent condition. 
Call: 905-509-0077 

1993 Chev Caprice, 4 dr, full size, 
loaded, approx 90,000 miles, in storage 
2 yrs, gray on gray, asking $7500 firm. 
Call: 905-430-3302 


1979 100 Kawasaki street bike, rebuilt 
motor, 10,000 km, good condition, ask- 
ing $500 obo. Call: 905-728-3169 


Cosco potty, converts to stool, new con- 
dition $15, brand new windshield wiper 
motor for Dodge Aries $30. Call: 905- 
404-8621 


WANTED 


“Pictorial Oshawa” book by Tom 
Bouckley volume 1 & 2; parts & acces- 
sories for 1984-86 Honda Night Hawk 
750 S. Call: 905-434-7072 


Old tin toys, trucks, gas tankers, pedal 
cars, etc. Call: 905-852-5811 


SHOPPERS 


home 


health 
care 


Home Medical 
Supplies & Equipment 


Back Care Products 
Supports & Braces 
Compression 
Stockings 
Wheelchairs, Canes, 
Scooters, Walkers 
Bathroom Safety 
Products 


e Aids For Daily Living 
¢ Liftchairs 
¢ Incontinence and 


Ostomy Products 


Home Diagnostic and 
Therapy Products 


Sports Medicine 


Sales - Service - Rental 
ADP/WCB/Greenshield/Liberty Health Vendor 


Kendalwood Park Plaza 
1801 Dundas Street East, Whitby 
(905) 579-5300 or toll free 1-877-727-4441 


Caring for the people you care for’ 


Large, medium dark solid oak dining 
table with at least 6 chairs must be in 
excellent condition. Call: 905-263-4149 


Gibson Fender Martin or U.S. made, 
Epiphone guitar & amp; also looking for 
60's Corvette. Call: 905-576-3620 


TOURS... TOURS... TOURS! 


June 3 
June 4-7 
June 26-28 
July 18 
August 2 
Sept. 9-15 


HAMILTON INTERNATIONAL TATTOO 
MACINAW ISLAND & FRANKENMUTH 
FINGER LAKES, New York 

KAWARTHA CRUISE + THEATRE TOUR 
RED BARN THEATRE + THE BRIARS 
SMOKY MOUNTAINS, Tennessee 


+ MANY MORE... CALL FOR BROCHURE! 


Cape Cod, Day Cruises, Theatre, Sit. Jacobs, Niagara, 
Adirondacks, Branson, Cranberry, Daytona Beach... 


Silverline Tours 
(905) 430-2253 in Whitby 


C.iirF MILLS 


Right here for you! 
Right in the heart of 


Local 222, CAW 


Territory 


GM Family Program Available 
Call Or Come In For Details 


266 King Street West, Oshawa, Ontario 
436-1500 


EMPLOYEE COUNSELLING PROGRAM 
Located in the former GenAuto Building at Wentworth Street east of Park Road, Union Counsellors work 
in confidence to assist you and your family to solve any type of problem. 


Steve Bobas 
644.-4283 
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This program is also available to spouses and retirees. 
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Your Union Counsellors 


Sharron Kehler 
644.-4.282 


MeritLine 


Home Equity Line of Credit 
Your blueprint for building on equity 


The Planning Stages 

It starts with a want. From a back- 
yard deck or porch to a mahogany 
pool table, the planning stage is up 
to you. The MeritLine can be used 
for a summer vacation, a long 
sought after cabin cruiser or to help 
your children through university or 
college. Once you determine your 
plan, we have designed the blueprint 
to get 

you there. 


The MeritLine Design 


Your Credit Union understands 

that there are continuous demands 
on your hard-earned money, and 
sometimes certain plans and pur- 
chases have to be “‘put on hold’. We 
designed MeritLine Home Equity 
Line of Credit to let you put some 
of your dreams and ideas into action 
now! Using the equity in your home 


The Blueprint 
for Equity 


Set up as a line of credit, your 
MeritLine can be pre-arranged for up 
to 75% of the appraised value of your 
property, depending on your mortgage 
situation. (0.a.c) 


For example, assume your home has an 
appraised value of $200,000 and an 
outstanding mortgage of $60,000: 


75% of $200,000 


Deduct: present 
mortgage balance 


$150,000 


$60,000 


Available to you on 
your MeritLine 


= $90,000 


— with a convenient one-time appli- 
cation - today can be the first step 
towards achieving greater financial 
flexibility for you. 


The Many Options 


> Borrow what you need, when you 
need it, with a one-time applica- 
tion. 


> Arrange a repayment schedule 
that gives you maximum flexibili- 
ty: your repayment schedule 
equals “interest only” and the 
principal can be repaid as quickly 
as you like. 


> With one-time legal and appraisal 
fees, the equity in your home helps 
to secure the funds you need. 


> Enjoy very competitive, low 
carrying rates. 


> Keep your records up-to-date 
with a monthly statement showing 
any disbursements, repayments, 
outstanding balance, interest 
paid year-to-date and interest 
rate changes. 


The Deal Closer 


A one-time application makes a 
great deal closer. You will want to 
do many things over the years and 
now you will have the conven- 
ience of borrowing what you need, 
when you need it. 

Talk to your Credit Union repre- 
sentative about how you can take 
advantage of MeritLine. 

We know it will have your seal 

of approval! 
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Tuesday June 19, 2001 — The CAW Local 222 Retirees picnic was held at Lakeview Park. 


Please see more pictures on pages 18-19. 


nN 
= 


CAW=TCA 
LOCAL 222 


meeting is held the first Thursday 
of every month at 7:30 p.m. 


M t | 

except July & August. 5 
The GENERAL MOTORS UNIT 

meeting is held the third Thursday 
of every month at 7:30 p.m. 


except July & August. 


CAW FAMILY AUXILIARY 
meetings are held the first & third 
Tuesday of every month at 8:00 p.m. 
except July & August. 
The RETIREES’ CHAPTER 
The OSHAWA AREA meeting is held the first Monday 
SKILLED TRADES COUNCIL of every month at 1:00 p.m. 
meeting is held the fourth Thursday 
of every month at 4:00 p.m. 


except July & August. 
except June, July, August 


Rey and December. 
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